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6:30 PM 710 ENCINITAS BLVD., ENCINITAS, CA 92024

Welcome to the meeting of the San Dieguito Union High School District Board of Trustees.

PUBLIC COMMENTS

If you wish to speak regarding an item on the agenda, please complete a speaker slip located at the sign-in desk
and present it to the Secretary to the Board prior to the start of the meeting. When the Board President invites you
to the podium, please state your name before making your presentation.

Persons wishing to address the Board on any school-related issue not elsewhere on the agenda are invited to do
so under the "Public Comments" item. If you wish to speak under Public Comments, please follow the same
directions (above) for speaking to agenda items.

In the interest of time and order, presentations from the public are limited to three (3) minutes per person, per topic.
The total time for agenda and non-agenda items shall not exceed twenty (20) minutes. An individual speaker's
allotted time may not be increased by a donation of time from others in attendance.

In accordance with the Brown Act, unless an item has been placed on the published agenda, there shall be no
action taken. The Board may 1) acknowledge receipt of the information, 2) refer to staff for further study, or 3) refer
the matter to the next agenda.

PUBLIC INSPECTION OF DOCUMENTS

In compliance with Government Code 54957.5, agenda-related documents that have been distributed to the Board
less than 72 hours prior to the Board Meeting will be available for review on the district website, www.sduhsd.net
and/or at the district office. Please contact the Office of the Superintendent for more information.

CONSENT CALENDAR

All matters listed under Consent are those on which the Board has previously deliberated or which can be classified
as routine items of business. An administrative recommendation on each item is contained in the agenda
supplements. There will be no separate discussion of these items prior to the time the Board of Trustees votes on
the motion unless members of the Board, staff, or public request specific items to be discussed or pulled from the
Consent items. To address an item on the consent calendar, please follow the procedure described under
Comments on Agenda Items.

CLOSED SESSION

The Board will meet in Closed Session to consider qualified matters of litigation, employee negotiations, student
discipline, employee grievances, personnel qualifications, or real estate negotiations which are timely.

CELL PHONES / ELECTRONIC DEVICES

As a courtesy to all meeting attendees, please set cell phones and electronic devices to silent mode and engage in
conversations outside the meeting room.

In compliance with the Americans with Disabilities Act, if you need special assistance, disability-related modifications, or accommodations,
including auxiliary aids or services, in order to participate in the public meetings of the District’'s Governing Board, please contact the Office of
the Superintendent. Notification 72 hours prior to the meeting will enable the District to make reasonable arrangements to ensure
accommodation and accessibility to this meeting. Upon request, the District shall also make available this agenda and all other public records
associated with the meeting in appropriate alternative formats for persons with a disability.

Canyon Crest Academy « Carmel Valley MS ¢ Dieguefio MS « Earl Warren MS « La Costa Canyon HS
Oak Crest MS ¢ Pacific Trails MS « San Dieguito Adult Education « San Dieguito HS Academy ¢ Sunset HS « Torrey Pines HS
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SAN DIEGUITO UNION HIGH ScHOOL DISTRICT
BOARD OF TRUSTEES
REGULAR BOARD MEETING
AGENDA

THURSDAY, JUNE 30, 2016 DISTRICT OFFICE BOARD Room 101

6:30 PM 710 ENCINITAS BLVD., ENCINITAS, CA 92024

|

PRELIMINARY FUNGCTIONS ....ouuuuuuuuuiuiiiiiiiiiis s s s s s s s s s s s s s asaaaasaaaaaaaaaaaaaaaaaeeens (ITEMS 1-6)
IO 7 I T X o = 6:00 Pm

A. PuBLIC COMMENTS REGARDING CLOSED SESSION ITEMS (2A)
2. CLOSED SESSION ...uiutiiiietiesiattatestestessessestesteseasessessessessessassaseasessessessessessassaseasessessessessessessaseasessessessessens 6:01 PM
A. To consider personnel issues, pursuant to Government Code sections 11126 and 54957;
limited to consideration of the appointment, employment, evaluation of performance, discipline
Irelease, dismissal of a public employee or to hear complaints or charges brought against such
employee by another person or employee unless the employee requests a public session.
REGULAR MEETING / OPEN SESSION ..ottt nne e 6:30 PM
3. RECONVENE REGULAR BOARD MEETING / CALL TO ORDER ...cooviiiiieieeeeeeeeeeeeeee e BOARD PRESIDENT
A. WELCOME / MEETING PROTOCOL REMARKS
B. PLEDGE OF ALLEGIANCE

4. REPORT OUT OF CLOSED SESSION

5. APPROVAL OF AGENDA
Motion by , second by , to approve the agenda of June 30, 2016, Regular Board
meeting of the San Dieguito Union High School District.

6. APPROVAL OF MINUTES / REGULAR MEETING OF JUNE 16, 2016
Motion by , second by , to approve the minutes of the June 16, 2016, Regular Meeting,
as shown in the attached supplement.

NON-ACTION ITEMS ....eiiiiiiiiiiiiiiiii s a e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e aaaaaaaaaaaaeas (ITEMS 7 - 10)
7. STUDENT UPDATES....uutuutuuuunuiinnininiininnnnanss s s s ssssssssaaassaaasaasaneens NONE DURING SUMMER BREAK
8. BOARD REPORTS AND UPDATE ....uuuiiiiiiisessssssssssessss s s s s s s s e e s e s e nnennnnnnnnaanaaaaaaananaens BOARD OF TRUSTEES
9. SUPERINTENDENT’S REPORTS, BRIEFINGS, & LEGISLATIVE UPDATES ... RICK SCHMITT, SUPERINTENDENT

10. SCHOOL / DEPARTMENT UPDATES ....ciiiiiieeee et e e e e e e e e e e e e e e e e e NONE SCHEDULED

CONSENT AGENDA ITEMS ... i (ITEMS 11 - 15)

Upon invitation by the President, anyone who wishes to discuss a Consent Item should come forward to
the lectern, state his/her name, and the Consent Item number.

11. SUPERINTENDENT
A. GIFTS AND DONATIONS
Accept the gifts and donations, as shown in the attached supplements.

B. FIELD TRIP REQUESTS
Accept the field trips, as shown in the attached supplements.
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12. HUMAN RESOURCES

A. PERSONNEL REPORTS

B.

Approve matters pertaining to employment of personnel, salaries, leaves of absence,
resignations, changes in assignments, extra duty assignments, and consultant services:

1. Certificated and/or Classified Personnel Reports, as shown in the attached supplements.

APPROVAL/RATIFICATION OF AGREEMENTS
(None Submitted)

13. EDUCATIONAL SERVICES

A. APPROVAL/RATIFICATION OF AGREEMENTS

B.

(None Submitted)

APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS
(None Submitted)

14. ADMINISTRATIVE SERVICES

A.

B.

APPROVAL/RATIFICATION OF AGREEMENTS
(None Submitted)

APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS
(None Submitted)

SPECIAL EDUCATION

C.

D.

APPROVAL/RATIFICATION OF NON-PUBLIC ScCHOOL [/ NON-PUBLIC AGENCY CONTRACTS,
INDEPENDENT CONTRACTOR AGREEMENTS, AND/OR MEMORANDUMS OF UNDERSTANDING

Approve entering into the following non-public school / non-public agency master contracts
(NPS/NPAs), residential treatment center (RTC), independent contractor agreements (ICAs),
and or memorandums of understanding (MOUs), and authorize Eric R. Dill to execute all
pertinent documents:

1. Alternative Teaching Strategy Center (NPA), to provide one to one educational & behavior
related services and consultation for students with Autism, during the period July 1, 2016
through June 30, 2017, at the rates shown on the attachment, to be expended from the
General Fund/Restricted 01-00.

2. San Diego Center for Children (NPS/RTC), to provide twenty-four hour residential
treatment and an alternative education model for diploma bound students with high
functioning autism and/or social, emotional, mental health issues, during the period July 1,
2016 through June 30, 2017, at the rates shown on the attachment, to be expended from
the General Fund/Restricted 01-00.

3. The Institute of Effective Education: Children’s Workshop, Urban Skills Center, Workshop
at Cook (NPS), to provide an alternative education model for non-diploma bound students
with moderate to severe autism and/or intellectual disabilities, during the period July 1,
2016 through June 30, 2017, at the rates shown on the attachment, to be expended from
the General Fund/Restricted 01-00.

APPROVAL/RATIFICATION OF AMENDMENT TO NON-PuBLIC ScHoOOL / NON-PUBLIC AGENCY
CONTRACTS, |INDEPENDENT CONTRACTOR AGREEMENTS, AND/OR MEMORANDUMS OF
UNDERSTANDING AGREEMENTS
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Approve/ratify amending the following non-public school / hon-public agency master contracts
(NPS/NPAS), residential treatment center (RTC), independent contractor agreements (ICAS),
and or memorandums of understanding (MOUs) and authorize Eric R. Dill to execute the
agreements:

1.

Arch Academy (NPS), extending the contract at the 2015-2016 rates as allowed by
Education Code 56366 (c) for a maximum period up to 90 days during which time a new
contract will be consummated, with no other changes to the existing contract, during the
period July 1, 2016 through September 30, 2016 or until a final contract is consummated,
to be expended from the General Fund/Restricted 01-00.

Autism Spectrum Consultants (NPA), extending the contract at the 2015-2016 rates as
allowed by Education Code 56366 (c) for a maximum period up to 90 days during which
time a new contract will be consummated, with no other changes to the existing contract,
during the period July 1, 2016 through September 30, 2016 or until a final contract is
consummated, to be expended from the General Fund/Restricted 01-00.

Banyan Tree Educational Services, Inc. dba Banyan Tree Foundations Academy (NPS),
extending the contract at the 2015-2016 rates as allowed by Education Code 56366 (c) for
a maximum period up to 90 days during which time a new contract will be consummated,
with no other changes to the existing contract, during the period July 1, 2016 through
September 30, 2016 or until a final contract is consummated, to be expended from the
General Fund/Restricted 01-00.

Banyan Tree Learning Center (NPA), extending the contract at the 2015-2016 rates as
allowed by Education Code 56366 (c) for a maximum period up to 90 days during which
time a new contract will be consummated, with no other changes to the existing contract,
during the period July 1, 2016 through September 30, 2016 or until a final contract is
consummated, to be expended from the General Fund/Restricted 01-00.

Coast Music Therapy, Inc. (NPA), extending the contract at the 2015-2016 rates as allowed
by Education Code 56366 (c) for a maximum period up to 90 days during which time a new
contract will be consummated, with no other changes to the existing contract, during the
period July 1, 2016 through September 30, 2016 or until a final contract is consummated,
to be expended from the General Fund/Restricted 01-00.

Dependable Nursing, LLC (NPA), extending the contract at the 2015-2016 rates as allowed
by Education Code 56366 (c) for a maximum period up to 90 days during which time a new
contract will be consummated, with no other changes to the existing contract, during the
period July 1, 2016 through September 30, 2016 or until a final contract is consummated,
to be expended from the General Fund/Restricted 01-00.

Jodie K. Schuller & Associates (NPA), extending the contract at the 2015-2016 rates as
allowed by Education Code 56366 (c) for a maximum period up to 90 days during which
time a new contract will be consummated, with no other changes to the existing contract,
during the period July 1, 2016 through September 30, 2016 or until a final contract is
consummated, to be expended from the General Fund/Restricted 01-00.

Maxim Healthcare Services (NPA), extending the contract at the 2015-2016 rates as
allowed by Education Code 56366 (c) for a maximum period up to 90 days during which
time a new contract will consummated, with no other changes to the existing contract,
during the period July 1, 2016 through September 30, 2016 or until a final contract is
consummated, to be expended from the General Fund/Restricted 01-00.

Oak Grove Institute (RTC), extending the contract at the 2015-2016 rates as allowed by
Education Code 56366 (c) for a maximum period up to 90 days during which time a new
contract will be consummated, with no other changes to the existing contract, during the
period July 1, 2016 through September 30, 2016 or until a final contract is consummated,
to be expended from the General Fund/Restricted 01-00.
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10. San Diego Center for Vision Care (NPA), extending the contract at the 2015-2016 rates as
allowed by Education Code 56366 (c) for a maximum period up to 90 days during which
time a new contract will be consummated, with no other changes to the existing contract,
during the period July 1, 2016 through September 30, 2016 or until a final contract is
consummated, to be expended from the General Fund/Restricted 01-00.

E. APPROVAL/RATIFICATION OF PARENT SETTLEMENT AND RELEASE AGREEMENTS

Approve/ratify the following Parent Settlement and Release Agreements, to be funded by the
General Fund 01-00/Special Education, and authorize the Director of Special Education to
execute the agreements:

1. Student Case No. 2016-019PS, for special education related services, in the amount of
$93,500.00.

PuPIL SERVICES

F. APPROVAL/RATIFICATION OF AGREEMENTS
(None Submitted)

G. APPROVAL/RATIFICATION OF AMENDMENTS TO AGREEMENTS
(None Submitted)

15. BUSINESS / PROPOSITION AA
BUSINESS

A. APPROVAL/RATIFICATION OF AGREEMENTS

Approve/ratify entering into the following agreements and authorize Eric R. Dill to execute the
agreements:

1. Magdalena Ecke Family YMCA, for the lease of facilities for the La Costa Canyon High
School Boys & Girls Water Polo and Boys & Girls Swim Team programs, during the period
August 10, 2016 through June 30, 2017, for a total estimated amount not to exceed
$23,094.50, to be paid for by the La Costa Canyon High School Foundation.

2. Simplex Grinnell, LP, a Tyco International Company, to provide fire and safety
maintenance and repairs district wide, during the period July 1, 2016 through June 30,
2017 and then renewing annually until terminated by 30 day written notice, at the labor
rates shown in the attachment, to be expended from the General Fund/Unrestricted 01-00.

3. Siemens Industry, Inc. to provide preventative maintenance and technical support for the
HVAC, APOGEE, and energy management systems district wide, during the period July 1,
2016 through June 30, 2019, for an amount not to exceed $191,425.00 plus discounted
hourly labor and material pricing for on-demand out of scope items not included, to be
expended from the General Fund/Unrestricted 01-00.

4. Rancho Santa Fe Security Systems, Inc., to provide monitoring and maintenance of
security systems district wide, during the period July 1, 2016 through June 30, 2017, for an
amount not to exceed $28,000.00 for annual monitoring and $35.00 for each alarm
response, to be expended from the General Fund/Unrestricted 01-00.

B. APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS

Approve/ratify amending the following agreements and authorize Eric R. Dill to execute the
agreements:

1. Urban Tree Care, Inc., for district wide tree trimming services, extending the contract period
from June 5, 2016 through June 4, 2017, with no other changes to the contract, to be
expended from the fund to which the project is charged.
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C. AWARD/RATIFICATION OF CONTRACTS

Award/ratify the following contracts and authorize Eric R. Dill to execute all pertinent
documents:

1. D.A.D. Asphalt, Inc., for Asphalt/Paving Services — District Wide, during the period July 1,
2016 through June 30, 2017, with options to renew two additional one year periods, at the
unit prices listed on the attachment, to be expended from the fund to which the project is
charged.

2. Byrom-Davey, Inc., for the Torrey Pines High School Nevco 1608-ETN Baseball
Scoreboard Installation Project B2016-13, in the amount of $29,900.00, $25,606.95 to be
paid by the Torrey Pines High School Foundation and $4,293.05 to be expended from the
Capital Facilities Fund 25-19.

D. ADOPTION OF RESOLUTION / COOPERATIVE BID

Adopt the attached resolution authorizing purchasing pursuant to Request For Proposal (RFP)
and award documents from Fullerton Joint Union High School District for the purchase of
frozen, refrigerated, and processed commodity and dry food products and services per the
pricing structure, terms, and conditions stated in the RFP documents, to be expended from the
Cafeteria Fund 13-00.

E. ACCEPTANCE OF CONSTRUCTION PROJECTS
(None Submitted)

F. APPROVAL OF BUSINESS REPORTS
Approve the following business reports:
1. Purchase Orders
2. Membership Listing (None Submitted)
3. Warrants
4. Revolving Cash Fund

PROPOSITION AA

G. APPROVAL/RATIFICATION OF AGREEMENTS

Approve/ratify entering into the following agreements and authorize Eric R. Dill to execute the
agreements:

1. Digital Networks, Inc., to provide multimedia systems including sound and audio-visual
equipment in the media center and lecture hall at Torrey Pines High School, during the
period July 1, 2016 through completion, in an amount not to exceed $59,843.39, to be
expended from Building Fund Prop 39 — Fund 21-39.

H. APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS

Approve/ratify amending the following agreements and authorize Eric R. Dill to execute the
agreements:

1. Latitude 33 Planning & Engineering, to amend contract A2013-150 for consulting services
and construction administration at Oak Crest Middle School, increasing the amount by
$9,500.00, for a new total of $51,800.00, to be expended from Building Fund Prop 39 —
Fund 21-39.

I. APPROVAL OF CHANGE ORDERS
(None Submitted)

J.  ACCEPTANCE OF CONSTRUCTION PROJECTS
(None Submitted)
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ROLL CALL VOTE FOR CONSENT AGENDA ...ttt (ITEMS 11 - 15)
e Motion by , second by , to approve Consent Agenda Items 11-15, as shown in the
attached supplements.
e Roll Call:

Joyce Dalessandro
Beth Hergesheimer
Amy Herman
Maureen “Mo” Muir
John Salazar

DISCUSSION / ACTION ITEMS ....oiiiiiiiiiiiiiiii s a e e e e e e (ITEMS 16 - 20)

16. ADOPTION OF PROPOSED NEwW BOARD PoLICIES / BP #4119.23 THROUGH #4131; NEw JOB
DESCRIPTIONS BP #4160.41; #4160.37; #4160.38; #4160.39; #4160.40 & PROPOSED REVISED BP
#4341.1, “MANAGEMENT SALARY SCHEDULE” / HUMAN RESOURCES

Motion by , second by , to adopt the proposed new board policies, BP #4119.23
through #4131; new job descriptions BP #4160.41; #4160.38; #4160.39; #4160.40 and proposed
revised BP #4341.1, “Management Salary Schedule” / Human Resources, as shown in the
attached supplements and follows:

A. BP #4119.23; 4219.23; 4319.23, UNAUTHORIZED RELEASE OF CONFIDENTIAL/PRIVILEGED
INFORMATION

BP #4119.25; 4219.25; 4319.25, POLITICAL ACTIVITIES OF EMPLOYEES

BP #4119.42; 4219.42; 4319.42, EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS
BP #4119.43; 4219.43; 4319.43, UNIVERSAL PRECAUTIONS

BP #4121, TEMPORARY/SUBSTITUTE PERSONNEL

BP #4127, 4227; 4327, TEMPORARY ATHLETIC TEAM COACHES

BP #4131, STAFF DEVELOPMENT

I 6o mmoOoOw

BP #4160.41, DISTRICT MENTAL HEALTH SUPPORT PROVIDER

I. BP #4160.38, SCHOOL SOCIAL WORKER

J. BP #4160.39, DIRECTOR OF SCHOOL AND STUDENT SERVICES

K. BP #4160.40, DIRECTOR OF ACCOUNTABILITY AND SPECIAL PROGRAMS
L. BP #4341.1, MANAGEMENT SALARY SCHEDULE

17. ADOPTION OF 2016-17 CONSOLIDATED APPLICATION, PART 1
Motion by , second by , to adopt the 2016-17 Consolidated Application, Part 1, as
shown in the attached supplement.

18. ADOPTION OF DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS
Motion by , second by , to adopt the Declaration of Need for Fully Qualified
Educators, as shown in the attached supplement.

19. ADOPTION OF 2016-2019 DISTRICT LOCAL CONTROL ACCOUNTABILITY PLAN (LCAP)
Motion by , second by , to adopt the 2016-19 District Local Control Accountability Plan
(LCAP), as shown in the attached supplement.

20. ADOPTION OF PROPOSED 2016-17 DISTRICT BUDGET / GENERAL FUND & SPECIAL FUNDS

Motion by , second by , to adopt the proposed 2016-17 District Annual Budget /
General Fund & Special Funds, as shown in the attached supplements.
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INFORMATION ITEMS....ciiiiiiiiiiiii s e e e e e e e e e e e e e e e e e e (ITEMS 21 - 30)

21.

22.
23.
24.
25.
26.

27.
28.

29.
30.

PERSONNEL COMMISSION / CLASS DESCRIPTION REPORT / CLASSIFIED
A. Skilled Maintenance Worker

B. Campus Supervisor

C. Director of Purchasing and Risk Management

D. Loss Control Analyst

This item is being submitted as information only.

BUSINESS SERVICES UPDATE.....ccuuiiiiiiiiieeeiiieererineeneninneeeennns ERIC DILL, ASSOCIATE SUPERINTENDENT
EDUCATIONAL SERVICES UPDATE ....cccvvvviiiiieeeeninnnnn MIKE GROVE, ED.D., ASSOCIATE SUPERINTENDENT
HUMAN RESOURCES UPDATE .....iivieviieeeie e eeee e TORRIE NORTON, ASSOCIATE SUPERINTENDENT
ADMINISTRATIVE SERVICES UPDATE ......covvvvvineenns JASON VILORIA, ED.D., ASSOCIATE SUPERINTENDENT

PuBLIC COMMENTS

In accordance with the Brown Act, unless an item has been placed on the published agenda, there
shall be no action taken. The Board may 1) acknowledge receipt of the information, 2) refer to staff
for further study, or 3) refer the matter to the next agenda. (See Board Agenda Cover Sheet)

FUTURE AGENDA ITEMS

ADJOURNMENT TO CLOSED SESSION (AS NECESSARY)

A. To consider personnel issues, pursuant to Government Code Sections 11126 and 54957;
limited to consideration of the appointment, employment, evaluation of performance, discipline
Irelease, dismissal of a public employee or to hear complaints or charges brought against such
employee by another person or employee unless the employee requests a public session.

REPORT FROM CLOSED SESSION (AS NECESSARY)
ADJOURNMENT

The next regularly scheduled Board Meeting will be held on Thursday, July 14, 2016, at 6:30 P™ in the
SDUHSD District Office Board Room 101. The District Office is located at 710 Encinitas Blvd.,
Encinitas, CA, 92024.

Board Agenda, 06/30/16
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ITEM 6

Board of Trustees
MINUTES Joyce Dalessandro
Beth Hergesheimer
[ ] [ OF THE Amy Hermap
SAN DIEGUITO UNION HIGH SCHOOL DISTRICT Maureenh“Mo"IMulr
DlegLIl O BOARD OF TRUSTEES John Salazar
Superintendent
REGULAR BOARD MEETING : :
Union High School District Rick Schmitt

JUNE 16, 2016

THURSDAY, JUNE 16, 2016 DISTRICT OFFICE BOARD ROOM 101
6:30 PM 710 ENCINITAS BLVD, ENCINITAS, CA 92024
PRELIMINARY FUNCTIONS........coiiiiiiiiiiiiiii et (ITEMS 1 -16)

R O Iy @ [ 1 R 5:30 PM

President Hergesheimer called the meeting to order at 5:30 PM in the Board Room to receive public
comments on Closed Session agenda items 2A-C. No public comments were presented.

A G0 1] = D I =T ] [ T 5:31 PM

Closed Session was held as follows:

A. To consider and/or deliberate on student discipline matters. (Case #2016-015SD & Case #2016-
017SD)

B. To consider personnel issues, pursuant to Government Code Sections 11126 and 54957; limited
to consideration of the appointment, employment, evaluation of performance, discipline / release,
dismissal of a public employee or to hear complaints or charges brought against such employee
by another person or employee unless the employee requests a public session.

C. To conference with legal counsel on pending litigation, pursuant to Government Code section
54956.9(a): Van Steenbergen v San Dieguito Union High School District (case #37-2015-
00013023-CU-OE-NC); and potential litigation pursuant to Government Code section
54956.9(b)(3)(C): 1 potential case.

REGULAR MEETING / OPEN SESSION. .. .cuttiieitiiiteisteisteieie ettt 6:30 PM

ATTENDANCE
BOARD OF TRUSTEES AND STUDENT BOARD REPRESENTATIVES

Joyce Dalessandro
Beth Hergesheimer
Amy Herman
Maureen “Mo” Muir
John Salazar

DISTRICT ADMINISTRATORS / STAFF

Rick Schmitt, Superintendent

Eric Dill, Associate Superintendent, Business Services

Mike Grove, Ed.D., Associate Superintendent, Educational Services

Torrie Norton, Associate Superintendent, Human Resources

Jason Viloria, Ed.D., Associate Superintendent, Administrative Services
Delores Perley, Chief Financial Officer

Joann Schultz, Executive Assistant to the Superintendent / Recording Secretary

Minutes, Regular Board Meeting, 06-16-16
Page 1 of 11
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ITEM 6

3. RECONVENE REGULAR MEETING / CALL TO ORDER .....ccctttiiiiiieieieiieeeeeeeeeeeesssssssssssnssssnssnnnnnnnnnnes (ITem 3)
A. The regular meeting of the Board of Trustees was called to order at 6:31 PM by President Beth

B.

Hergesheimer. Ms. Schultz read the meeting protocol instructions.
President Hergesheimer led the Pledge of Allegiance.

4. REPORT OUT OF CLOSED SESSION / ACTION ...uuiiiiiiiiiiiiieieeeeee e ettt s ae e e e e e eettas s e e e e e e eeassnnnnaeeaes (ITeEm 4)
A. REPORT OUT OF CLOSED SESSION - There was nothing to report.

B.

STUDENT DISCIPLINE

1. Motion by Ms. Hergesheimer, seconded by Ms. Herman, to approve the expulsion of Case
#2016-015SD for violation of Education Code sections 48900 (d) and 48915 (c)(3), during the
period June 17, 2016 through June 17, 2017. BOARD Ayes: Dalessandro, Hergesheimer,
Herman; Noes: Muir, Salazar; Abstain: None.

Motion carried.

2. Motion by Ms. Herman, seconded by Ms. Dalessandro, to approve the expulsion of Case
#2016-017SD, for violation of Education Code sections 48900 (c) & (j), during the period
June 17, 2016 through June 17, 2017. BOARD Ayes: Dalessandro, Hergesheimer, Herman,
Muir, Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

5. APPROVAL OF AGENDA

Motion by Ms. Dalessandro, second by Ms. Herman, to approve the agenda of June 16, 2016,
Regular Board meeting of the San Dieguito Union High School District, except for Iltem #14C10
pulled from the Consent Agenda by Ms. Hergesheimer. BOARD Ayes: Dalessandro, Hergesheimer,
Herman, Muir, Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

6. APPROVAL OF MINUTES (4) / SPECIAL MEETINGS OF MAY 10, 20 & JUNE 2, 2016, & REGULAR MEETING OF
MAY 12, 2016

A.

D.

MAY 10, 2016, SPECIAL MEETING MINUTES

Motion by Ms. Herman, seconded by Ms. Dalessandro, to approve the minutes of the May 10,
2016, Special Meeting, as presented. BOARD Ayes: Dalessandro, Hergesheimer, Herman,
Muir, Salazar; Noes: None; Abstain: None.

Motion unanimously carried.
MAY 12, 2016, REGULAR MEETING MINUTES

Motion by Ms. Herman, seconded by Ms. Dalessandro, to approve the minutes of the May 12,
2016, Regular Meeting, as revised. BOARD Ayes: Dalessandro, Hergesheimer, Herman, Muir;
Noes: None; Abstain: Salazar.

Motion unanimously carried.
MAY 20, 2016, SPECIAL MEETING MINUTES

Motion by Ms. Herman, seconded by Ms. Dalessandro, to approve the minutes of the May 20,
2016, Special Meeting, as presented. BOARD Ayes: Dalessandro, Hergesheimer, Herman,
Muir; Noes: None; Abstain: Salazar.

Motion unanimously carried.

JUNE 2, 2016, SPECIAL MEETING MINUTES

Motion by Mr. Salazar, seconded by Ms. Muir, to approve the minutes of the June 2, 2016,
Special Meeting, as presented. BOARD Ayes: Dalessandro, Hergesheimer, Herman, Muir,
Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

Minutes, Regular Board Meeting, 06-16-16
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ITEM 6

NON-ACTION ITEMS ....ooiiiiiiiiiii e (ITEMS 7 - 10)
7. STUDENT UPDATES ... .oiiiiiiiiiiiiieiiiiis et NONE DURING SUMMER BREAK
8. BOARD REPORTS AND UPDATES .......uiiiiiiiiiiii ettt BOARD OF TRUSTEES

All five board members attended the special board meetings on May 10 and June 2, 2016, and all
except for Mr. Salazar attended the special board meeting on May 20, 2016.

Mr. Salazar attended the SDHSA graduation ceremony.

Ms. Herman attended the Canyon Crest Academy (CCA) Foundation fundraiser, the Torrey Pines
HS (TPHS) Scholarship Fund reception, the Solana Beach School Relations Committee meeting, the
San Dieguito Alliance for Drug Free Youth meeting, Canyon Crest Academy Bldg. B groundbreaking
ceremony, the Earl Warren MS (EWMS) topping off ceremony and PTA luncheon, the Sunset HS
graduation and Carmel Valley MS (CVMS) promotion ceremonies.

Ms. Dalessandro attended the CCA Foundation fundraiser, the TPHS Scholarship Fund reception,
the Encinitas City/School Committee meeting, BTSA colloquium, the Ben Vereen Awards for
musicals where a CCA student won the grand prize and San Dieguito HS Academy (SDHSA) theater
teacher Stephanie Siers won an award, planning day at SDHSA, the Solana Beach School Relations
Committee meeting, the San Dieguito Alliance networking luncheon, visited SDHSA teacher Blaze
Newman’s classroom, attended the CCA Bldg. B groundbreaking ceremony, the EWMS topping off
ceremony, and EWMS and TPHS promotion/graduation ceremonies.

Ms. Muir was appointed to a Dave Roberts committee, visited the La Costa Canyon HS Readi
program, the Salute to Teachers event, the golf night, and the LCC graduation ceremony.

Ms. Hergesheimer attended the Crystal Apples ceremony, the California School Boards Association
Delegate Assembly meeting in Sacramento, the strategic planning meeting at EWMS, the BTSA
Colloquium, the Encinitas City/District Committee meeting, the BTSA Colloquium, EWMS topping off
ceremony, and the Oak Crest MS and CCA promotion/graduation ceremonies.

9. SUPERINTENDENT'S REPORTS, BRIEFINGS, LEGISLATIVE UPDATES......... RICK SCHMITT, SUPERINTENDENT

Superintendent Schmitt gave an update on the promotion and graduations ceremonies held last
week reporting that the district had 1,973 graduates with no graduation appeals for the first time in
ten years and that summer school will begin June 17™.

10. SCHOOL / DEPARTMENT UPDATES ... ciituuieiiiiiieeeeiaieeestt e e eestt e e eestan e esestnnsessatnneessennnnnns NONE SCHEDULED

CONSENT ITEMS. ... eetettittttitiittteerteesbsbb s s (ITEMS 11 - 15)

*Item #14C10, Winston School, was pulled from the consent agenda by Ms. Hergesheimer, under Item #5
above.

It was moved by Mr. Salazar, seconded by Ms. Dalessandro, that Consent Agenda Items 11-15, except for
Iltem #14C10, be approved as presented. BOARD Ayes: Dalessandro, Hergesheimer, Herman, Muir,
Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

*It was moved by Mr. Salazar, seconded by Ms. Herman, that Consent Agenda Item #14C10, be approved
as presented. BOARD Ayes: Dalessandro, Herman, Muir, Salazar; Noes: None; Abstain: Hergesheimer.
Motion unanimously carried.

11. SUPERINTENDENT
A. GIFTS AND DONATIONS
Accept the gifts and donations, as presented.

B. FIELD TRIP REQUESTS
Accept the field trips, as presented.

Minutes, Regular Board Meeting, 06-16-16
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ITEM 6

12. HUMAN RESOURCES

A. PERSONNEL REPORTS

Approve matters pertaining to employment of personnel, salaries, leaves of absence,
resignations, changes in assignments, extra duty assignments, and consultant services:

1.

Certificated and/or Classified Personnel Reports, as presented.

B. APPROVAL/RATIFICATION OF AGREEMENTS
(None Submitted)

C. APPROVAL OF CALIFORNIA INTERSCHOLASTIC FEDERATION (CIF) SAN DIEGO SECTION,
CONTINUATION OF MEMBERSHIP AGREEMENT & AUTHORIZATION OF DESIGNATION OF SCHOOL
REPRESENTATIVES TO LEAGUES / 2016-17

Approve the California Interscholastic Federation (CIF) Continuation Membership Agreement,
and authorize the designation of CIF school representatives to leagues, for the 2016-17 school
year, as presented.

13. EDUCATIONAL SERVICES

A. APPROVAL/RATIFICATION OF AGREEMENTS

Approve/ratify entering into the following agreement and authorize Eric R. Dill or Rick Schmitt to
execute the agreement:

1.

2.

Phyllis Quan, dba Quan Consulting, to provide advice and counsel in fundraising for high
school sports and other academic and extracurricular activities, during the period July 1,
2016 through June 30, 2017, at the hourly rate of $130.00 for an estimated amount not to
exceed $5,400.00, to be expended from the General Fund/Unrestricted 01-00.

WestEd, for a Memorandum of Understanding (MOU) with San Dieguito Union High School
District (SDUHSD) so SDUHSD can conduct and participate in research activities related to
the SimScientists Assessments: Physical Science Links Project, during the period June 3,
2016 through June 30, 2017, at no direct cost to the district.

B. APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS
(None Submitted)

14. ADMINISTRATIVE SERVICES

A. APPROVAL/RATIFICATION OF AGREEMENTS

Approve/ratify entering into the following agreements and authorize Eric R. Dill or Rick Schmitt to
execute the agreements:

1.

The Hanover Research Council, LLC, to provide unlimited, sequential research services
(Fixed-Fee Partnership Model) for one fixed annual cost, including unlimited access to a
team of researchers, survey experts, analysts and statisticians, and Hanover's Online
Education Library, during the period June 20, 2016 through June 19, 2017, in the amount of
$42,500.00, to be expended from the General Fund/Restricted 01-00 Title | Funds.

AP Testing Service I, LLC to provide AP testing services for Torrey Pines High School, La
Costa Canyon High School, San Dieguito High School Academy, and Canyon Crest
Academy, during the 2016-2017 and 2017-2018 school years, to be expended directly from
the test registration fees.

College Board, to provide PSAT/NMSQT test materials, products, and services related to the
College Board's College Readiness and Success System, during the period July 1, 2016
through June 30, 2017, in the amount of $42,140.00, to be expended from the General
Fund/Unrestricted 01-00.

MiraCosta Community College District, to provide adult education classes at Sunset High
School, during the period July 1, 2016 through June 30, 2017, and then automatically
renewing for additional one year periods unless either party gives a 90 day advance written
notice, at no direct cost to the district.

Minutes, Regular Board Meeting, 06-16-16
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ITEM 6

B. APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS

Approve/ratify amending the following agreements and authorize Eric R. Dill or Rick Schmitt to
execute the agreements:

1.

San Diego County Office of Education (SDCOE) and San Dieguito Union High School District
(SDUHSD), amending the MOU for implementation of the California Career Pathways Trust
Grant, increasing the allocation to SDUHSD an additional $21,694.00, with no other changes
to the MOU.

Blackboard, Inc., renewing the Blackboard Learn agreement an additional year and adding
language to the contract to reflect changes in California code since the prior agreement was
signed, during the period May 27, 2016 through May 26, 2017, in the amount of $42,000.00,
to be expended from the General Fund/Unrestricted 01-00.

SPECIAL EDUCATION

C. APPROVAL/RATIFICATION OF NON-PUBLIC ScHOOL [/ NON-PUBLIC AGENCY CONTRACTS,
INDEPENDENT CONTRACTOR AGREEMENTS, AND/OR MEMORANDUMS OF UNDERSTANDING

Approve entering into the following non-public school / non-public agency master contracts
(NPS/NPAs), independent contractor agreements (ICAs), and or memorandums of
understanding (MOUs), and authorize Eric R. Dill or Rick Schmitt to execute all pertinent
documents:

1.

Community School of San Diego (NPS), to provide an alternative education model for non-
diploma bound students with moderate to severe Autism and/or intellectual disabilities,
during the period July 1, 2016 through June 30, 2017, at the rates shown on the attachment,
to be expended from the General Fund/Restricted 01-00.

Community School of San Diego High School (NPS), to provide an alternative education
model for non-diploma bound students with moderate to severe Autism and/or intellectual
disabilities, during the period July 1, 2016 through June 30, 2017, at the rates shown on the
attachment, to be expended from the General Fund/Restricted 01-00.

Fred Finch Youth Center (NPS), to provide alternative education and day treatment for
diploma bound students with high functioning autism, moderate to severe learning
disabilities, and/or social, emotional, and/or mental health issues, during the period July 1,
2016 through June 30, 2017, at the rates shown on the attachment, to be expended from the
General Fund/Restricted 01-00.

New Bridge School (NPS), to provide an alternative education model for diploma bound
students with high functioning Autism and/or moderate to severe learning disabilities, up to
Grade 8, during the period July 1, 2016 through June 30, 2017, at the rates shown on the
attachment, to be expended from the General Fund/Restricted 01-00.

New Haven Youth and Family Services, Inc. (NPA), to provide wrap around services for
students transitioning to a less restrictive placement, during the period July 1, 2016 through
June 30, 2017, at the rates shown on the attachment, to be expended from the General
Fund/Restricted 01-00.

Sierra Academy (NPS), to provide an alternative education model for non-diploma bound
students with moderate to severe Autism and/or intellectual disabilities, during the period July
1, 2016 through June 30, 2017, at the rates shown on the attachment, to be expended from
the General Fund/Restricted 01-00.

Springall Academy (NPS), to provide an alternative education model for non-diploma bound
students with moderate to severe Autism and/or intellectual disabilities, during the period July
1, 2016 through June 30, 2017, at the rates shown on the attachment, to be expended from
the General Fund/Restricted 01-00.

Stein Education Center (NPS), to provide an alternative education model for non-diploma
bound students with moderate to severe autism and/or intellectual disabilities, during the
period July 1, 2016 through June 30, 2017, at the rates shown on the attachment, to be
expended from the General Fund/Restricted 01-00.

Minutes, Regular Board Meeting, 06-16-16
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9. TERI, Inc. (NPS), to provide an alternative education model for non-diploma bound students

with moderate to severe Autism and/or intellectual disabilities, during the period July 1, 2016
through June 30, 2017, at the rates shown on the attachment, to be expended from the
General Fund/Restricted 01-00.

*Item 14C10 was pulled from the consent agenda and voted on separately, as shown above.

10. Winston School (NPS), to provide an alternative education model for diploma bound students
with high functioning Autism and/or moderate to severe learning disabilities, during the period
July 1, 2016 through June 30, 2017, at the rates shown on the attachment, to be expended
from the General Fund/Restricted 01-00.

D. APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS

Approve/ratify amending the following agreements and authorize Eric R. Dill or Rick Schmitt to
execute the agreements:

1. University of California San Diego School of Medicine (MOU), extending the contract for
consultation and assessment services for an additional year, during the period July 1, 2016
through June 30, 2017, with no other changes to the MOU.

E. APPROVAL/RATIFICATION OF PARENT SETTLEMENT AND RELEASE AGREEMENTS

Approve/ratify the following Parent Settlement and Release Agreements, to be funded by the
General Fund 01-00/Special Education, and authorize the Director of Special Education to
execute the agreements:

1. Student Case No. 2016-016PS, for special education related services, in the amount of
$2,000.00.

F. DESTRUCTION OF SPECIAL EDUCATION RECORDS

Approve the classification of Special Education records for SDUHSD Special Education students
who graduated in 2011 as Class 3 (Special Education Records) disposable, and approve the
destruction of such records, as presented.

PuPIL SERVICES

G. APPROVAL/RATIFICATION OF AGREEMENTS
(None Submitted)

H. APPROVAL/RATIFICATION OF AMENDMENTS TO AGREEMENTS
(None Submitted)

15. BUSINESS / PROPOSITION AA
BUSINESS

A. APPROVAL/RATIFICATION OF AGREEMENTS

Approve/ratify entering into the following agreements and authorize Eric R. Dill or Rick Schmitt to
execute the agreements:

1. The Regents of the University of California, for the lease of facilities at the University of
California, San Diego, for the Torrey Pines High School Men’s Water Polo try outs, practices
and games, during the period August 22, 2016 through November 25, 2016, in an estimated
amount not to exceed $12,772.50, to be paid for by the Torrey Pines High School
Foundation.

B. APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS

Approve/ratify amending the following agreements and authorize Eric R. Dill or Rick Schmitt to
execute the agreements:

Minutes, Regular Board Meeting, 06-16-16
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1. John Sergio Fisher & Associates, Inc., amending the architectural and engineering services

contract for design and documentation of a replacement rigging system and the widening of
an existing gallery, including obtaining DSA approval, construction administration and
closeout at Canyon Crest Academy Performing Arts Center, adding additional services, in an
amount not to exceed $18,400.00, to be expended from the Capital Facilities Fund 25-19.

2. Sol Transportation, Inc., for special education transportation services, extending the contract

for a one year period from April 13, 2016 through April 12, 2017, with no other changes to the
contract, to be expended from the General Fund/Restricted 01-00.

C. AWARD/RATIFICATION OF CONTRACTS

Award/ratify the following contracts and authorize Eric R. Dill or Rick Schmitt to execute all

pertinent documents:

1. Fredericks Electric, Inc., for Electrical Services — District Wide, during the period June 17,
2016 through June 16, 2017, with options to renew two additional one year periods, at the
unit prices listed on the attachment, to be expended from the fund to which the project is
charged.

D. AUTHORIZATION TO ADVERTISE FOR BIDS / APPROVE CONTRACTS AND AGREEMENTS
Authorize and/or approve the following:
1. Authorize the Superintendent of Schools, Interim Superintendent, or designee to direct the

administration to advertise for any necessary bids, during the period July 1, 2016 through
June 30, 2017.

2. Authorize the Superintendent of Schools, Interim Superintendent, or designee to approve
entering into all contracts/agreements, during the period June 17, 2016 through September
15, 2016, and that the contracts/agreements are presented to the Board of Trustees for
ratification at the next regularly scheduled meeting.

E. ADOPTION OF RESOLUTIONS / AUTHORIZED SIGNATURES FOR MAIL, WARRANTS, PAYROLL, SCHOOL
ORDERS, CREDENTIALS RELEASE

Adopt the following resolutions, effective July 1, 2016 through June 30, 2017, as presented:

1. RESOLUTION DESIGNATING AGENT TO RECEIVE MAIL AND PICKUP WARRANTS AT THE COUNTY
OFFICE OF EDUCATION

Designating Eric R. Dill to receive mail and Torrie Norton, Eric R. Dill, Delores L. Perley,
Dawn Pearson, Courtney Fryt and Barbara Crisostomo to pick up warrants at the County
Office of Education.

2. RESOLUTION FOR PAYROLL ORDER CERTIFICATION

Designating Eric R. Dill or Torrie Norton to ascertain and certify that each employee has
taken the oath of allegiance and designating Susan Dixon to certify classified service
assignment.

3. RESOLUTION AUTHORIZING THE COUNTY OFFICE OF EDUCATION CREDENTIALS DEPARTMENT TO
RELEASE CREDENTIALS HELD WARRANTS TO EMPLOYEES

Authorizing the County Office of Education Credentials Department to release credentials
held warrants to employees who have provided the required credential paper work.

4. RESOLUTION DESIGNATING AUTHORIZED AGENT TO SIGN SCHOOL ORDERS
Designating Eric R. Dill or Delores L. Perley to sign school orders.

F. APPROVAL OF BUSINESS REPORTS
Approve the following business reports:

1. Purchase Orders

2. Membership Listing
3. Warrants

4. Revolving Cash Fund

Minutes, Regular Board Meeting, 06-16-16
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PROPOSITION AA

G. APPROVAL/RATIFICATION OF AGREEMENTS

Approve/ratify entering into the following agreements and authorize Eric R. Dill or Rick Schmitt to
execute the agreements:

1.

GeoCon, Inc., for geotechnical/engineering services for miscellaneous projects district-wide,
on a time and materials basis, during the period June 17, 2016 through June 16, 2017, in an
amount not to exceed $60,000.00, to be expended from the fund to which the project is
charged.

H. APPROVAL/RATIFICATION OF AMENDMENT TO AGREEMENTS

Approve/ratify amending the following agreements and authorize Eric R. Dill or Rick Schmitt to
execute the agreements:

1.

10.

11.

12.

Lionakis, to amend contract CA2014-17, for additional architectural / engineering services at
Earl Warren Middle School Replacement Campus, increasing the amount by $76,320.00, for
a new total of $2,170,650.00, to be expended from Building Fund Prop 39 — Fund 21-39.

Consulting & Inspection Services, to renew contract B2013-11 for inspector of record
services during the period July 1, 2016 through June 30, 2017, in an annual amount not to
exceed $800,000.00, to be expended from Building Fund Prop 39—Fund 21-39.

Blue Coast Consulting, to renew contract B2013-11 for inspector of record services during
the period July 1, 2016 through June 30, 2017, in an annual amount not to exceed
$800,000.00 to be expended from Building Fund Prop 39—Fund 21-39.

Twining, Inc., to renew contract CB2013-31 for storm water pollution prevention plan services
during the period July 1, 2016 through June 30, 2017, in an annual amount not to exceed
$300,000.00, to be expended from Building Fund Prop 39 — Fund 21-39.

Beckwith, to renew contract CB2013-31 for storm water pollution prevention plan services
during the period July 1, 2016 through June 30, 2017, in an annual amount not to exceed
$100,000.00, to be expended from Building Fund Prop 39 — Fund 21-39.

URS Corporation, to renew contract CB2014-01 for California Environmental Quality Act
(CEQA) services district wide, during the period July 1, 2016 through June 30, 2017, in the
annual amount not to exceed $100,000.00, to be expended from Building Fund Prop 39 —
Fund 21-39.

LSA, to renew contract CB2014-01 for California Environmental Quality Act (CEQA) services
district wide, during the period July 1, 2016 through June 30, 2017, in the annual amount not
to exceed $100,000.00, to be expended from Building Fund Prop 39 — Fund 21-39.

Placeworks, Inc., to renew contract CB2014-01 for California Environmental Quality Act
(CEQA) services district wide, during the period July 1, 2016 through June 30, 2017, in the
annual amount not to exceed $100,000.00, to be expended from Building Fund Prop 39 —
Fund 21-39.

Ninyo & Moore, to renew contract B2013-08 for material testing and special inspection
services during the period July 1, 2016 through June 30, 2017, in the annual amount not to
exceed $500,000.00, to be expended from Building Fund Prop 39 — Fund 21-39.

Nova Services, to renew contract B2013-08 for material testing and special inspection
services during the period July 1, 2016 through June 30, 2017, in the annual amount not to
exceed $500,000.00, to be expended from Building Fund Prop 39 — Fund 21-39

Southern California Soils & Testing, Inc., to renew contract B2013-08 for material testing and
special inspection services during the period July 1, 2016 through June 30, 2017, in the
annual amount not to exceed $200,000.00, to be expended from Building Fund Prop 39 —
Fund 21-39.

BDS Engineering, Inc., to renew contract CB2013-32 for land surveying services during the
period July 1, 2016 through June 30, 2017, in the annual amount not to exceed $200,000.00,
to be expended from Building Fund Prop 39 — Fund 21-39.
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I. ADOPTION OF RESOLUTION AUTHORIZING CONTRACTING PURSUANT TO COOPERATIVE BID AND

AWARD DOCUMENTS FROM THE COOPERATIVE PURCHASING NETWORK (TCPN)

Adopt the Resolution Authorizing Contracting Pursuant to Cooperative Bid and Award
Documents from The Cooperative Purchasing Network, to purchase musical instruments for the
music program at Pacific Trails Middle School, as described in the attachment.

DISCUSSION /ACTION ITEMS ... (ITEMS 16 - 22)
16. APPROVAL OF RECEIPT AND EXPENDITURE OF 2016-17 EDUCATION PROTECTION ACCOUNT (EPA)
FUNDING

Motion by Ms. Dalessandro, seconded by Mr. Salazar, to approve receipt and expenditure of 2016-
17 Education Protection Account (EPA) funds, as presented. BOARD Ayes: Dalessandro,
Hergesheimer, Herman, Muir, Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

17. APPROVAL OF REVISED BOARD PoLIcY #4121/AR-2, “SUBSTITUTE TEACHER COMPENSATION SCHEDULE”

Motion by Ms. Dalessandro, seconded by Ms. Herman, to approve the revised Board Policy
#4121/AR-2, “Substitute Teacher Compensation Schedule”, as presented. @BOARD Ayes:
Dalessandro, Hergesheimer, Herman, Muir, Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

18. APPROVAL OF REVISED BOARD POLICY #4241 ATTACHMENT A, “SUPERVISORY SALARY SCHEDULE”

Motion by Mr. Salazar, seconded by Ms. Dalessandro, to approve revised Board Policy #4241
Attachment A, “Supervisory Salary Schedule”, as presented. BOARD Ayes: Dalessandro,
Hergesheimer, Herman, Muir, Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

19. ADOPTION OF REVISED 2016 BOARD MEETING SCHEDULE

Motion by Ms. Dalessandro, seconded by Ms. Herman, to adopt the revised 2016 Board Meeting
Schedule, as presented. BOARD Ayes: Dalessandro, Hergesheimer, Herman, Muir, Salazar; Noes:
None; Abstain: None.

Motion unanimously carried.

20. APPOINTMENT OF INTERIM SUPERINTENDENT AND ASSOCIATE SUPERINTENDENT OF ADMINISTRATIVE
SERVICES / APPROVAL OF EMPLOYMENT CONTRACT & AMENDMENT TO EMPLOYMENT CONTRACTS,
INTERIM SUPERINTENDENT & ASSOCIATE SUPERINTENDENTS

A. APPOINTMENT OF INTERIM SUPERINTENDENT / AMENDMENT TO EMPLOYMENT CONTRACT

Motion by Ms. Dalessandro, seconded by Ms. Herman, to appoint Eric R. Dill as Interim
Superintendent, effective July 1, 2016, until a permanent Superintendent is employed, and to
approve an amendment to employment contract, in the additional amount of $2,000.00 per
month, to be expended from the General Fund 01-00, as presented. BOARD Ayes:
Dalessandro, Hergesheimer, Herman, Muir, Salazar; Noes: None; Abstain: None.

Motion unanimously carried.

B. APPROVAL OF AMENDMENT TO EMPLOYMENT CONTRACTS / ASSOCIATE SUPERINTENDENTS

Motion by Ms. Dalessandro, seconded by Ms. Herman, to approve an amendment to the
employment contract for the Associate Superintendents of Educational Services and Human
Resources, effective July 1, 2016, until a permanent Superintendent is employed, in the
additional amount of $1,000.00 per month, to be expended from the General Fund 01-00, as
presented. BOARD Ayes: Dalessandro, Hergesheimer, Herman, Muir, Salazar; Noes: None;
Abstain: None.

Motion unanimously carried.

Minutes, Regular Board Meeting, 06-16-16
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C. APPROVAL OF APPOINTMENT AND EMPLOYMENT CONTRACT / ASSOCIATE SUPERINTENDENT OF

ADMINISTRATIVE SERVICES, 2016-2020

Motion by Ms. Dalessandro, seconded by Ms. Herman, to appoint Mark Miller as the Associate
Superintendent of Administrative Services, and approve an Employment Contract for the term
commencing July 1, 2016 through June 30, 2020, to be expended from the General Fund 01-00,
as presented. BOARD Ayes: Dalessandro, Hergesheimer, Herman; Noes: Muir, Salazar;
Abstain: None.

Motion carried.

REVIEW OF 2016-19 DISTRICT LOCAL CONTROL ACCOUNTABILITY PLAN (LCAP)

This item was submitted for review and public hearing, and will be resubmitted for Board action on
June 30, 2016.

PuBLIC HEARING - President Hergesheimer opened the public hearing at 7:19 pm. There being no
public comment, the hearing was closed at 7:20 pm.

Mr. Viloria provided a review of the 2016-19 District LCAP, as presented.

REVIEW OF 2016-17 DISTRICT PROPOSED BUDGET / GENERAL FUND & SPECIAL FUNDS

This item was submitted for review and public hearing, and will be resubmitted for Board action on
June 30, 2016.

PuBLIC HEARING - President Hergesheimer opened the public hearing at 7:33 pm. There being no
public comment, the hearing was closed at 7:34 pm.

Mr. Dill and Ms. Perley gave an update on the 2016-17 District proposed budget for the general fund
and special funds, as presented.

INFORMATION ITEMS ... .o (ITEMS 23 - 34)

23.

24.

PERSONNEL COMMISSION / CLASS DESCRIPTION REPORT / CLASSIFIED
A. Nutrition Services Supervisor

B. Food Service Coordinator

This item was submitted as information only.

PrRoOPOSED NEW BOARD POLICIES / BP #4119.23 THROUGH #4131; NEw JOB DESCRIPTIONS BP
#4160.37; #4160.38; #4160.39; #4160.40 & PROPOSED REVISED BP #4341.1, “MANAGEMENT SALARY
SCHEDULE” / HUMAN RESOURCES

A. BP #4119.23; 4219.23; 4319.23, UNAUTHORIZED RELEASE OF CONFIDENTIAL/PRIVILEGED
INFORMATION

BP #4119.25; 4219.25; 4319.25, POLITICAL ACTIVITIES OF EMPLOYEES

BP #4119.42; 4219.42; 4319.42, EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS
BP #4119.43; 4219.43; 4319.43, UNIVERSAL PRECAUTIONS

BP #4121, TEMPORARY/SUBSTITUTE PERSONNEL (as revised)

BP #4127; 4227, 4327, TEMPORARY ATHLETIC TEAM COACHES

BP #4131, STAFF DEVELOPMENT

I 6o mmoOow

BP #4160.37, DISTRICT MENTAL HEALTH SUPPORT PROVIDER

I. BP #4160.38, SCHOOL SocIAL WORKER

J. BP #4160.39, DIRECTOR OF SCHOOL AND STUDENT SERVICES

K. BP #4160.40, DIRECTOR OF ACCOUNTABILITY AND SPECIAL PROGRAMS
L. BP #4341.1, MANAGEMENT SALARY SCHEDULE

This item was submitted as first read and will be resubmitted for action on June 30, 2016. (The
executive summary and BP #4121 were revised and are attached to the minutes.)
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2016-17 EDUCATION PLAN: STRATEGIC THEMES UPDATE............ MIKE GROVE, ASSOC SUPERINTENDENT

Dr. Grove gave an update on the 2016-17 Education Plan: Strategic Themes which is updated every
year to identify priorities for the next school year, seeking input from a stakeholder committee
comprised of staff, parents, students and board members who met recently, to review data and past
plans. The committee identified major themes to work on including student health and wellness,
access to and use of technology, providing ongoing professional development, student engagement
in school, engagement of parents, college & career readiness skills, closing the achievement gap,
improving communication with the broader community, and achieving equitable opportunities for
students. An updated plan will be presented to the Board for review and comment next month and
action in August.

BUSINESS SERVICES UPDATE ....cooiiiiiiiiiieieee e et e e e ERIC DILL, ASSOCIATE SUPERINTENDENT

Mr. Dill thanked the Board and his colleagues for their support in his appointment as the Interim
Superintendent, and reported on the recent credit rating meetings for the general obligation bonds.
The bond sale is tentatively planned for the end of June.

EDUCATIONAL SERVICES UPDATE ......cceevviiiiiiiieeannn. MIKE GROVE, ED.D., ASSOCIATE SUPERINTENDENT
Dr. Grove had nothing to report.

HUMAN RESOURCES UPDATE ....cvvviiiieeeeesiiiiiineneaeaeaaaens TORRIE NORTON, ASSOCIATE SUPERINTENDENT
Ms. Norton had nothing to report.

ADMINISTRATIVE SERVICES UPDATE .....ccvvvveeeeennns JASON VILORIA, ED.D., ASSOCIATE SUPERINTENDENT
Dr. Viloria had nothing to report.

PuBLIc COMMENTS - None presented.
FUTURE AGENDA ITEMS:

Ms. Muir requested an update on the superintendent search and on the Board Governance
Handbook and self-evaluation survey.

ADJOURNMENT TO CLOSED SESSION — No closed session was necessary.
REPORT FROM CLOSED SESSION — Nothing further to report.

. ADJOURNMENT OF MEETING — The meeting adjourned at 8:07 PM.

Amy Herman, Board Clerk Date

Rick Schmitt, Superintendent Date

Minutes, Regular Board Meeting, 06-16-16
Page 11 of 11
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San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 7, 2016

BOARD MEETING DATE: June 16, 2016
PREPARED BY: Torrie Norton

Associate Superintendent/Human Resources

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: ADOPTION OF NEW BOARD POLICIES
BP’S #4119.23 through #4131
Human Resources

EXECUTIVE SUMMARY

The existing San Dieguito Union High School District 4000 Series (Personnel) board policies are
not aligned to the California School Boards Association (CSBA) board policies by either board
policy numbers or content.

In an effort to continually update our board policies on a quarterly basis, the existing SDUHSD
board policies must be deleted and the CSBA policies will need to be revised and adopted to meet
our District practices. In order to streamline the process, staff will submit the proposed CSBA
board policies in small batches over the next several months for Board action. After all policies
have been adopted, a recommendation to delete the current SDUHSD board policies will be
submitted and the new policies will be posted on the District website.

This Executive Summary includes a brief description of the proposed/new board policies starting
with BP #4119.23 through #4131 presented for first read.

RECOMMENDATION:

This item is being submitted for first read and will be resubmitted for action on
June 30, 2016.

20
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A. BP #4119.23; 4219.23; 4319.23, UNAUTHORIZED RELEASE OF
CONFIDENTIAL/PRIVILEGED INFORMATION
BP #4119.25; 4219.25; 4319.25, POLITICAL ACTIVITIES OF EMPLOYEES
BP #4119.42; 4219.42; 4319.42, EXPOSURE CONTROL PLAN FOR BLOODBORNE
PATHOGENS
BP #4119.43; 4219.43; 4319.43, UNIVERSAL PRECAUTIONS
BP #4121, TEMPORARY/SUBSTITUTE PERSONNEL
BP #4127, 4227, 4327, TEMPORARY ATHLETIC TEAM COACHES
BP #4131, STAFF DEVELOPMENT

GmMmo Ow

Proposed CSBA Personnel Policies BP’s #4119.23 through #4131

BP #4119.23; 4219.23; 4319.23: Unauthorized Release of Confidential/Privileged
Information

An employee shall not disclose confidential information acquired by being present during a closed
session to a person not entitled to receive such information, unless the Board authorizes the
disclosure.

BP #4119.25; 4219.25; 4319.25: Political Activities of Employees

The Governing Board respects the right of school employees to engage in political discussions on
their own time; however, it is prohibited during their work hours and on district property.

BP #4119.42; 4219.42; 4319.42: Exposure Control Plan for Bloodborne Pathogens

The District shall have an exposure control plan in accordance with state and federal standards for
dealing with potentially infectious materials in the workplace to protect employees.

BP #4119.43; 4219.43; 4319.43: Universal Precautions

The Governing Board requires that universal precautions be observed throughout the District.

BP #4121: Temporary/Substitute Personnel & 4121/AR-2 Substitute Teacher Salary
Schedule

The Governing Board recognizes that substitute and temporary personnel perform an essential
role in promoting student achievement and desire to employ highly qualified, appropriately
credentialed employees to fill such position.

BP #4127; 4227; 4327: Temporary Athletic Team Coaches

The superintendent or designee may employ a certificated or non-certificated employee to
supervise or instruct interscholastic athletic activities as a temporary employee.

BP #4131: Staff Development

The superintendent or designee shall develop a program of ongoing professional development
which includes opportunities for teachers to enhance their instructional and classroom
management skills and become informed about changes in pedagogy and subject matter.

21 of 523
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PERSONNEL 4121

TEMPORARY/SUBSTITUTE PERSONNEL

The Governing Board recognizes that substitute and temporary personnel perform an essential role in
promoting student achievement and desires to employ highly qualified, appropriately credentialed
employees to fill such positions.

HIRING

The Superintendent or designee shall recommend candidates for substitute or temporary positions for
Board approval, and shall ensure that all substitute and temporary employees are assigned in
accordance with law and the authorizations specified in their credential.

Substitute personnel may be employed on an on-call, day-to-day basis.

In addition, after September 1 of any school year, the Board may employ substitute personnel for the
remainder of the school year for positions for which no regular employee is available. The district shall
first demonstrate to the Commission on Teacher Credentialing the inability to acquire the services of a
qualified regular employee.

Permanent or probationary certificated employees who were laid off pursuant to Education Code 44955
and who have a preferred right of reappointment shall be given priority for substitute service in the
order of their original employment.

CLASSIFICATION

At the time of initial employment and each July thereafter, the Board shall classify substitute and
temporary employees as such.

The Board may classify as substitute personnel a teacher hired to fill the position of a regularly
employed person who is absent from service.

To address the need for additional certificated employees when regular district employees are absent
due to leaves or long-term illness, the Board may classify a teacher who is employed for at least one
semester and up to one complete school year as a temporary employee. Any person whose service
begins in the second semester and before March 15 may be classified as a temporary employee even if
employed for less than a semester. The Board shall determine the number of persons who shall be so
employed, which shall not exceed the identified need based on the absence of regular employees.

The Board also shall classify as temporary employees those certificated persons, other than substitute
employees, who are employed to:

1. Serve from day to day during the first three months of any school term to teach
temporary classes which shall not exist after that time, or perform any other duties
which do not last longer than the first three months of any school term

San Dieguito Union High School District Page 1o0f 5
Policy Draft: June 16, 2016 (1° read)
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PERSONNEL 4121

2. Teach in special day and evening classes for adults or in schools of migratory population
for not more than four months of any school term

3. Serve in a limited assignment supervising student athletic activities provided such
assignments have first been made available to teachers presently employed in the
district

4. Serve in a position for a period not to exceed 20 working days in order to prevent the

stoppage of district business during an emergency when persons are not immediately
available for probationary classification

5. Serve only for the first semester because the district expects a reduction in student
enrollment during the second semester due to mid-year graduations

For purposes of classifying employees pursuant to item #1 or #2 above, the school year shall not be
divided into more than two school terms.

Any employee hired to provide services in a categorically funded program or project may be employed
for a period less than a full school year. He/she may be classified as a temporary employee if the period
of employment will end at the expiration of that program or project.

SALARY AND BENEFITS

The Board shall adopt and make public a salary schedule setting the daily or pay period rate(s) for
substitute employees for all categories or classes of certificated employees of the district.

Temporary employees shall participate in the health and welfare plans or other fringe benefits of the
district.

PAID SICK LEAVE

Except for a retired annuitant who is not reinstated to the retirement system, any temporary or
substitute employee who works for 30 or more days within a year of his/her employment shall be
entitled to one hour of paid sick leave for every 30 hours worked. Accrued paid sick days shall carry over

to the following year of employment, up to a maximum of 48 hours.

Any temporary or substitute employee may begin to use accrued paid sick days on the 90th day of
his/her employment, after which he/she may use the sick days as they are accrued.

A temporary or substitute employee may use accrued sick leave for absences due to:

1. His/her own need or the need of a family member, as defined in Labor Code 245.5, for the
diagnosis, care, or treatment of an existing health condition or for preventive care

San Dieguito Union High School District Page 2 of 5
Policy Draft: June 16, 2016 (1° read)
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PERSONNEL 4121

2. Need of the employee to obtain or seek any relief or medical attention specified in Labor Code
230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her child, when the
employee has been a victim of domestic violence, sexual assault, or stalking

No employee shall be denied the right to use accrued sick days and the district shall not in any manner
discriminate or retaliate against an employee for using or attempting to use sick leave, filing a complaint
with the Labor Commissioner, or alleging district violation of Labor Code 245-249. The Superintendent
or designee shall display a poster containing required information, provide notice to eligible employees
of their sick leave rights, keep records of employees' use of sick leave for three years, and comply with
other requirements specified in Labor Code 245-249 and in AR 4161.1/4361.1 - Personal Iliness/Injury
Leave.

RELEASE FROM EMPLOYMENT/DISMISSAL
The Board may dismiss a substitute employee at any time at its discretion.

The Board may release a temporary employee at its discretion if the employee has served less than 75
percent of the number of days the regular schools of the district are maintained during one school year.
After serving 75 percent of the number of days that district schools are maintained during one school
year, a temporary employee may be released as long as he/she is notified, before the last day of June, of
the district's decision not to reelect him/her for the following school year.

REEMPLOYMENT AS A PROBATIONARY EMPLOYEE

Vacant position means a position in which the employee is qualified to serve and which is not filled by a
permanent or probationary employee. It shall not include a position which would be filled by a
permanent or probationary employee except for the fact that such employee is on leave.

With the exception of on-call, day-to-day substitutes, any temporary or substitute employee who was
released pursuant to Education Code 44954 but who has nevertheless served in a certificated position in
the district for at least 75 percent of each of two consecutive school years shall receive first priority if
the district fills a vacant position for the subsequent school year at the grade level at which the
employee served during either year. In the case of a departmentalized program, the employee shall
have taught the subject matter in which the vacant position occurs.

LEGAL REFERENCE:

EDUCATION CODE

22455.5 Provision of retirement plan information to potential members

22515 Irrevocable election to join retirement plan

37200 School calendar

44252.5 State basic skills assessment required for certificated personnel

44300 Emergency teaching or specialist permits

44830 Employment of certificated persons; requirements of proficiency in basic skills

San Dieguito Union High School District Page 3 of 5
Policy Draft: June 16, 2016 (1° read)
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44839.5 Employment of retirant

44845 Date of employment

44846 Criteria for reemployment preferences

44909 Employees providing services through categorically funded programs

44914 Substitute and probationary employment computation for classification as permanent employee
44915 Classification of probationary employees

44916 Time of classification; statement of employment status

44917 Classification of substitute employees

44918 Substitute or temporary employee deemed probationary employee; reemployment rights
44919 Classification of temporary employees

44920 Employment of certain temporary employees; classifications

44921 Employment of temporary employees; reemployment rights (unified and high school districts)
44953 Dismissal of substitute employees

44954 Release of temporary employees

44955 Layoff of permanent and probationary employees

44956 Rights of laid-off permanent employees to substitute positions

44957 Rights of laid-off probationary employees to substitute positions

44977 Salary schedule for substitute employees

45030 Substitutes

45041 Computation of salary

45042 Alternative method of computation for less than one school year

45043 Compensation for employment beginning in the second semester

56060-56063 Substitute teachers in special education

GOVERNMENT CODE
3540.1 Educational Employment Relations Act, definitions

LABOR CODE

220 Sections inapplicable to public employees

230 Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off

230.1 Employers with 25 or more employees; domestic violence, sexual assault and stalking victims,
right to time off

233 IlIness of child, parent, spouse or domestic partner

234 Absence control policy

245-249 Healthy Workplaces, Healthy Families Act of 2014

CODE OF REGULATIONS, TITLE 5

5502 Filing of notice of physical examination for employment of retired person
5503 Physical examination for employment of retired persons

5590 Temporary athletic team coach

80025-80025.5 Emergency substitute teaching permits

San Dieguito Union High School District Page 4 of 5
Policy Draft: June 16, 2016 (1° read)
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COURT DECISIONS

Mclntyre v. Sonoma Valley Unified School District (2012) 206 Cal.App.4th 170

Stockton Teachers Association CTA/NEA v. Stockton Unified School District (2012) 204 Cal.App.4th 446
Neily v. Manhattan Beach Unified School District, (2011) 192 Cal.App.4th 187

California Teachers Association v. Vallejo City Unified School District, (2007) 149 Cal.App.4th 135
Bakersfield Elementary Teachers Assn. v. Bakersfield City School District, (2006) 145 Cal.App.4th 1260,
1277

Kavanaugh v. West Sonoma Union High School District, (2003) 29 Cal.4th 911

MANAGEMENT RESOURCES:

WEB SITES

CSBA: http://www.csba.org

Commission on Teacher Credentialing: http://www.ctc.ca.gov

San Dieguito Union High School District Page 5 of 5
Policy Draft: June 16, 2016 (1° read)
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ITEM 11A

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 22, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED AND

SUBMITTED BY: Rick Schmitt, Superintendent

SUBJECT: ACCEPTANCE OF GIFTS AND DONATIONS

EXECUTIVE SUMMARY

The district administration is requesting acceptance of gifts and donations to the
district, as shown on the following report.

RECOMMENDATION:

It is recommended that the Board accept the gifts and donations to the district, as
shown on the attached report.

FUNDING SOURCE:

Not applicable
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GIFTS AND DONATIONS 20 0rezs
SDUHSD BOARD MEETING ITEM 11A
June 30, 2016
Item # Donation Description Donor Department School Site
1 $160.10|Supplemental Support Costs Target Take Charge of Education Administration OCMS
2 $429.04|Supplemental Support Costs Target Take Charge of Education Administration SDHSA
3 $58.71 [Supplemental Support Costs Target Take Charge of Education Administration SHS
4 $550.00|Supplemental Support Costs San Dieguito Academy Foundation Administration SDHSA
5 $800.00 [Supplemental Support Costs Target Take Charge of Education Administration SDHSA
6 $12,058.76 [Supplemental Support Costs Canyon Crest Academy Foundation Administration CCA
7 $35,481.46|Supplemental Support Costs Canyon Crest Academy Foundation Administration CCA
8 $3,771.66|Athletic Support Costs Canyon Crest Academy Foundation Athletics CCA
9 $16,109.38|Supplemental Support Costs Canyon Crest Academy Foundation Administration CCA
10 $2,802.12|Supplemental Support Costs La Costa Canyon High School Foundation Administration LCCHS
11 $1,654.73|Music Support Costs Carmel Valley Middle School Band Boosters Music CVMS
12 $264.02|Supplemental Support Costs San Dieguito Academy Foundation Administration SDHSA
13 $2,515.91|Music Support Costs San Dieguito Academy Music Boosters Music SDHSA
14 $2,225.41|Supplemental Support Costs San Dieguito Academy Foundation Administration SDHSA
15 $889.92|Supplemental Support Costs San Dieguito Academy Foundation Administration SDHSA
16 $676.18|Athletic Support Costs Torrey Pines High School Foundation Athletics TPHS
17 $199.83|Supplemental Support Costs Torrey Pines High School Foundation Administration TPHS
18 $5,574.69|Supplemental Support Costs Torrey Pines High School Foundation Administration TPHS
19 $2,834.49|Supplemental Support Costs Torrey Pines High School Foundation Administration TPHS
20 $2,486.50|Supplemental Support Costs Torrey Pines High School Foundation Administration TPHS
21 $1,706.06|Music Support Costs Diegueiio Middle School Band Boosters Music DMS
22
23
$93,248.97 |Monetary Donations
$0.00 |*Value of Donated Items
$93,248.97 (TOTAL VALUE
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ITEM 11B

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 17, 2016

BOARD MEETING DATE: June 30, 2016
PREPARED BY: Michael Grove, Ed.D.

Associate Superintendent of
Educational Services

SUBMITTED BY: Rick Schmitt, Superintendent
SUBJECT: Approval / Ratification of Field Trip
Requests

EXECUTIVE SUMMARY

The district administration is requesting approval / ratification of out-of-state, overnight,
and / or out-of-county field trips, as shown on the attached reports.

RECOMMENDATION:

It is recommended that the Board approve / ratify the field trips, as shown on the
attached supplement.

FUNDING SOURCE:

As listed on the attached supplement.
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FIELD TRIP REQUESTS
SDUHSD BOARD MEETING ITEM 11B
June 30, 2016
Loss of
Item Sponsor, Last School Total # Total # Event Description / Class
# Date Name First Name Team/Club Students | Chaperones | Name of Conference City State Time Funding
Jack Howe Invitational
09-24-16 - LCCHS Speech & Speech & Debate LCCHS Foundation /
1 09-25-16 Franke Karen Debate 45 14 Tournament Long Beach CA None Parent Donations
Damus Hollywood
11-05-16 - LCCHS Speech & Invitational Speech & LCCHS Foundation /
2 11-06-16 Franke Karen Debate 20 3 Debate Tournament Sherman Oaks CA None Parent Donations
Stanford Invitational
02-10-17 - LCCHS Speech & Speech & Debate LCCHS Foundation /
3 02-13-17 Franke Karen Debate 45 14 Tournament Palo Alto CA 2 Days Parent Donations
02-17-17 - LCCHS Speech & Cal Invitational Speech & LCCHS Foundation /
4 02-20-17 Franke Karen Debate 45 14 Debate Tournament Emeryville CA 2 Days Parent Donations
04-08-17 - LCCHS Speech & Aloha Classic Speech & LCCHS Foundation /
5 04-09-17 Franke Karen Debate 45 14 Debate Tournament Monterey Park CA None Parent Donations
State Championship
04-27-17 - LCCHS Speech & Speech & Debate LCCHS Foundation /
6 05-01-17 Franke Karen Debate 14 2 Tournament Santa Clara CA 2 Days Parent Donations
06-18-17 - LCCHS Speech & Nationals Speech & Debate LCCHS Foundation /
7 06-23-17 Franke Karen Debate 10 2 Tournament Birmingham AL None Parent Donations
07-17-16 - ASB Executive Committee CCA Foundation /
8 07-20-16 Kortman Tanner CCA ASB 4 1 Retreat Santa Barbara CA None Parent Donations
08-12-16 - CCA Foundation /
9 08-14-16 Kortman Tanner CCA ASB 50 1 ASB Retreat Julian CA None Parent Donations
10-15-16 - LCCHS Speech & CSUF Invitational Speech & LCCHS Foundation /
10 10-16-16 Franke Karen Lynn Debate 60 14 Debate Tournament Fullerton CA None Parent Donations
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ITEM 12A

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 21, 2016
BOARD MEETING DATE: June 30, 2016

PREPARED BY: Torrie Norton
Associate Superintendent/Human Resources

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: APPROVAL OF CERTIFICATED and
CLASSIFIED PERSONNEL

EXECUTIVE SUMMARY

Please find the following Personnel actions attached for Board approval:
Certificated

Employment

Change in Assignment
Leave of Absence
Resignation

Classified
Change in Assignment
Dismissal

Resignation

RECOMMENDATION:

It is recommended that the Board approve the attached Personnel actions.

FUNDING SOURCE:

General Fund
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ITEM 12A
PERSONNEL LIST

CERTIFICATED PERSONNEL

Employment

1. Lisa Eichlin, 40% Temporary Teacher (social science) at La Costa Canyon High School for the
2016-17 school year, effective 8/23/16 through 6/16/17.

2. Lisa Elliott, 100% Temporary District School Nurse for the 2016-17 school year, effective
8/10/16 through 6/16/17.

3. Brittany Ifergan, 100% Temporary Teacher (mathematics) at San Dieguito High School
Academy for the 2016-17 school year, effective 8/23/16 through 6/16/17.

4, Paula Goodfellow, 60% Temporary Speech Therapist for the 2016-17 school year, effective
8/23/16 through 6/16/17.

5. Elton Nathan Richards, 40% Temporary Teacher (digital art) at Earl Warren Middle School
for the 2016-17 school year, effective 8/23/16 through 6/16/17.

6. Tracy Waldas, 100% Temporary Teacher (special education — moderate/severe disabilities)

at Torrey Pines High School for the 2016-17 school year, effective 8/23/16 through
6/16/17.

Change in Assignment

Kelly Borders, Teacher (special education — mild/moderate disabilities), Transfer from
Diegueno Middle School to San Dieguito High School Academy, and, Change in Assignment
from 40% (with 60% unpaid leave) to 67% assignment (with 33% unpaid leave) for the
2016-17 school year, effective 8/23/16 through 6/16/17.

Christine Corrao, 67% Temporary Teacher (English) at San Dieguito High School Academy,
Change in Assignment from 67% all year to 100% assighnment Semester | (additional section
of home economics — CTE credential), effective 8/23/16 through 1/27/17; 67% assignment
Semester Il (English only), effective 1/30/17 through 6/16/17.

Alexis Hillenbrand, Temporary Teacher (English) at Diegueno Middle School, Change in
Assignment from 100% to 80% for the 2016-17 school year, effective 8/23/16 through
6/16/17.

Olivia Lea, Temporary Teacher (special education — mild/moderate disabilities), Change in
Assignment from 60% at La Costa Canyon High School only, to 100% assignment with an
additional 40% assignment at Diegueno Middle School for the 2016-17 school year,
effective 8/23/16 through 6/16/17.

Leave of Absence

1.

Deirdre Shannon, Teacher (Spanish) at Diegueno Middle School, requests a 20% Unpaid
Leave of Absence (80% assignment) for the 2016-17 school year, effective 8/23/16 through
6/16/17.
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Resignation
1. Laura Spaulding, Temporary Teacher (special education — mild/moderate) at Carmel Valley

Middle School, currently on district-approved unpaid leave for child rearing purposes,
resignation from employment effective 5/06/16.

2. Maureen Yellen, School Psychologist, resignation for retirement purposes, effective
6/10/16.

dr

6/30/16

bdagenda
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ITEM 12A

PERSONNEL LIST

CLASSIFIED PERSONNEL

Change in Assignment

1. Meanley, Delores, from Secretary, SR36, 100.00% FTE, District Office-Adult Education,
SR36, to Torrey Pines High School (in lieu of layoff), effective 07/13/16.

2. Price, Nicole, from Secretary, SR36, 100.00% FTE, Torrey Pines High School to La Costa
Canyon High (in lieu of layoff), effective 07/27/16.

Dismissal of Probationary Employee

1. Employee Number 603-901, Custodian Floater, SR33, 100.00% FTE, Facilities Department,
effective 06/20/16.

Resignation

1. Mitroff, Joanne, Lead School Bus Driver, SR41, 100.00% FTE, Transportation, resignation
for the purpose of retirement (in lieu of layoff), effective 06/30/16.

sj
06/30/16
classbdagenda
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ITEM 14C

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 16, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: Chuck Adams, Director of Special Education

Jason Viloria, Ed.D., Associate Superintendent,
Administrative Services

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: APPROVAL / RATIFICATION OF AGREEMENTS

EXECUTIVE SUMMARY

The attached Special Education Agreements Report summarizes three contracts.

RECOMMENDATION:

The administration recommends that the Board approve and/or ratify the contracts as shown
on the attached Special Education Agreements report.

FUNDING SOURCE:

As noted on the attached report.
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SAN DIEGUITO UNION HIGH SCHOOL DISTRICT BOARD MEETING ITEM 14C
SPECIAL EDUCATION AGREEMENTS Board Meeting Date: 06-30-16
Contract Department Current # Fee
Effective Contract/Vendor Description of Services =
Dates Budget of Students Not to Exceed
07/01/16 — Alternative Teaching Non-Public Agency that provides General Fund / 1 At the rates shown on
06/30/17 Strategy Center one to one educationally & Restricted 01-00 the attachment
(NPA) behavior related services and
consultation for students with
Autism.
07/01/16 — San Diego Center for Non-Public School and General Fund / 1 At the rates shown on
06/30/17 Children Residential Treatment Center Restricted 01-00 the attachment
(NPS/RTC) that provides twenty-four hour
residential treatment and an
alternative education model for
diploma bound students with
high functioning Autism and/or
social, emotional, mental health
issues.
07/01/16 — Institute of Effective Non-Public Schools that provide General Fund / 3 At the rates shown on
06/30/17 Education: Children’s an alternative education model Restricted 01-00 the attachment
Workshop, Urban Skills for non-diploma bound students
Center, Workshop at Cook | with moderate to severe Autism
(NPS) and/or intellectual disabilities.
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Contract Vendor Description of Service Amount Quantity
NPA ATSC 1:1 Aide S  55.00 Hour
NPA ATSC Supervision S 125.00 Hour
NPS SDCC Educational Day S 188.75 Daily
NPS SDCC 1:1 Aide S 15.00 Hour
NPS SDCC ERMHS - Parent Counseling S 80.00 Hour
NPS TIEE - Children's Workshop Educational Day S 273.88 Daily
NPS TIEE - Urban Skills Center Educational Day S 191.20 Daily
NPS TIEE - Workshop @ Cook Educational Day S 273.88 Daily
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ITEM 14D

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 23, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: Chuck Adams, Director of Special Education

Jason Viloria, Ed.D., Associate Superintendent,
Administrative Services

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: APPROVAL / RATIFICATION OF
AMENDMENTS TO AGREEMENTS

EXECUTIVE SUMMARY

The attached Special Education Amendment to Agreements Report summarizes ten
amendments to agreements.

RECOMMENDATION:

The administration recommends that the Board approve and/or ratify the amendments to the
agreements, as shown on the attached Special Education Amendment Report.

FUNDING SOURCE:

As noted on the attached report.
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ITEM 14D

Board Meeting Date: 06-30-16

Contract Department Current # Fee
Effective Contract/Vendor Description of Services =
~Dates Budget of Students Not to Exceed
07/01/16 — Arch Academy Extending the contract at the General Fund / 3 At the 2015-2016 rates
09/30/16 (NPS) 2015-2016 rates as allowed by Restricted 01-00
Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract
07/01/16 — ASC - Autism Spectrum Extending the contract at the General Fund / 4 At the 2015-2016 rates
09/30/16 Consultants 2015-2016 rates as allowed by Restricted 01-00
(NPA) Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract
07/01/16 — Banyan Tree Educational | Extending the contract at the General Fund / 1 At the 2015-2016 rates
09/30/16 Services, Inc. dba Banyan | 2015-2016 rates as allowed by Restricted 01-00
Tree Foundations Education Code 56366 (c) for a
Academy maximum period up to 90 days
(NPS) during which time a new contract
will be consummated, with no
other changes to the existing
contract.
07/01/16 — Banyan Tree Educational | Extending the contract at the General Fund / 1 At the 2015-2016 rates
09/30/16 Services, Inc. dba Banyan | 2015-2016 rates as allowed by Restricted 01-00

Tree Learning Center
(NPA)

Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract.
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07/01/16 —
09/30/16

Coast Music Therapy, Inc.
(NPA)

Extending the contract at the
2015-2016 rates as allowed by
Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract

General Fund /
Restricted 01-00

At the 2015-2016 rates

07/01/16 —
09/30/16

Dependable Nursing, LLC
(NPA)

Extending the contract at the
2015-2016 rates as allowed by
Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract

General Fund /
Restricted 01-00

At the 2015-2016 rates

07/01/16 —
09/30/16

Jodie K. Schuller &
Associates
(NPA)

Extending the contract at the
2015-2016 rates as allowed by
Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract

General Fund /
Restricted 01-00

At the 2015-2016 rates

07/01/16 —
09/30/16

Maxim Healthcare
Services
(NPA)

Extending the contract at the
2015-2016 rates as allowed by
Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract

General Fund /
Restricted 01-00

At the 2015-2016 rates

07/01/16 —
09/30/16

Oak Grove Institute
(RTC)

Extending the contract at the
2015-2016 rates as allowed by
Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract

General Fund /
Restricted 01-00

At the 2015-2016 rates
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07/01/16 —
09/30/16

San Diego Center for
Vision Care
(NPA)

Extending the contract at the
2015-2016 rates as allowed by
Education Code 56366 (c) for a
maximum period up to 90 days
during which time a new contract
will be consummated, with no
other changes to the existing
contract

General Fund /
Restricted 01-00

At the 2015-2016 rates
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ITEM 14E

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 17, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: Chuck Adams, Director of Special Education

Jason Viloria, Ed.D., Associate Superintendent,
Administrative Services

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: APPROVAL OF PARENT SETTLEMENT
AND RELEASE AGREEMENT

EXECUTIVE SUMMARY

The attached Special Education Agreement report for Parent Settlements and Release
Agreements summarizes one Settlement Agreement that provides services for a Special
Education Student.

RECOMMENDATION:

The administration recommends that the Board approve and/or ratify the contract as shown on
the attached Special Education Agreement report.

FUNDING SOURCE:

As noted on the attached report.
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ITEM 14E

Board Meeting Date: 06-30-16

L. . Date
Student # Description of Services Executed Budget # Amount
2016-019PS Pursuant to the Settlement Agreement, a negotiated 06/14/16 General Fund $93,500.00

agreement has been reached between the San
Dieguito Union High School District and student

#2016-019PS for special education related services.

Special Education 01-00
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ITEM 15A

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 21, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: Eric R. Dill, Associate Superintendent/Business

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: APPROVAL / RATIFICATION OF
PROFESSIONAL SERVICES CONTRACTS/
BUSINESS

EXECUTIVE SUMMARY

The attached Professional Services Report/Business summarizes four contracts.

RECOMMENDATION:

The administration recommends that the Board approve and/or ratify the contracts, as shown
in the attached Professional Services Report.

FUNDING SOURCE:

As noted on attached report.



SAN DIEGUITO UNION HIGH SCHOOL DISTRICT

BUSINESS - PROFESSIONAL SERVICES REPORT

Board Agenda Packet, 06-30-16
45 of 523

ITEM 15A

Board Meeting Date: 06-30-16

Contract School/ Fee
Effective Contractor/Vendor Description of Services Department Not to Exceed
Dates Budget
08/10/16 — Magdalena Ecke Family | For the lease of facilities for the La Costa Canyon High | La Costa Canyon $23,094.50
06/30/17 YMCA School Boys & Girls Water Polo and Boys & Girls Swim High School
Team programs Foundation

07/01/16 — Simplex Grinnell, LP, a | Provide fire and safety maintenance and repairs district wide General Fund At the labor rates
06/30/17 and Tyco International /Unrestricted shown in the
then renewing Company 01-00 attachment

annually until

terminated by

30 day written
notice

07/01/16 —
06/30/19

Siemens Industry, Inc.

Provide preventative maintenance and technical support for
the HVAC, APOGEE, and energy management systems
district wide

General Fund
/Unrestricted
01-00

$191,425.00 plus
discounted hourly
labor and material
pricing for on-
demand out of
scope items not
included

07/01/16 —
06/30/17

Rancho Santa Fe
Security Systems, Inc.

Provide monitoring and maintenance of security systems
district wide

General Fund
/Unrestricted
01-00

$28,000.00 for
annual monitoring
and $35.00 for
each alarm
response
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SimplexGrinnell LP

3568 Ruffin Road So. | EM 15A

San Diego CA 92123

P: 858-633-9100

F: 858-633-9101

Cell: Betsy Hollis-Matheny 619-571-1083
bmatheny@simplexgrinnell.com
www.simplexgrinnell.com

April 28, 2016

San Dieguito Union High School District
Purchasing Department

Doug Gilbert

Jim Mitroff

Lori Nelson

RE: San Dieguito Union High School District Labor Rates Fiscal School Year 2016 - 2017

DIR 1000000576
License 986047

Labor Rates being offered include Prevailing Wage.

Current Preferred Labor Pricing Schedule:
Customer Courtesy - Preferred Service Pricing / 25% reduction of current published service labor rates
25% reduction of current published service labor is reflected in the rates as listed below:

Fire Alarm System
$166.00 per hour
2 hour minimum

Sprinkler System
$126.00 per hour
3 hour minimum

Suppression
$124.00 per hour
2 hour minimum

travel truck and fuel charge to be waived as an additional courtesy/bonus

overtime to be time and half
Sundays and Holidays to be double time

Betsy H-Matheny
Fire Life Safety Consultant
bmatheny@simplexgrinnell.com

Safer. Smarter. Tyco.™
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ITEM 15B

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 21, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: Eric R. Dill, Associate Superintendent/Business
SUBMITTED BY: Rick Schmitt

Superintendent

SUBJECT: APPROVAL / RATIFICATION OF
AMENDMENT TO AGREEMENTS

EXECUTIVE SUMMARY

The attached Amendment to Agreements Report summarizes one amendment to agreements.

RECOMMENDATION:

The administration recommends that the Board approve and/or ratify the amendment to
agreements, as shown in the attached Amendment Report.

FUNDING SOURCE:

As noted on attached list.
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ITEM 15B
SAN DIEGUITO UNION HIGH SCHOOL DISTRICT
BUSINESS SERVICES - AMENDMENT TO AGREEMENTS REPORT Board Meeting Date: 06-30-16
Contract Contractor/ School/ Fee
Effective Vendor Description of Services Department Not to Exceed
Dates Budget
06/05/16 — Urban Tree Care, For district wide tree trimming services, extending the | The fund to which NA
06/04/17 Inc. contract with no other changes to the contract the project is
charged
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ITEM 15C

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 21, 2016

BOARD MEETING DATE:  June 30, 2016

PREPARED BY: Eric R. Dill, Associate Superintendent/Business
SUBMITTED BY: Rick Schmitt

Superintendent
SUBJECT: AWARD/RATIFICATION OF CONTRACTS

EXECUTIVE SUMMARY

On May 24, 2016, district staff advertised for bids and sent bid notices to three licensed
contractors alerting them that the district's asphalt/paving contract was out for bid. This
contract provides for asphalt/paving identified by the Maintenance and Operations Department
and the Facilities Planning and Construction Department. From the district’s solicitations one
requested the bid documents. On June 7, 2016 one bid was received from D.A.D. Asphalt,
Inc. The bid submittal was reviewed by district staff for compliance.

On May 31, 2016, district staff advertised for bids and sent bid notices to two companies for
the Torrey Pines High School Nevco 1608-ETN Baseball Scoreboard Installation Project
B2016-13. From the district’s solicitations five contractors requested the bid documents. On
June 14, 2016 two bids were received. The bid submittals were reviewed by district staff for
compliance. A bid recap is attached.

RECOMMENDATION:

Award the following contracts and authorize Eric R. Dill to execute all pertinent documents:

1. Approve entering into a contract with D.A.D. Asphalt, Inc., for the Asphalt/Paving
Services — District Wide B2017-01, during the period July 1, 2016 through June 30,
2017, with options to renew two additional one year periods, at the unit prices listed on
the attachment.

2. Byrom-Davey, Inc., for the Torrey Pines High School Nevco 1608-ETN Baseball
Scoreboard Installation Project B2016-13, for an amount not to exceed $29,900.00.

FUNDING SOURCE:

1. Fund to which the project is charged.

2. $25,606.95 to be paid by the Torrey Pines High School Foundation and $4,293.05 to be
expended from the Capital Facilities Fund 25-19.
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BID NO. B2017-01 | TEM 15C

Please submit unit prices (including labor and materials) your company is proposing for the

following items:

Iltem 1 Grading Manual per sq foot Item 1A Grading Tractor per sq yard

a 0-150 $1.00 | a 0-150 $6.00

b 151-500 $1.00 | b 151-500 $3.00

c 501-1000 $1.00 | c 501-100 $2.50

d 1001-2500 $1.00 | d 1001-2500 $2.00

e 2501-Up $1.00 | e 2501-5000 $2.00
f 5001-8000 $2.00
g 8001-12000 $2.00
h 12000-18000 $1.75
i 18001-25000 $1.75
j 25001-up $1.75

Iltem 2 Removal Asphalt up to 4” thick per sq foot

Iltem 2A Removal Concrete up to 4” thick per

sq foot (no rebar)

a 0-150 $4.15 | a 0-150 $4.15
b 151-500 $2.60 | b 151-500 $2.60
c 501-1000 $1.05(c 501-1000 $1.05
d 1001-2500 $1.00 [ d 1001-2500 $1.00
e 2501-5000 $1.00 | e 2501-5000 $1.00
f 5001-8000 $0.85 | f 5001-8000 $0.85
g 8001-12000 $0.75 | g 8001-12000 $0.85
h 12001-18000 $0.75 | h 12001-18000 $0.75
i 18001-25000 $0.75 | i 18001-25000 $0.75
J 25001-50000 $0.65 | J 25001-50000 $0.65
k 50001-150000 $0.50 | k 50001-150000 $0.50
I 150001-up $0.50 | L 150001-up $0.50
Iltem 2B Removal Turf per sq foot Item 3 Excavate and Remove Soil up to 4”
deep per sq foot

a 0-150 $4.00 | a 0-150 $4.15
b 151-500 $2.00 | b 151-500 $2.00
c 501-1000 $1.00 | c 501-1000 $1.00
d 1001-2500 $1.00 [ d 1001-2500 $1.00
e 2501-5000 $0.90 | e 2501-5000 $0.80
f 5001-8000 $0.80 | f 5001-8000 $0.70
g 8001-12000 $0.80 | g 8001-12000 $0.60
h 12001-18000 $0.70 | h 12001-18000 $0.60
i 18001-25000 $0.70 | i 18001-25000 $0.50
i 25001-50000 $0.60 | 25001-50000 $0.30
k 50001-150000 $0.25 [ k 50001-150000 $0.30
I 150001-up $0.20 | | 150001-up $0.25

ASPHALT /PAVING SERVICES- PRICE SHEET BID FORM

1
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SAN DIEGUITO UNION HIGH SCHOOL DISTRICT BID NO. B2017-01 | TEM 15C
Asphalt/Paving Services

Iltem 3A Excavate and Remove Soil up to 12” Item 4 Install 2x4 Redwood Header per In
deep per sq foot foot
a 0-150 $8.00 | a 0-150 $4.15
b 151-500 $3.50 | b 151-500 $3.10
c 501-1000 $3.00 | ¢ 501-1000 $2.10
d 1001-2500 $2.00 | d 1001-2500 $1.05
e 2501-5000 $2.00 | e 2501-5000 $0.80
f 5001-8000 $0.60 | f 5001-8000 $0.55
g 8001-12000 $0.60 [ g 8001-12000 $0.55
h 12001-18000 $0.60 [ h 12001-18000 $0.55
i 18001-25000 $0.53 | i 18001-25000 $0.55
j 25001 - 50000 $0.53 | j 25001 - up $0.55
k 50001-150000 $0.53
I 150001 - up $0.53
Iltem 5 Install 4” Class |l Base per sq foot Item 5A Install 6” Class |l Base per sq foot
a 0-150 $4.15 | a 0-150 $4.65
b 151-500 $3.10 | b 151-500 $3.30
c 501-1000 $2.07 | c 501-1000 $2.20
d 1001-2500 $1.30 [ d 1001-2500 $1.65
e 2501-5000 $1.10 | e 2501-5000 $1.30
f 5001-8000 $0.85 | f 5001-8000 $0.95
g 8001-12000 $0.85 | g 8001-12000 $0.95
h 12001-18000 $0.65 | h 12001-18000 $0.95
i 18001-25000 $0.65 | i 18001-25000 $0.95
i 25001 - 50000 $0.65 | 25001 - 50000 $0.95
k 50001 - 150000 $0.65 | k 50001 - 150000 $0.95
I 150001 - 250000 $0.65 | | 150001 - 250000 $0.95
m 250001 - up $0.65 | m 250001 - up $0.85
Item 6 Install Skin Patching up to 1” per sq foot Item 7 Install 1-1/2” Overlay per sq foor
a 0-150 $4.15 | a 0-150 $5.15
b 151-500 $2.10 | b 151-500 $3.50
c 501-1000 $0.80 | ¢ 501-1000 $2.20
d 1001-2500 $0.75 | d 1001-2500 $1.60
e 2501-5000 $0.65 | e 2501-5000 $1.50
f 5001-8000 $0.64 | f 5001-8000 $1.25
g 8001-12000 $0.45 | g 8001-12000 $1.05
h 12001-18000 $0.40 | h 12001-18000 $1.00
i 18001-25000 $0.40 | i 18001-25000 $0.90
i 25001 - up $0.40 | j 25001 - 50000 $0.85
k 50001 - 150000 $0.75
I 150001 - 250000 $0.75
m 250001 - up $0.75

ASPHALT /PAVING SERVICES- PRICE SHEET BID FORM
2
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SAN DIEGUITO UNION HIGH SCHOOL DISTRICT BID NO. B2017-01 | TEM 15C
Asphalt/Paving Services

Item 8 Install Paving Fabric per sq foot w/SS1H Item 8A Install Paving Fabric per sq foot w/

Emulsion AR4000

a 0-150 $6.50 | a 5001-8000 $0.65

b 151-500 $2.50 | b 8001-12000 $0.50

c 501-1000 $1.60 | c 12001-18000 $0.40

d 1001-2500 $1.00 | d 18001-25000 $0.40

e 2501-5000 $0.75 | e 25001 - up $0.40

Iltem 9 Saw Cut Asphalt 4” deep per In foot Item 9A Saw Cut Concrete 4” (no steel) per

a Lump sum for up to $550.00 | a Lump sum up to 150 In $650.00
150 In ft. feet

b 151-up $2.50 | b Ln ft for 151-up $2.75

9B Saw Cut Concrete 4” (with steel) per Iltem 10 Weed Control per

a Lump sum for up to $650.00 | a lump sum for up to $600.00
150 In feet 15000 square feet

b Ln ft for 151-up $2.75 | b sq ft for 15000-up $0.50

Iltem 11 Berm 6” Machine per In foot Item 11A Berm 4” Hand per In foot

a 0-150 $8.50 | a 0-150 $4.35

b 151-500 $5.15| b 151-500 $4.15

c 501-1000 $4.00 | c 501-1000 $2.50

d 1001-2500 $3.75 | d 1001-2500 $2.50

e 2501-up $3.00 | e 2501-up $2.50

Item 12A Crack Fill with Cold Liquid Crackfill
Item 12 Crack Fill with Asphalt per In foot Material per In foot
a 0-150 $1.00 ] a 0-150 $2.00
b 151-500 $1.00 | b 151-500 $1.70
c 501-1000 $1.00 | c 501-1000 $1.70
d 1001-2500 $1.00 | d 1001-2500 $1.55
e 2501-up $1.00 | e 2501-up $1.55

ASPHALT /PAVING SERVICES- PRICE SHEET BID FORM
3
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SAN DIEGUITO UNION HIGH SCHOOL DISTRICT BID NO. B2017-01 | TEM 15C
Asphalt/Paving Services

Iltem 13 Seal Coat - Satin Seal (Guardtop or Item 14 Striping 2” per In ft ,VIN-L-Stripe
equivalent) per W801 Dunn Edwards or Equal

a lump sum for 0-1000 $775.00 | a 0-150 $4.15
b sq ft for 1001-2500 $0.65 | b 151-500 $1.25
c sq ft for 2501-5000 $0.30 | c 501-1000 $0.80
d sq ft for 5001-8000 $0.30 | d 1001-2500 $0.45
e sq ft for 8001-12000 $0.15 | e 2501-5000 $0.40
f sq ft for 12001-18000 $0.15 | f 5001-8000 $0.30
g sq ft for 18001-25000 $0.12 | g 8001-12000 $0.30
h sq ft for 25001-50000 $0.12 | h 12001-18000 $0.30
i sq ft for 50001-150000 $0.07 | i 18001-25000 $0.30
i sq ft for 150,001-up $0.07 | 25001-up $0.20

Item 14A Striping 4” per In foot,VIN-L-Stripe W801 | Item 15 Install New Asphalt 2” thick per sq

Dunn Edwards or Equal foot
a 0-150 $4.15 | a 0-150 $4.75
b 151-500 $1.25|b 151-500 $4.00
c 501-1000 $0.80 | ¢ 501-1000 $2.65
d 1001-2500 $0.30 [ d 1001-2500 $1.75
e 2501-5000 $0.30 | e 2501-5000 $1.60
f 5001-8000 $0.30 | f 5001-8000 $1.50
g 8001-12000 $0.30 | g 8001-12000 $1.50
h 12001-18000 $0.30 | h 12001-18000 $1.40
i 18001-25000 $0.30 | i 18001-25000 $1.20
j 25001 - up $0.30 | j 25001 - 50000 $1.20
k 50001 - 150000 $1.20
| 150001 - 250000 $1.20
m 250001 - up $1.20

Iltem 15A Install New Asphalt 3” thick per sq foot Item 15B Install New Asphalt 4” thick per sq

foot
a 0-150 $5.00 | a 0-150 $6.50
b 151-500 $4.15| b 151-500 $4.20
c 501-1000 $3.00 | c 501-1000 $3.25
d 1001-2500 $2.50 | d 1001-2500 $3.00
e 2501-5000 $1.80 | e 2501-5000 $2.55
f 5001-8000 $1.80 | f 5001-8000 $2.25
g 8001-12000 $1.80 | g 8001-12000 $2.20
h 12001-18000 $1.80 | h 12001-18000 $2.20
[ 18001-25000 $1.70 | i 18001-25000 $2.10
i 25001 - 50000 $1.70 | j 25001 - 50000 $2.10
k 50001 - 150000 $1.50 | k 50001 - 150000 $2.00
I 150001 - 250000 $1.50 | | 150001 - 250000 $1.85
m 250001 - up $1.50 | m 250001 - up $1.85

ASPHALT /PAVING SERVICES- PRICE SHEET BID FORM
4
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SAN DIEGUITO UNION HIGH SCHOOL DISTRICT BID NO. B2017-01 | TEM 15C
Asphalt/Paving Services

Iltem 16 Install Permeable Asphalt 2” thick per sq Item 16A Install Permeable Asphalt 3” thick
foot per sq foot

a 0-150 $4.75 | a 0-150 $5.00
b 151-500 $4.00 | b 151-500 $4.15
c 501-1000 $2.65 | c 501-1000 $3.00
d 1001-2500 $1.75 | d 1001-2500 $2.50
e 2501-5000 $160 | e 2501-5000 $1.80
f 5001-8000 $1.50 | f 5001-8000 $1.80
g 8001-12000 $1.50 | g 8001-12000 $1.80
h 12001-18000 $1.40 | h 12001-18000 $1.80
[ 18001-25000 $1.20 |i 18001-25000 $1.70
i 25001 - 50000 $1.20 | j 25001 - 50000 $1.70
k 50001 - 150000 $1.20 | k 50001 - 150000 $1.50
I 150001 - 250000 $1.20 | | 150001 - 250000 $1.50
m 250001 - up $1.20 [ m 250001 - up $1.50

Iltem 16B Install Permeable Asphalt 4” thick per sq
foot

a 0-150 $6.50
b 151-500 $4.20
C 501-1000 $3.25
d 1001-2500 $3.00
e 2501-5000 $2.55
f 5001-8000 $2.25
g 8001-12000 $2.20
h 12001-18000 $2.20
[ 18001-25000 $2.10
j 25001 - 50000 $2.10
k 50001 - 150000 $2.00
I 150001 - 250000 $1.85
m 250001 - up $1.85

ASPHALT /PAVING SERVICES- PRICE SHEET BID FORM
5
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SAN DIEGUITO UNION HIGH SCHOOL DISTRICT BID NO. B2017-01 | TEM 15C
Asphalt/Paving Services

Item 17 Install Type Il Road Slurry Seal per
sq foot

a 0-150 $20.00
b 151-500 $7.00
C 501-1000 $4.00
d 1001-2500 $3.00
e 2501-5000 $1.50
f 5001-8000 $0.85
g 8001-12000 $0.55
h 12001-18000 $0.30
[ 18001-25000 $0.30
j 25001 - 50000 $0.30
k 50001 - 150000 $0.30
I 150001 - 250000 $0.30
m 250001 - up $0.30

ASPHALT /PAVING SERVICES- PRICE SHEET BID FORM
6
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ITEM 15C
Bidders Recap
Project: B2016-13 Torrey Pines High School Nevco 1608-ETN Baseball Scoreboard Installation
Bid Opening Date: June 14, 2016
Bid |Designation Non-
Bidder Bid Amount | Bond | of Subs | Collusion
Byrom-Davey, Inc. $29,900.00f X X X
Scoreboard Solutions No Bid
Fredricks Electric No Bid
Saturn Electric $43,580.00f X X X
Telliard Construction No Bid
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ITEM 15D

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 21, 2016
BOARD MEETING DATE: June 30, 2016
PREPARED BY: Eric Dill, Associate Superintendent/Business
SUBMITTED BY: Rick Schmitt
Superintendent
SUBJECT: ADOPTION OF RESOLUTION / COOPERATIVE BID

EXECUTIVE SUMMARY

Fullerton Joint Union High School District (FJUHSD) conducted a Request for Proposal (RFP)
process to obtain competitive pricing for frozen, refrigerated, and processed commodity and dry
food products and services in accordance with public bidding procedures mandated by the State
of California. FJUHSD made the RFP available for use by any school district or community
college district within the State of California. FJUHSD’s RFP allows our district to purchase at
the same fixed fee price structure and upon the same terms and conditions as FJUHSD. District
staff has determined that the District can reduce its costs by utilizing the FJUHSD RFP.

Pursuant to District Board Policies 3310 and 3311, Purchasing Procedures and Bids,
respectively, and to ensure these policies are being followed, District staff is requesting the
Board to adopt the attached resolution authorizing purchasing pursuant to RFP and award
documents from Fullerton Joint Union High School District, for the purchase of frozen,
refrigerated, and processed commodity and dry food products and services from A&R Food
Distributors, dba A&R Wholesale Distributors, Inc.

RECOMMENDATION:

Adopt the attached resolution authorizing purchasing pursuant to RFP and award documents
from Fullerton Joint Union High School District, for the purchase of frozen, refrigerated, and
processed commodity and dry food products and services from A&R Food Distributors, dba
A&R Wholesale Distributors, Inc. per the fixed fee price structure, terms, and conditions stated
in the RFP documents, and authorize Eric R. Dill to execute any necessary documents.

FUNDING SOURCE:

Cafeteria Fund 13-00

06-30-16
57 of 523
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ITEM 15D
RESOLUTION AUTHORIZING CONTRACTING )
PURSUANT TO COOPERATIVE BID AND AWARD )
DOCUMENTS FROM FULLERTON UNION HIGH SCHOOL DISTRICT )
On motion of Member , seconded by
Member , the following resolution is adopted:

WHEREAS, the Fullerton Joint Union High School District (FJUHSD) has conducted a
Request For Proposal (RFP) process in accordance with public bidding procedures mandated
by the State of California and made available for use by any school district or community college
district within the State of California empowered to expend public funds to purchase or contract
under that RFP at the same price and upon the same terms and conditions as the Fullerton
Joint Union High School District, and

WHEREAS, said RFPs were opened and publicly read aloud at the time and place
specified in Notice of Request for Proposals, and it was determined that the most competitive
proposal for the purchase of frozen, refrigerated, and processed commodity and dry food
products and services was A&R Food Distributors, dba A&R Wholesale Distributors, Inc., who
was thereafter awarded the contract, and

WHEREAS, the San Dieguito Union High School District wishes to procure frozen,
refrigerated, and processed commodity and dry food products and services, and

WHEREAS, this Board has determined it to be in the best interests of the District to
procure or contract for the above stated items from the RFP awarded by Fullerton Joint Union
High School District, and

NOW THEREFORE IT IS RESOLVED, ORDERED AND DECLARED that the contract
for the procurement of frozen, refrigerated, and processed commodity and dry food products
and services A&R Food Distributors, dba A&R Wholesale Distributors, Inc. at the landed cost
plus a fixed fee price structure on the FJUHSD contract, is hereby authorized and approved and
is subject to all terms, conditions, and documents as specified in the Fullerton Joint Union High
School District RFP and award documents.

BE IT FURTHER RESOLVED, ORDERED AND DECLARED that Eric R. Dill is hereby
authorized to execute any necessary contract documents with A&R Food Distributors, dba A&R
Wholesale Distributors, Inc. haming the District as the contracting party.

PASSED AND ADOPTED by the Governing Board of the San Dieguito Union High
School District of San Diego, California, this _30th day of June, 2016, by the following vote:

AYES:

ADVISORY VOTES:
NOES:

ABSENT:

Rick Schmitt
Secretary, Board of Trustees
San Dieguito Union High School District
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ITEM 15F

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 22, 2016
BOARD MEETING DATE: June 30, 2016
PREPARED BY: Eric R. Dill
Associate Superintendent, Business
SUBMITTED BY: Rick Schmitt
Superintendent
SUBJECT: APPROVAL OF BUSINESS REPORTS

EXECUTIVE SUMMARY

Please find the following business reports submitted for your approval:

Purchase Orders
Membership Listings (None)
Warrants

Revolving Cash Fund

rObM=

RECOMMENDATION:

It is recommended that the Board approve the following business reports: 1) Purchase
Orders, 2) Membership Listings (None), 3) Warrants, and 4) Revolving Cash Fund.

FUNDING SOURCE:

Not applicable
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ITEM 15F
PO REPORT JUNE 7, 2016 THROUGH JUNE 20, 2016
PO NBR DATE FUND VENDOR LOC DESCRIPTION AMOUNT
[~ To000004343 [ e/7/2016 | o0i00 | PREPDLLC ] T 500 |DUES AND MEMBERSHIPS | $165.00
0000004344 6/8/2016 0100 DIGITAL NETWORKS GROUP, INC. 017 |NON-CAPITLIZED IMPROVEMENTS $10,295.38
0000004345 6/8/2016 0100 SNYDER, NICOLE 500 |PROF/CONSULT./OPER EXP $300.00
0000004346 6/8/2016 0100 MISSION FEDERAL CREDIT UNION 500 |MATERIALS AND SUPPLIES $320.73
0000004347 6/8/2016 0100 POINCENOT, JEREMY 600 |PROF/CONSULT./OPER EXP $300.00
0000004348 6/8/2016 0100 LJD 600 |MATERIALS AND SUPPLIES $631.50
0000004349 6/9/2016 2139 STAPLES ADVANTAGE 007 |EQUIIPMENT $19,293.94
0000004350 6/9/2016 2139 SWRCB 007 |IMPROVEMENT $82.50
0000004351 6/9/2016 2139 CULVER-NEWLIN INC 007 |EQUIIPMENT $8,308.00
0000004352 6/9/2016 2139 CULVER-NEWLIN INC 007 |EQUIIPMENT $756.00
0000004353 6/9/2016 0100 US BANK CORP PAYMENT SYS 007 |BANK CHARGES $2,450.00
0000004354 6/9/2016 0100 VERNIER SOFTWARE & TECHNOLOGY 500 |NON-CAPITALIZED TECH EQUIPMENT $22,686.29
0000004355 6/10/2016| 0100 NEOPOST USA INC 010 |MATERIALS AND SUPPLIES $269.16
0000004356 6/13/2016| 0100 L.O.V.E. LEANING ON VISIONS 004 |PROF/CONSULT./OPER EXP $3,000.00
0000004357 6/13/2016| 0100 Daily Journal Corporation 012 |ADVERTISING $500.64
0000004358 6/13/2016| 0100 CLUB Z! IN-HOME TUTORING SERVICES, INC 004 |PROF/CONSULT./OPER EXP $465.69
0000004359 6/13/2016 | 2519 Jeffrey A. Bissiri 007 |NEW CONSTRUCTION $5,000.00
0000004360 6/13/2016 | 2519 Jeffrey A. Bissiri 007 |NEW CONSTRUCTION $5,000.00
0000004361 6/13/2016| 2139 AZTEC TECHNOLOGY CORP 007 |IMPROVEMENT $495.00
0000004362 6/13/2016 | 2139 ERICKSON-HALL CONSTRUCTION CO 007 |[IMPROVEMENT $5,682,562.75
0000004363 6/13/2016| 2139 REGENTS BANK 007 |IMPROVEMENT $299,082.25
0000004364 6/13/2016| 0100 SSID #7018540626 002 |OTHER SERV.&OPER.EXP. $160.00
0000004365 6/13/2016| 2139 TRACES3, INC. 007 |EQUIPMENT REPLACEMENT $5,807.85
0000004366 6/13/2016| 0100 AMAZON.COM 020 |MATERIALS AND SUPPLIES $67.99
0000004367 6/13/2016| 0100 SSID #: 2050941385 002 |OTHER SERV.&OPER.EXP. $1,021.84
0000004368 6/13/2016| 0100 CENTER FOR COLLEGE READINESS PREPAID EXPENDITURES (EXP) $1,650.00
0000004370 6/13/2016| 0100 SCHOOL SERVICES OF CALIFORNIA, INC. PREPAID EXPENDITURES (EXP) $215.00
0000004371 6/13/2016| 2139 NINYO & MOORE 007 |NEW CONSTRUCTION $128,786.00
0000004372 6/14/2016| 0100 PROCURETECH 007 |OFFICE SUPPLIES $285.72
0000004373 6/14/2016 | 2519 FREDRICKS ELECTRIC INC 007 |IMPROVEMENT $3,220.00
0000004374 6/16/2016| 0100 PASCO SCIENTIFIC 500 |MATERIALS AND SUPPLIES $73,850.56
0000004375 6/16/2016| 0100 SIMPLEX -GRINNELL LP 012 |REPAIRS BY VENDORS $269.24
0000004376 6/17/2016 | 2519 DARNELL & ASSOCIATES, INC. 007 |LAND IMPROVEMENTS $16,110.00
0000004377 6/17/2016 | 2139 CA DEPT OF EDUCATION 007 |NEW CONSTRUCTION $21,210.00
0000004378 6/20/2016| 0100 CSBA PREPAID EXPENDITURES (EXP) $559.00
0000004379 6/20/2016| 0100 DION INTERNATIONAL 013 |REPAIRS-VEHICLES $417.60
0000004380 6/20/2016| 0100 WAYNE GOSSETT FORD INC 013 |REPAIRS-VEHICLES $3,620.78
0000004381 6/20/2016| 0100 VALENCIA'S 013 |REPAIRS-VEHICLES $330.00
0000004382 6/20/2016| 0100 SSID #: 9065153081 002 |PAY IN LIEU OF TRANSP> $3,804.98
0000004383 6/20/2016| 0100 HOTSY PRESSURE WASHING EQUIP OF SAN DIEG 013 |REPAIRS BY VENDORS $2,098.28
0000004384 6/20/2016| 0100 BLACKBOARD 001 |COMPUTER LICENSING $42,000.00
000001910A 6/13/2016| 0100 MISSION FEDERAL CREDIT UNION 500 |MATERIALS AND SUPPLIES $7.50

REPORT TOTAL

$6,367,457.17
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ITEM 15F
Individual Membership Listings
For the Period of June 7, 2016 through June 20, 2016
Staff Member Organization Name Amount

Name

None to report
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ITEM 15F
WARRANT REPORT FROM 06/07/16 THROUGH 06/20/16
WARRANT NBR DATE VENDOR FUND DESCRIPTION AMOUNT

14126912 6/9/2016 John Sergio Fisher & Associates, Inc. 2139 |New Construction $ 29,212.50
14126913 6/9/2016 US Assure Inc 2139 |New Construction $ 18,789.00
14126914 6/9/2016 ALIMED INC 0100 [Materials And Supplies $ 638.70
14126915 6/9/2016 SPEARFISHING SOLUTIONS LLC 0100 [Materials And Supplies $ 299.58
14126916 6/9/2016 USA CUSTOM PAD CORP 0100 [Materials And Supplies $ 412.34
14126917 6/9/2016 NFL Flag San Diego/ NFL Play Go 0100 (Bldg/Field Use-PT $ 3,719.00
14126918 6/9/2016 FINEMAN POLINER, LLP 6730 |Other Serv.& Oper.Exp. $ 7,000.00
14126919 6/9/2016 A&R FOOD DISTRIBUTORS 1300 |Purchases Food $ 33,886.44
14126920 6/9/2016 B AND H PHOTO-VIDEO 0100 [Materials And Supplies $ 225.40
14126921 6/9/2016 BALFOUR BEATTY CONSTRUCTION, 2139 |New Construction $  46,206.00
14126922 6/9/2016 BLUE COAST CONSULTING 2139 (Improvements $ 1,300.50
New Construction $ 14,565.60

14126923 6/9/2016 CA DEPT OF ED-FOOD DISTR. 1300 |Purchases Food $ 65.00
14126924 6/9/2016 CALIFORNIA CONSTRUCTION MGMT 2519 |Professional/Consult Svs $ 550.00
14126925 6/9/2016 AP EXAMS 0100 [Materials And Supplies $ 776,574.00
14126926 6/9/2016 CULVER-NEWLIN INC 2139 |Equipment $ 318,086.91
14126927 6/9/2016 CORELOGIC SOLUTIONS, LLC 0100 |Computer Licensing $ 190.30
14126928 6/9/2016 FREDRICKS ELECTRIC INC 2139 |Equipment Replacement $ 4,788.80
14126929 6/9/2016 HAWTHORNE LIFT SYSTEMS 2139 |Equipment $ 14,156.64
14126930 6/9/2016 MCLOGAN SUPPLY CO 0100 [Materials And Supplies $ 399.59
14126931 6/9/2016 MISSION FEDERAL CREDIT UNION 0100 [Advertising $ 70.00
Bldg.-Repair Materials $ 20,246.16

Computer Licensing $ 170.69

Custodial Materials $ 1,819.70

Grounds Materials $ 5,797.34

Materials And Supplies $ 7,110.97

Non-Capitalized Equipment $ 612.35

Rents & Leases $ 326.00

Repairs & Maintenance $ 2,045.14

1100 |Computer Licensing $ 270.00

Materials And Supplies $ 1,198.77

1300 |Purchases Supplies $ 138.93

2519 |Non-Capitalized Equipment $ 103.93

14126934 6/9/2016 NAPA AUTO PARTS 0100 |Materials And Supplies $ 140.27
14126935 6/9/2016 NINYO & MOORE 2139 |New Construction $ 4,087.25
14126936 6/9/2016 NCTD 0100 [Fees - Business, Admission,Etc $ 1,331.00
14126937 6/9/2016 OFFICE SOLUTIONS BUSINESS 0100 [Materials And Supplies $ 2,076.39
Non-Capitalized Equipment $ 247.32

14126938 6/9/2016 OGGI'S PIZZA 0100 [Refreshments $ 299.23
14126939 6/9/2016 OPTIMUM FLOOR CARE 0100 |Repairs & Maintenance $ 81.66
14126940 6/9/2016 PACIFIC BACKFLOW, INC 0100 |Other Serv.& Oper.Exp. $ 300.00
Repairs & Maintenance $ 634.49

14126941 6/9/2016 PARRINGTON, ROBERT A. 0100 [Mileage $ 70.31
14126942 6/9/2016 PERMA BOUND 0100 |Books Other Than Textbooks $ 4,220.36
Textbooks $ 225.64

14126943 6/9/2016 PRIORITY NEOPOST 0100 [Materials And Supplies $ 269.16
14126944 6/9/2016 PROCURETECH 0100 [Computer Supplies $ 1,600.58
14126945 6/9/2016 RANCHO SANTA FE SEC SYSTEMS 0100 |Security Guard Contract $ 1,426.00
14126946 6/9/2016 RHINO ART COMPANY 0100 [Materials And Supplies $ 383.11
14126947 6/9/2016 S AND R TOWING INC 0100 |Other Serv.& Oper.Exp. $ 2,873.65
14126948 6/9/2016 AMERICAN EXPRESS 0100 |Hazardous Waste Disposal $ 243.89
14126949 6/9/2016 SAROYAN LUMBER 0100 |Materials And Supplies $ 299.09
14126950 6/9/2016 SKILLPATH INC 0100 |Conference,Workshop,Sem. $ 474.78
14126951 6/9/2016 SO-CAL DOMINOIDS 1300 |Purchases Food $ 136.63
14126952 6/9/2016 SPRINGSTEAD, AMY 0100 |Conference,Workshop,Sem. $ 379.20
14126953 6/9/2016 SWEETWATER 0100 |Materials And Supplies $ 29.00
14126954 6/9/2016 AMERICAN EXPRESS 2519 |New Construction $ 1,677.25
14126955 6/9/2016 AMERICAN EXPRESS 0100 |Communications-Telephone $ 1,204.42
14126956 6/9/2016 AMERICAN EXPRESS 2519 [Materials And Supplies $ 2,977.82
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ITEM 15F
WARRANT REPORT FROM 06/07/16 THROUGH 06/20/16
WARRANT NBR DATE VENDOR FUND DESCRIPTION AMOUNT

14126957 6/9/2016 WESELOH CHEVROLET CO 0100 |Materials-Vehicle Parts $ 184.78
14126958 6/9/2016 WILLIAMS SCOTSMAN, INC. 2139 |New Construction $ 1,812.00
14126959 6/9/2016 XEROX CORPORATION 0100 |Copy Charges $ 1,362.86

Rents & Leases $ 2,035.39
14128040 6/10/2016 La Class Transportation, LLC 0100 |FId. Trips By Prv. Contr $ 680.00
14128041 6/10/2016 SSID #4182057810 0100 [Pay In Lieu Of Transp> $ 317.52
14128042 6/10/2016 SSID #: 2065154185 0100 |Mediation Settlements $ 1,081.27
14128043 6/10/2016 SSID #7065160356 0100 |Other Serv.& Oper.Exp. $ 1,612.50
14128044 6/10/2016 BEND-TECH.COM 0100 |Computer Licensing $ 305.00
14128045 6/10/2016 POINCENOT, JEREMY 0100 |Professional/Consult Svs $ 300.00
14128046 6/10/2016 ADVANTAGE PAYROLL SERVICES 0100 |Other Serv.& Oper.Exp. $ 301.92
14128047 6/10/2016 AUTISM SPECTRUM 0100 |Sub/Other Contr-Npa $ 31,530.68
14128048 6/10/2016 SSID# 1010419255 0100 |Other Serv.& Oper.Exp. $ 110.00
14128049 6/10/2016 SSID# 1010419255 0100 [Pay In Lieu Of Transp> $ 278.64
14128050 6/10/2016 DEPENDABLE NURSING, LLC 0100 |Other Contr-N.P.A. $ 3,470.00
14128051 6/10/2016 FREDRICKS ELECTRIC INC 2139 |Improvements $ 30,604.00
14128052 6/10/2016 GOLDFIELD STAGE & COMPANY 0100 [Subagreements For Services $ 672.50
14128053 6/10/2016 AHA CPR 0100 |Professional/Consult Svs $ 800.00
14128054 6/10/2016 LEUCADIA PIZZERIA 0100 |Refreshments $ 134.90
14128055 6/10/2016 New Haven Youth & Family Services 0100 |Other Contr-N.P.A. $ 18,406.67
14128056 6/10/2016 NCTD 0100 |Fees - Business, Admission,Etc $ 225.00
14128057 6/10/2016 PALOMAR REPROGRAPHICS, INC. 2139 |New Construction $ 701.06
14128058 6/10/2016 ROESLING NAKAMURA 0100 |Other Serv.& Oper.Exp. $ 5,650.00
14128059 6/10/2016 SIEMENS INDUSTRY, INC. 2139 |Improvements $ 147,604.50
14128060 6/10/2016 SWRCB 2139 |Improvements $ 82.50
14128061 6/10/2016 SSID# 5018539432 0100 [Pay In Lieu Of Transp> $ 64.28
14128062 6/10/2016 TWINING, INC. 2139 |New Construction $ 5,865.00
14128063 6/10/2016 WAXIE SANITARY SUPPLY 0100 |Custodial Materials $ 2,400.01
14128800 6/13/2016 Daniel Young 0100 |Conference,Workshop,Sem. $ 767.03
14128801 6/13/2016 SSID# 3036418547 0100 |Mediation Settlements $ 8,580.00
14128802 6/13/2016 JULIE GOLDBERG 0100 |Mileage $ 223.02
14128803 6/13/2016 ANNA WEIRATHER 0100 [Mileage $ 218.16
14128804 6/13/2016 REKA INCZE 0100 |Mileage $ 66.96
14128805 6/13/2016 SSID # 001209469 0100 |Mediation Settlements $  14,400.00
14128806 6/13/2016 Monica Taylor 0100 |Conference,Workshop,Sem. $ 78.36
14128807 6/13/2016 JOHN CANNON 0100 [Mileage $ 185.76
14128808 6/13/2016 MICHAEL GUARNEROS 1100 [All Other Local Revenue $ 75.00
14128809 6/13/2016 SCOTT OR TRACY MICHAEL 1300 [Food Service Sales Cca $ 14.00
14128810 6/13/2016 MICHAEL OR KIMBE COCHRANE 1300 [Food Service Sales Cca $ 46.25
14128811 6/13/2016 SNYDER, NICOLE 0100 |Professional/Consult Svs $ 300.00
14128812 6/13/2016 KAREN GEE 1300 [Food Service Sales Tp $ 159.50
14128813 6/13/2016 JOHN ADDLEMAN 0100 [Mileage $ 121.66
14128814 6/13/2016 ELIZABETH BALLINGER 0100 |Mileage $ 90.40
14128815 6/13/2016 JOY BISCHKE 0100 [Mileage $ 335.39
14128816 6/13/2016 SHERRIL BRICE 0100 |Mileage $ 442.80
14128817 6/13/2016 AMY BRIGGS 0100 [Mileage $ 520.56
14128818 6/13/2016 DAVIS DEMOGRAPHICS & PLANNING 2519 |Professional/Consult Svs $ 9,500.00
14128819 6/13/2016 ELIZABETH DELVAL 0100 [Mileage $ 65.88
14128820 6/13/2016 TIFFANY M. FINDELL 0100 |Mileage $ 166.86
14128821 6/13/2016 KAREN GEASLIN 0100 [Mileage $ 17.28
14128822 6/13/2016 DOUG SCOTT GILBERT 0100 |Mileage $ 111.78
14128823 6/13/2016 MOBILE MODULAR MANAGEMENT CORP 2519 |Rents & Leases $ 1,065.00
14128824 6/13/2016 NATHAN MOLINA 0100 |Conference,Workshop,Sem. $ 458.21
14128825 6/13/2016 NASCO MODESTO 0100 |Materials And Supplies $ 603.08
14128826 6/13/2016 ERIC NEUBAUER 0100 |Conference,Workshop,Sem. $ 976.23
14128827 6/13/2016 KELLI NOONAN 0100 [Mileage $ 139.69
14128828 6/13/2016 PROFESSIONAL TUTORS OF AMERICA 0100 |Professional/Consult Svs $ 68.00
14128829 6/13/2016 SAN DIEGO SCENIC TOURS, INC. 0100 [Subagreements For Services $ 695.00
14128830 6/13/2016 SANTA FE IRRIGATION DISTRICT 0100 |Water $ 796.04

3 of 523



Board Agenda Packet, 86-30-16

ITEM 15F
WARRANT REPORT FROM 06/07/16 THROUGH 06/20/16
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14128831 6/13/2016 SCHOOL HEALTH CORPORATION 0100 |Materials And Supplies $ 122.16
14128832 6/13/2016 SHELL CAR WASH & EXPRESS LUBE 0100 |Fuel $ 82.30
Gasoline Supplies $ 91.88

14128833 6/13/2016 SIMPLEX GRINNELL LP 0100 [Non-Capitalized Equipment $ 569.38
14128834 6/13/2016 SMART AND FINAL STORES CORP 0100 |Materials And Supplies $ 5,279.25
Refreshments $ 129.44

1300 [Purchases Food $ 40.14

14128836 6/13/2016 SO CAL GRAPHICS 0100 |Printing $ 588.60
14128837 6/13/2016 CASEY SOVACOOL 0100 |Athletic Post-Season Travel $ 465.24
14128838 6/13/2016 SUN DIEGO CHARTER COMPANY 0100 [Subagreements For Services $ 2,150.00
14128839 6/13/2016 MEREDITH WADLEY AMSBAUGH 0100 |Conference,Workshop,Sem. $ 25.92
14128840 6/13/2016 XEROX CORPORATION 0100 |[Copy Charges $ 145.35
Rents & Leases $ 445.93

1300 |Copy Charges $ 97.92

Rents & Leases $ 227.07

14129571 6/14/2016 ACP DIRECT 0100 [Materials And Supplies $ 255.20
14129572 6/14/2016 VECTORWORKS INC 0100 [Computer Licensing $ 684.62
14129573 6/14/2016 GENERAL BINDING CORPORATION 0100 [Non-Capitalized Equipment $ 2,010.20
14129574 6/14/2016 Mad Science of San Diego 0100 |Professional/Consult Svs $ 459.00
14129575 6/14/2016 BEACHSIDE MIRROR AND GLASS INC 0100 |Repairs & Maintenance $ 1,751.00
14129576 6/14/2016 Lisa Vicencio 1300 [Food Service Sales Tp $ 43.00
14129577 6/14/2016 ALTA COPY, PRINT, DESIGN 0100 |Printing $ 969.84
14129578 6/14/2016 CONCEPTS SCHOOL AND OFFICE 0100 [Materials And Supplies $ 1,331.84
14129579 6/14/2016 COSTCO CARLSBAD 0100 |Materials And Supplies $ 122.14
Refreshments $ 179.87

14129580 6/14/2016 CHRISTOPHER B. DRAKE 0100 |Athletic Post-Season Travel $ 1,028.58
14129581 6/14/2016 THE ENGRAVING PLACE 0100 [Materials And Supplies $ 634.50
14129582 6/14/2016 FEDEX 0100 [Communications-Postage $ 60.64
14129583 6/14/2016 LIONAKIS 2139 [New Construction $ 52,795.50
14129584 6/14/2016 SSID# 8139959458 0100 |Pay In Lieu Of Transp> $ 623.37
14129585 6/14/2016 OLIVENHAIN MUNICIPAL WATER DST 0100 |Gas & Electric $ 247.90
Water $ 9,796.75

14129586 6/14/2016 P AND R PAPER SUPPLY CO. 1300 |Purchases Supplies $ 2,298.90
14129587 6/14/2016 RANCHO SANTA FE SEC SYSTEMS 0100 |Other Serv.& Oper.Exp. $ 352.00
Security Guard Contract $ 902.22

14129588 6/14/2016 SAN DIEGO FITNESS SERVICES 0100 |Repairs & Maintenance $ 430.00
14129589 6/14/2016 SAN DIEGUITO WATER DISTRICT 0100 |Water $ 6,442.91
14129590 6/14/2016 RICK SCHMITT 0100 [Mileage $ 231.12
14129591 6/14/2016 AMERICAN EXPRESS 0100 [Communications-Telephone $ 2,088.69
14129592 6/14/2016 US BANK CORP PAYMENT SYS 0100 [Bank Charges $ 2,450.00
14129593 6/14/2016 JUAN MANUEL ZAPATA 0100 [Mileage $ 447.66
1100 |Mileage $ 67.50

14130341 6/15/2016 TK1SC INC 2139 [New Construction $ 2,475.00
14130342 6/15/2016 HOFMAN PLANNING & ENGINEERING 2139 [New Construction $ 170.00
14130343 6/15/2016 COSTCO CARMEL MTN RANCH 0100 |Refreshments $ 192.52
14130344 6/15/2016 SSID #8139964678 0100 |Mediation Settlements $ 3,922.00
14130345 6/15/2016 BRIGHT SOLUTIONS FOR DYSLEXIA 0100 |Materials And Supplies $ 284.95
14130346 6/15/2016 RANDALL AND/OR CYNTHI ERMERT 1300 |Food Service Sales Dno $ 31.25
14130347 6/15/2016 CRAIG AND/OR DEBBIE GILMORE 1300 |Food Service Sales Sda $ 49.00
14130348 6/15/2016 A1 GOLF CARS, INC 0100 |Repairs & Maintenance $ 246.28
14130349 6/15/2016 ATLAS PUMPING SERVICES 0100 |Repairs & Maintenance $ 75.00
14130350 6/15/2016 SSID #: 2050941385 0100 |Other Serv.& Oper.Exp. $ 1,021.84
14130351 6/15/2016 CLUB Z! IN-HOME TUTORING SERVICES, INC 0100 |Professional/Consult Svs $ 465.69
14130352 6/15/2016 CONSULTING & INSPECTION SVCS 2139 [New Construction $  31,304.00
14130353 6/15/2016 GUARDIAN ELEVATOR 0100 |Other Serv.& Oper.Exp. $ 8,630.00
Repairs & Maintenance $ 944.00

14130354 6/15/2016 L.O.V.E. LEANING ON VISIONS 0100 |Professional/Consult Svs $ 3,000.00
14130355 6/15/2016 LIONAKIS 2139 [New Construction $ 51,958.00
14130356 6/15/2016 MATCH POINT TENNIS COURTS, INC 0100 |Other Serv.& Oper.Exp. $ 110.00
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14130357 6/15/2016 LAURA ROMANO 0100 [Legal Exp-Business $ 1,968.75
14130358 6/15/2016 STAPLES ADVANTAGE 0100 [Aeries Supplies $ 1,096.29

Duplicating Supplies $ 4,418.68

Materials And Supplies $ 4,922.83

Office Supplies $ 567.57
14131009 6/16/2016 San Diego Union Tribune, LLC 2519 |Advertising $ 296.90
14131010 6/16/2016 RICO'S TACO SHOP 0100 [Refreshments $ 184.00
14131011 6/16/2016 EDUCATIONAL INOVATIONS INC 0100 [Materials And Supplies $ 282.26
14131012 6/16/2016 MAKERGEAR LLC 0100 [Non-Capitalized Equipment $ 1,825.00
14131013 6/16/2016 ABBEY PARTY RENTS 0100 [Rents & Leases $ 1,786.50
14131014 6/16/2016 ANTIMITE TERMITE&PEST CONTROL 0100 [Pest Control $ 775.00
14131015 6/16/2016 BYROM-DAVEY, INC. 2139 [Land Improvements $ 456,876.90
14131016 6/16/2016 CAL ED OPTICAL 0100 [Materials And Supplies $ 2,200.00
14131017 6/16/2016 CONCEPTS SCHOOL AND OFFICE 0100 [Materials And Supplies $ 215.95
14131018 6/16/2016 SO-CAL DOMINOIDS 0100 [Refreshments $ 572.40
14131019 6/16/2016 DUNN EDWARDS CORP 0100 (Bldg.-Repair Materials $ 802.95
14131020 6/16/2016 EDCO DISPOSAL CORPORATION 0100 [Rubbish Disposal $ 7,607.23
14131021 6/16/2016 ERICKSON-HALL CONSTRUCTION CO 2139 (Improvements $ 314,967.60

New Construction $ 6549448
14131022 6/16/2016 SITE ONE LANDSCAPE SUPPLY 0100 [Grounds Materials $ 376.27
14131023 6/16/2016 MISSION FEDERAL CREDIT UNION 0100 [Materials And Supplies $ 474.78
14131024 6/16/2016 SSID# 4157229870 0100 [Pay In Lieu Of Transp> $ 699.90
14131025 6/16/2016 OFFICE DEPOT, INC 0100 [Materials And Supplies $ 30.74
14131026 6/16/2016 PRO SOUNDS UNLIMITED 0100 [Other Serv.& Oper.Exp. $ 2,950.00
14131027 6/16/2016 REGENTS BANK 2139 [New Construction $ 3,447.07
14131028 6/16/2016 SAN DIEGO FITNESS SERVICES 0100 [Repairs & Maintenance $ 411.86
14131029 6/16/2016 TCR SERVICES 0100 [Computer Supplies $ 59.35

Materials And Supplies $ 760.70

Office Supplies $ 350.84
14131030 6/16/2016 WAXIE SANITARY SUPPLY 0100 [Custodial Materials $ 212.28
14131031 6/16/2016 STEVE WEISS MUSIC 0100 [Materials And Supplies $ 1,000.00
14131863 6/17/2016 Daily Journal Corporation 0100 [Advertising $ 500.64
14131864 6/17/2016 SARAH STEELE 0100 [Mileage $ 93.96
14131865 6/17/2016 LA PROPOINT INC 0100 [Other Serv.& Oper.Exp. $ 2,589.40
14131866 6/17/2016 KEITH TRAHAN 0100 [Mileage $ 5565.17
14131867 6/17/2016 GRACIELA SANCHEZ 0100 [Mileage $ 155.52
14131868 6/17/2016 SSID # 001209469 0100 [Mediation Settlements $ 3,000.00
14131869 6/17/2016 Harbottle Law Group 0100 |Legal Expense $ 1,738.28

Professional/Consult Svs $ 2,242.00
14131870 6/17/2016 MERCER CULINARY 0100 [Materials And Supplies $ 2,138.40
14131871 6/17/2016 W.A. KRAPF, INC. 0100 [Non-Capitalized Equipment $ 972.99
14131872 6/17/2016 DANMAR PRODUCTS 0100 [Materials And Supplies $ 101.00
14131873 6/17/2016 SHANNON DELANEY 0100 [Athletic Post-Season Travel $ 1,179.68
14131874 6/17/2016 SSID #7018540626 0100 [Other Serv.& Oper.Exp. $ 160.00
14131875 6/17/2016 EDUARDO INIGUEZ RODELA 0100 [Mileage $ 69.66
14131876 6/17/2016 CHUCK ADAMS 0100 [Mileage $ 63.18
14131877 6/17/2016 ALPHA GRAPHICS #469 0100 [Materials And Supplies $ 1,289.50

Printing $ 672.19
14131878 6/17/2016 JOY BISCHKE 0100 [Mileage $ 82.73
14131879 6/17/2016 BLICK ART MATERIALS 0100 [Materials And Supplies $ 434.79
14131880 6/17/2016 CA DEPT OF ED-FOOD DISTR. 1300 |Purchases Food $ 72.80
14131881 6/17/2016 COLWELL, MATTHEW 0100 [Mileage $ 480.52
14131882 6/17/2016 DEBRA CRUSE 0100 [Mileage $ 184.68
14131883 6/17/2016 LISA CURRY 0100 |Conference,Workshop,Sem. $ 28.08
14131884 6/17/2016 DIEGUENO MIDDLE SCHOOL ASB 1300 |Other Serv.& Oper.Exp. $ 1,010.00
14131885 6/17/2016 JOHN DIGIULIO 0100 [Mileage $ 104.22
14131886 6/17/2016 EARL WARREN MIDDLE SCHOOL ASB 1300 |Other Serv.& Oper.Exp. $ 167.50
14131887 6/17/2016 ELITE SHOW SERVICES INC. 0100 |Security Guard Contract $ 3,509.28
14131888 6/17/2016 TIFFANY M. FINDELL 0100 [Mileage $ 47.52
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14131889 6/17/2016 FLINN SCIENTIFIC INC 0100 [Materials And Supplies $ 7,466.14
14131890 6/17/2016 KASEY GALIK 0100 |Mileage $ 299.16
14131891 6/17/2016 J AND R KEY HARDWARE 0100 [Materials And Supplies $ 110.44
14131892 6/17/2016 CAROYN LEE 0100 |Conference,Workshop,Sem. $ 24.30
14131893 6/17/2016 LLOYD PEST CONTROL 1300 |Other Serv.& Oper.Exp. $ 752.00
14131894 6/17/2016 MINUTEMAN PRESS /ENCINITAS 1300 |Printing $ 171.50
14131895 6/17/2016 MURDOCH, WALRATH & HOLMES 0100 [Professional/Consult Svs $ 2,150.00
14131896 6/17/2016 TORRIE NORTON 0100 [Mileage $ 303.48
14131897 6/17/2016 ORANGE COUNTY DEPT OF ED 0100 [Conference,Workshop,Sem. $ 150.00
14131898 6/17/2016 DELORES PERLEY 0100 [Conference,Workshop,Sem. $ 122.04
Mileage $ 513.46

14131899 6/17/2016 PETERSON, TINA 0100 [Mileage $ 174.42
14131900 6/17/2016 PICK UP STIX CATERING 1300 |Purchases Food $ 6,285.25
14131901 6/17/2016 PROMETHEAN 0100 [Materials And Supplies $ 224.77
14131902 6/17/2016 DOUG & SANDY RAFNER 0100 |Other Local Income Cca $ 16.00
14131903 6/17/2016 RAPHAEL'S PARTY RENTALS INC 0100 [Rents & Leases $ 500.00
14131904 6/17/2016 DEBBIE A ROWE 0100 [Mileage $ 25.92
14131905 6/17/2016 CHARLENNE FALCIS-STEVENS 0100 [Athletic Post-Season Travel $ 5,052.19
14131906 6/17/2016 SAN DIEGO COUNTY OFFICE OF EDUCATION 0100 [Conference,Workshop,Sem. $ 250.00
14131907 6/17/2016 SAN DIEGO GAS & ELECTRIC CO 0100 [Compressed Natrl Gas (Cng) $ 887.93
Gas & Electric $ 123,403.22

14131908 6/17/2016 SAROYAN LUMBER 0100 [Materials And Supplies $ 384.22
14131909 6/17/2016 LINDSEY SHOOK 0100 [Mileage $ 143.64
14131910 6/17/2016 SARA SMITH 0100 [Mileage $ 64.80
14131911 6/17/2016 SOCO GROUP, INC. 0100 (Fuel $ 23,084.53
14131912 6/17/2016 SUNDANCE STAGE LINES INC 0100 [Subagreements For Services $ 5,125.00
14131913 6/17/2016 TCR SERVICES 0100 [Materials And Supplies $ 151.09
14131914 6/17/2016 DAYNE TSUDA 0100 |Mileage $ 105.84
14131915 6/17/2016 JASON VILORIA 0100 [Mileage $ 213.84
14131916 6/17/2016 WOODWIND & BRASSWIND CO 0100 [Materials And Supplies $ 891.00
14132528 6/20/2016 Little Diversified Architectural Cons. 2519 |Professional/Consult Svs $ 9,089.82
14132529 6/20/2016 MARY COURTNEY 0100 |Mileage $ 109.08
14132530 6/20/2016 EDUCATIONAL INOVATIONS INC 0100 [Materials And Supplies $ 59.57
14132531 6/20/2016 LJD 0100 [Materials And Supplies $ 631.50
14132532 6/20/2016 STEVEN KIMBALL 1300 |Food Service Sales Sda $ 189.00
14132533 6/20/2016 LUPE DIVA B ARMAS 1300 |Food Service Sales Lcc $ 70.00
14132534 6/20/2016 CURTIS FILLMORE 0100 [Materials And Supplies $ 11.96
14132535 6/20/2016 SUSAN BOUCHARD 0100 [Materials And Supplies $ 38.41
14132536 6/20/2016 TERI BARNES 0100 |Other Local Income Cca $ 87.00
14132537 6/20/2016 AZTEC TECHNOLOGY CORP 2139 (Improvements $ 495.00
14132538 6/20/2016 CA DEPT OF EDUCATION 2139 [New Construction $  21,210.00
14132539 6/20/2016 CLASSIC PARTY RENTAL 0100 [Rents & Leases $ 818.60
14132540 6/20/2016 CHERYL COOPER 0100 [Mileage $ 115.02
14132541 6/20/2016 MONICA CORDOVA 0100 |Mileage $ 82.08
14132542 6/20/2016 COX COMMUNICATIONS 0100 [Communications-Telephone $ 60.00
14132543 6/20/2016 DARNELL & ASSOCIATES, INC. 2519 [Land Improvements $ 3,350.00
14132544 6/20/2016 ELIZABETH DELVAL 0100 [Mileage $ 103.68
14132545 6/20/2016 DRIFTWOOD DAIRY 1300 |Purchases Food $ 5,268.32
14132546 6/20/2016 ECONOMY RESTAURANT SUPPLY 1300 [Materials And Supplies $ 293.76
14132547 6/20/2016 FREDRICKS ELECTRIC INC 0100 [Other Serv.& Oper.Exp. $  11,960.00
2519 |Improvements $ 3,220.00

14132548 6/20/2016 GEOCON INCORPORATED 2139 [New Construction $ 300.00
14132549 6/20/2016 MISSION LINEN SUPPLY 0100 [Other Serv.& Oper.Exp. $ 938.53
Other Transport.Supplies $ 109.08

14132551 6/20/2016 NASCO MODESTO 0100 [Materials And Supplies $ 155.09
14132552 6/20/2016 NIKKO ENTERPRISE 1300 |Purchases Food $ 960.00
14132553 6/20/2016 OFFICE SOLUTIONS BUSINESS 0100 [Materials And Supplies $ 21.60
Office Supplies $ 60.48

14132554 6/20/2016 OGGI'S PIZZA 0100 [Refreshments $ 192.70
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14132555 6/20/2016 PERMA BOUND 0100 |Books Other Than Textbooks $  28,404.37
14132556 6/20/2016 PRESTON, DAVE 0100 |Other Serv.& Oper.Exp. $ 400.00
14132557 6/20/2016 PROCURETECH 0100 |Computer Supplies $ 444 .55
14132558 6/20/2016 RANCHO SANTA FE SEC SYSTEMS 0100 |Other Serv.& Oper.Exp. $ 704.00

Security Guard Contract $ 1,015.00
14132559 6/20/2016 SAN JOAQUIN COUNTY OFFICE OF EDUCATION| 0100 |Prepaid Expenditures (Expenses | $ 690.00
14132560 6/20/2016 SHELL CAR WASH & EXPRESS LUBE 0100 |Fuel $ 79.85

Gasoline Supplies $ 64.83
14132561 6/20/2016 SHELL 1300 [Fuel $ 80.75
14132562 6/20/2016 SIMPLEX GRINNELL LP 0100 |Repairs & Maintenance $ 269.24
14132563 6/20/2016 SUNRISE PRODUCE 1300 [Purchases Food $ 2,359.54
14132564 6/20/2016 THEA WELCH 0100 [Mileage $ 36.13

Report Total

$ 3,017,364.21
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ITEM 15F
RCF REPORT FROM 06/07/16 THROUGH 06/20/16
CK NBR DATE NAME/VENDOR DESCRIPTION AMOUNT
11374 06/07/2016|TRENTAN CUNNINGHAM MAY 2016 PAYROLL S 370.79
11375 06/16/2016|SAN DIEGUITO UHSD WORKABILITY, TPP, BANK FEE S 5,341.18
Report Total S 5,711.97
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ITEM 15G

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 17, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: John Addleman, Exec. Director Planning Services
Eric Dill, Assoc. Superintendent, Business

SUBMITTED BY: Rick Schmitt, Superintendent

SUBJECT: APPROVAL / RATIFICATION OF

AGREEMENTS / PROPOSITION AA

EXECUTIVE SUMMARY

The attached Proposition AA report summarizes one (1) agreement:

Digital Networks, Inc., to provide multimedia systems including sound and audio-visual
equipment in the media center and lecture hall at Torrey Pines High School.

RECOMMENDATION:

It is recommended that the Board approve and/or ratify the professional services
contracts and authorize Eric R. Dill to execute the agreements, as noted in the attached
supplement.

FUNDING SOURCE:
As noted on attached chart.
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ITEM 15G
SAN DIEGUITO UNION HIGH SCHOOL DISTRICT
PROPOSITION AA — AGREEMENTS Board Meeting Date: 06-30-16
FACILITIES PLANNING & CONSTRUCTION
Contract Consultant/ School/ Fee
Effective Vendor Description of Services Department Not to Exceed
Dates Budget
7/1/16 — Digital Networks, To provide multimedia systems including sound and audio- Building Fund $59,843.39
Completion Inc. visual equipment in the media center and lecture hall at Prop 39 — Fund
Torrey Pines High School. 21-39
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ITEM 15H

San Dieguito Union High School District

INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 17, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: John Addleman, Exec. Director Planning Services
Eric Dill, Assoc. Superintendent, Business

SUBMITTED BY: Rick Schmitt, Superintendent

SUBJECT: APPROVAL / RATIFICATION OF AMENDMENTS

TO PROFESSIONAL SERVICES CONTRACTS /
PROPOSITION AA

EXECUTIVE SUMMARY

The attached Professional Services Report/Proposition AA summarizes amendments to 1
existing contract.

An amendment to Latitude 33 Planning & Engineering, for consulting services and construction
administration at Oak Crest Middle School.

RECOMMENDATION:

It is recommended that the Board approves and/or ratifies the amendment to professional
services contract, and authorize Eric R. Dill to execute the amendment to agreement, as noted
in the attached supplement.

FUNDING SOURCE:
Building Fund-Prop 39 Fund 21-39
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ITEM 15H

Board Meeting Date:06-30-16

FACILITIES PLANNING & CONSTRUCTION

Contract Consultant/ School/ Fee
Effective Vendor Description of Services Department Not to Exceed
Dates Budget
02/21/13 - Latitude 33 To amend contract A2013-150 for consulting services and | Building Fund Additional
Completion Planning & construction administration at Oak Crest Middle School Prop 39 — Fund $9,500.00 for a
Engineering 21-39 new total of

$51,800.00
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ITEM 16A-G

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 21, 2016

BOARD MEETING DATE: June 30, 2016
PREPARED BY: Torrie Norton

Associate Superintendent/Human Resources

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: ADOPTION OF NEW BOARD POLICIES
BP’'S #4119.23 through #4131/
Human Resources

EXECUTIVE SUMMARY

The existing San Dieguito Union High School District 4000 Series (Personnel) board policies are
not aligned to the California School Boards Association (CSBA) board policies by either board
policy numbers or content.

In an effort to continually update our board policies on a quarterly basis, the existing SDUHSD
board policies must be deleted and the CSBA policies will need to be revised and adopted to meet
our District practices. In order to streamline the process, staff will submit the proposed CSBA
board policies in small batches over the next several months for Board action. After all policies
have been adopted, a recommendation to delete the current SDUHSD board policies will be
submitted and the new policies will be posted on the District website.

This Executive Summary includes a brief description of the proposed/new board policies starting
with BP #4119.23 through #4131 presented for adoption.

This item was presented for first read on June 16, 2016, and is being resubmitted for
board action on June 30, 2016.

RECOMMENDATION:

It is recommended that the Board adopt the proposed new board policies as follows:
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ITEM 16A-G

>

BP #4119.23; 4219.23; 4319.23, UNAUTHORIZED RELEASE OF
CONFIDENTIAL/PRIVILEGED INFORMATION

BP #4119.25; 4219.25; 4319.25, POLITICAL ACTIVITIES OF EMPLOYEES

BP #4119.42; 4219.42; 4319.42, EXPOSURE CONTROL PLAN FOR BLOODBORNE
PATHOGENS

BP #4119.43; 4219.43; 4319.43, UNIVERSAL PRECAUTIONS

BP #4121, TEMPORARY/SUBSTITUTE PERSONNEL

BP #4127, 4227, 4327, TEMPORARY ATHLETIC TEAM COACHES

BP #4131, STAFF DEVELOPMENT

OGmMmo Ow

Proposed CSBA Personnel Policies BP’s #4119.23 through #4131

BP #4119.23; 4219.23; 4319.23: Unauthorized Release of Confidential/Privileged
Information

An employee shall not disclose confidential information acquired by being present during a closed
session to a person not entitled to receive such information, unless the Board authorizes the
disclosure.

BP #4119.25; 4219.25; 4319.25: Political Activities of Employees

The Governing Board respects the right of school employees to engage in political discussions on
their own time; however, it is prohibited during their work hours and on district property.

BP #4119.42; 4219.42; 4319.42: Exposure Control Plan for Bloodborne Pathogens

The District shall have an exposure control plan in accordance with state and federal standards for
dealing with potentially infectious materials in the workplace to protect employees.

BP #4119.43; 4219.43; 4319.43: Universal Precautions

The Governing Board requires that universal precautions be observed throughout the District.

BP #4121: Temporary/Substitute Personnel & 4121/AR-2 Substitute Teacher Salary
Schedule

The Governing Board recognizes that substitute and temporary personnel perform an essential
role in promoting student achievement and desire to employ highly qualified, appropriately
credentialed employees to fill such position.

BP #4127; 4227; 4327: Temporary Athletic Team Coaches

The superintendent or designee may employ a certificated or non-certificated employee to
supervise or instruct interscholastic athletic activities as a temporary employee.

BP #4131: Staff Development

The superintendent or designee shall develop a program of ongoing professional development
which includes opportunities for teachers to enhance their instructional and classroom
management skills and become informed about changes in pedagogy and subject matter.
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ITEM 16A-G

PERSONNEL 4119.23; 4219.23; 4319.23

UNAUTHORIZED RELEASE OF CONFIDENTIAL/PRIVILEGED INFORMATION

The Governing Board recognizes the importance of keeping confidential information confidential. Staff
shall maintain the confidentiality of information acquired in the course of their employment.
Confidential/privileged information shall be released only to the extent authorized by law.

DISCLOSURE OF CLOSED SESSION INFORMATION

An employee shall not disclose confidential information acquired by being present during a closed
session to a person not entitled to receive such information, unless the Board authorizes disclosure of
that information.

Confidential information means a communication made in a closed session that is specifically related to
the basis for the Board to meet lawfully in closed session.

An employee who willfully discloses confidential information acquired during a closed session may be
subject to disciplinary action if he/she has received training or notice as to the requirements of this

policy.

The district shall not take disciplinary action against any employee for disclosing confidential
information acquired in a closed session, nor shall the disclosure be considered a violation of the law or
Board policy, when the employee is:

1. Making a confidential inquiry or complaint to a district attorney or grand jury concerning
a perceived violation of law, including disclosing facts necessary to establish the illegality
or potential illegality of a Board action that has been the subject of deliberation during a
closed session

2. Expressing an opinion concerning the propriety or legality of Board action in closed
session, including disclosure of the nature and extent of the illegal or potentially illegal
action

3. Disclosing information that is not confidential

OTHER DISCLOSURES

An employee who willfully releases confidential/privileged information about the district, students or
staff shall be subject to disciplinary action.

No employee shall disclose confidential information acquired in the course of his/her official duties.
Confidential information includes information that is not a public record subject to disclosure under the
Public Records Act, information that by law may not be disclosed, or information that may have a
material financial effect on the employee.

Any action by an employee which inadvertently or carelessly results in release of confidential/privileged
information shall be recorded, and the record shall be placed in the employee's personnel file.

San Dieguito Union High School District Page 1 of 2
Policy Draft: June 30, 2016
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ITEM 16A-G

PERSONNEL 4119.23; 4219.23; 4319.23

Depending on the circumstances, the Superintendent or designee may deny the employee further
access to any privileged information and shall take any steps necessary to prevent any further
unauthorized release of such information.

LEGAL REFERENCE:

EDUCATION CODE

35010 Control of district; prescription and enforcement of rules
35146 Closed sessions

35160 Authority of governing boards

44031 Personnel file contents and inspection

44932 Grounds for dismissal of permanent employees

44933 Other grounds for dismissal

45113 Rules and regulations for classified service

49060-49079 Pupil records

GOVERNMENT CODE

1098 Public officials and employees: confidential information
6250-6270 Inspection of public records

54950-54963 Brown Act

UNITED STATES CODE, TITLE 20
1232g Family Education Rights and Privacy Act

MANAGEMENT RESOURCES:

WEB SITES
CSBA: http://www.csba.org

San Dieguito Union High School District Page 2 of 2
Policy Draft: June 30, 2016
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ITEM 16A-G

PERSONNEL 4119.25; 4219.25; 4319.25

POLITICAL ACTIVITIES OF EMPLOYEES

The Governing Board respects the right of school employees to engage in political discussions and
activities on their own time and at their own expense. On such occasions, employees shall make it clear
that they are acting as individuals and not as representatives of the district.

Like other community members, employees may use school facilities for meetings under the Civic
Center Act.

Employees shall refrain from prohibited activities identified in law and administrative regulations.
Employees who engage in these activities shall be subject to disciplinary action and/or criminal
penalties.

LEGAL REFERENCE:

EDUCATION CODE

7050-7057 Political activities of school officers and employees
38130-38139 Civic Center Act

51520 Prohibited solicitations on school premises

GOVERNMENT CODE
3543.1 Rights of employee organizations

COURT DECISIONS

Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003

California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal.App. 4th 1383

L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551

PERB RULINGS
California Federation of Teachers, Local 1931 v. San Diego Community College District (2001) PERB
Order #1467 (26 PERC 33014)

MANAGEMENT RESOURCES:

CSBA PUBLICATIONS

Political Activities of School Districts: Legal Issues, 1998, revised 2001
WEB SITES

CSBA: http://www.csba.org

Office of the Attorney General, Dept. of Justice: http://caag.state.ca.us/
Public Employment Relations Board: http://www.perb.ca.gov

San Dieguito Union High School District Page 1 of 1
Policy Draft: June 30, 2016
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ITEM 16A-G

PERSONNEL 4119.42; 4219.42, 4319.42

EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS

As part of its commitment to provide a safe and healthful work environment, the Governing Board
recognizes the importance of developing an exposure control plan. The Superintendent or designee shall
establish a written exposure control plan in accordance with state and federal standards for dealing with
potentially infectious materials in the workplace to protect employees from possible infection due to
contact with bloodborne pathogens, including but not limited to hepatitis B virus, hepatitis C virus and
human immunodeficiency virus (HIV).

The Superintendent or designee shall determine which employees have occupational exposure to
bloodborne pathogens and other potentially infectious materials. In accordance with the district's
exposure control plan, employees having occupational exposure shall be offered the hepatitis B
vaccination.

Any employee not identified by the Superintendent or designee as having occupational exposure may
submit a request to the Superintendent or designee to be included in the training and hepatitis B
vaccination program. The Superintendent or designee may deny a request when there is no reasonable
anticipation of contact with any infectious material.

LEGAL REFERENCE:

LABOR CODE
142.3 Authority of Cal/OSHA to adopt standards
144.7 Requirement to amend standards

CODE OF REGULATIONS, TITLE 8
3204 Access to employee exposure and medical records
5193 California bloodborne pathogens standards

CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards

MANAGEMENT RESOURCES:

CDE PROGRAM ADVISORIES

1016.89 Guidelines for Informing School Employees about Preventing the Spread of Infectious Diseases,
including Hepatitis B and AIDS/HIV Infections and Policies for Dealing with HIV-Infected Persons in
School Settings

WEB SITES

OSHA: http://www.osha.gov

Cal/OSHA: http://www.dir.ca.gov/occupational_safety.html
Centers for Disease Control and Prevention: http://www.cdc.gov

San Dieguito Union High School District Page 1 of 1
Policy Draft: June 30, 2016
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ITEM 16A-G

PERSONNEL 4119.43; 4219.43; 4319.43

UNIVERSAL PRECAUTIONS

In order to protect employees from contact with potentially infectious blood or other body fluids, the
Governing Board requires that universal precautions be observed throughout the district.

Universal precautions are appropriate for preventing the spread of all infectious diseases and shall be
used regardless of whether bloodborne pathogens are known to be present.

Employees shall immediately report any exposure incident or first aid incident in accordance with the
district's exposure control plan or other safety procedures.

LEGAL REFERENCE:

HEALTH AND SAFETY CODE

117600-118360 Handling and disposal of regulated waste

120875 Providing information to school districts on AIDS, AIDS-related conditions and Hepatitis B
120880 Information to employees of school district

CODE OF REGULATIONS, TITLE 8
5193 California bloodborne pathogens standard

CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards

MANAGEMENT RESOURCES:

CDE PROGRAM ADVISORIES

1016.89 Guidelines for Informing School Employees about Preventing the Spread of Infectious Diseases,
including Hepatitis B and AIDS/HIV Infections and Policies for Dealing with HIV-Infected Persons in
School Settings

WEB SITES
Centers for Disease Control and Prevention: http://www.cdc.gov

San Dieguito Union High School District Page 1 of 1
Policy Draft: June 30, 2016
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ITEM 16A-G

PERSONNEL 4121

TEMPORARY/SUBSTITUTE PERSONNEL

The Governing Board recognizes that substitute and temporary personnel perform an essential role in
promoting student achievement and desires to employ highly qualified, appropriately credentialed
employees to fill such positions.

HIRING

The Superintendent or designee shall recommend candidates for substitute or temporary positions for
Board approval, and shall ensure that all substitute and temporary employees are assigned in
accordance with law and the authorizations specified in their credential.

Substitute personnel may be employed on an on-call, day-to-day basis.

In addition, after September 1 of any school year, the Board may employ substitute personnel for the
remainder of the school year for positions for which no regular employee is available. The district shall
first demonstrate to the Commission on Teacher Credentialing the inability to acquire the services of a
qualified regular employee.

Permanent or probationary certificated employees who were laid off pursuant to Education Code 44955
and who have a preferred right of reappointment shall be given priority for substitute service in the
order of their original employment.

CLASSIFICATION

At the time of initial employment and each July thereafter, the Board shall classify substitute and
temporary employees as such.

The Board may classify as substitute personnel a teacher hired to fill the position of a regularly
employed person who is absent from service.

To address the need for additional certificated employees when regular district employees are absent
due to leaves or long-term illness, the Board may classify a teacher who is employed for at least one
semester and up to one complete school year as a temporary employee. Any person whose service
begins in the second semester and before March 15 may be classified as a temporary employee even if
employed for less than a semester. The Board shall determine the number of persons who shall be so
employed, which shall not exceed the identified need based on the absence of regular employees.

The Board also shall classify as temporary employees those certificated persons, other than substitute
employees, who are employed to:

1. Serve from day to day during the first three months of any school term to teach
temporary classes which shall not exist after that time, or perform any other duties
which do not last longer than the first three months of any school term

San Dieguito Union High School District Page 1o0f 5
Policy Draft: June 30, 2016
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ITEM 16A-G
PERSONNEL 4121
2. Teach in special day and evening classes for adults or in schools of migratory population
for not more than four months of any school term
3. Serve in a limited assignment supervising student athletic activities provided such
assignments have first been made available to teachers presently employed in the
district
4. Serve in a position for a period not to exceed 20 working days in order to prevent the

stoppage of district business during an emergency when persons are not immediately
available for probationary classification

5. Serve only for the first semester because the district expects a reduction in student
enrollment during the second semester due to mid-year graduations

For purposes of classifying employees pursuant to item #1 or #2 above, the school year shall not be
divided into more than two school terms.

Any employee hired to provide services in a categorically funded program or project may be employed
for a period less than a full school year. He/she may be classified as a temporary employee if the period
of employment will end at the expiration of that program or project.

SALARY AND BENEFITS

The Board shall adopt and make public a salary schedule setting the daily or pay period rate(s) for
substitute employees for all categories or classes of certificated employees of the district.

Temporary employees shall participate in the health and welfare plans or other fringe benefits of the
district.

PAID SICK LEAVE

Except for a retired annuitant who is not reinstated to the retirement system, any temporary or
substitute employee who works for 30 or more days within a year of his/her employment shall be
entitled to one hour of paid sick leave for every 30 hours worked. Accrued paid sick days shall carry over

to the following year of employment, up to a maximum of 48 hours.

Any temporary or substitute employee may begin to use accrued paid sick days on the 90th day of
his/her employment, after which he/she may use the sick days as they are accrued.

A temporary or substitute employee may use accrued sick leave for absences due to:

1. His/her own need or the need of a family member, as defined in Labor Code 245.5, for the
diagnosis, care, or treatment of an existing health condition or for preventive care
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2. Need of the employee to obtain or seek any relief or medical attention specified in Labor Code

230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her child, when the
employee has been a victim of domestic violence, sexual assault, or stalking

No employee shall be denied the right to use accrued sick days and the district shall not in any manner
discriminate or retaliate against an employee for using or attempting to use sick leave, filing a complaint
with the Labor Commissioner, or alleging district violation of Labor Code 245-249. The Superintendent
or designee shall display a poster containing required information, provide notice to eligible employees
of their sick leave rights, keep records of employees' use of sick leave for three years, and comply with
other requirements specified in Labor Code 245-249 and in AR 4161.1/4361.1 - Personal Iliness/Injury
Leave.

RELEASE FROM EMPLOYMENT/DISMISSAL
The Board may dismiss a substitute employee at any time at its discretion.

The Board may release a temporary employee at its discretion if the employee has served less than 75
percent of the number of days the regular schools of the district are maintained during one school year.
After serving 75 percent of the number of days that district schools are maintained during one school
year, a temporary employee may be released as long as he/she is notified, before the last day of June, of
the district's decision not to reelect him/her for the following school year.

REEMPLOYMENT AS A PROBATIONARY EMPLOYEE

Vacant position means a position in which the employee is qualified to serve and which is not filled by a
permanent or probationary employee. It shall not include a position which would be filled by a
permanent or probationary employee except for the fact that such employee is on leave.

With the exception of on-call, day-to-day substitutes, any temporary or substitute employee who was
released pursuant to Education Code 44954 but who has nevertheless served in a certificated position in
the district for at least 75 percent of each of two consecutive school years shall receive first priority if
the district fills a vacant position for the subsequent school year at the grade level at which the
employee served during either year. In the case of a departmentalized program, the employee shall
have taught the subject matter in which the vacant position occurs.

LEGAL REFERENCE:

EDUCATION CODE

22455.5 Provision of retirement plan information to potential members

22515 Irrevocable election to join retirement plan

37200 School calendar

44252.5 State basic skills assessment required for certificated personnel

44300 Emergency teaching or specialist permits

44830 Employment of certificated persons; requirements of proficiency in basic skills
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44839.5 Employment of retirant

44845 Date of employment

44846 Criteria for reemployment preferences

44909 Employees providing services through categorically funded programs

44914 Substitute and probationary employment computation for classification as permanent employee
44915 Classification of probationary employees

44916 Time of classification; statement of employment status

44917 Classification of substitute employees

44918 Substitute or temporary employee deemed probationary employee; reemployment rights
44919 Classification of temporary employees

44920 Employment of certain temporary employees; classifications

44921 Employment of temporary employees; reemployment rights (unified and high school districts)
44953 Dismissal of substitute employees

44954 Release of temporary employees

44955 Layoff of permanent and probationary employees

44956 Rights of laid-off permanent employees to substitute positions

44957 Rights of laid-off probationary employees to substitute positions

44977 Salary schedule for substitute employees

45030 Substitutes

45041 Computation of salary

45042 Alternative method of computation for less than one school year

45043 Compensation for employment beginning in the second semester

56060-56063 Substitute teachers in special education

GOVERNMENT CODE
3540.1 Educational Employment Relations Act, definitions

LABOR CODE

220 Sections inapplicable to public employees

230 Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off

230.1 Employers with 25 or more employees; domestic violence, sexual assault and stalking victims,
right to time off

233 IlIness of child, parent, spouse or domestic partner

234 Absence control policy

245-249 Healthy Workplaces, Healthy Families Act of 2014

CODE OF REGULATIONS, TITLE 5

5502 Filing of notice of physical examination for employment of retired person
5503 Physical examination for employment of retired persons

5590 Temporary athletic team coach

80025-80025.5 Emergency substitute teaching permits
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COURT DECISIONS

Mclntyre v. Sonoma Valley Unified School District (2012) 206 Cal.App.4th 170

Stockton Teachers Association CTA/NEA v. Stockton Unified School District (2012) 204 Cal.App.4th 446
Neily v. Manhattan Beach Unified School District, (2011) 192 Cal.App.4th 187

California Teachers Association v. Vallejo City Unified School District, (2007) 149 Cal.App.4th 135
Bakersfield Elementary Teachers Assn. v. Bakersfield City School District, (2006) 145 Cal.App.4th 1260,
1277

Kavanaugh v. West Sonoma Union High School District, (2003) 29 Cal.4th 911

MANAGEMENT RESOURCES:

WEB SITES

CSBA: http://www.csba.org

Commission on Teacher Credentialing: http://www.ctc.ca.gov
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TEMPORARY ATHLETIC TEAM COACHES

The Governing Board desires to employ highly qualified coaches for the district's sports and
interscholastic athletic programs in order to enhance the knowledge, skills, motivation, and safety of
student athletes.

The Superintendent or designee may employ a certificated or noncertificated employee, other than a
substitute employee, to supervise or instruct interscholastic athletic activities as a temporary employee
in a limited assignment capacity.

When hiring a person to fill a position as a temporary athletic team coach, the position shall first be
made available to qualified certificated teachers currently employed by the district.

All coaches shall be subject to Board policies, administrative regulations, and California Interscholastic
Federation bylaws and codes of ethical conduct.

Noncertificated coaches have no authority to give grades to students.
QUALIFICATIONS

The Superintendent or designee shall establish qualification criteria for all athletic coaches in
accordance with law and district standards. These criteria shall ensure that coaches possess an
appropriate level of competence, knowledge, and skill.

Any noncertificated employee or volunteer who works with students in a district-sponsored
interscholastic athletic program shall, prior to beginning his/her duties, obtain a Department of Justice
and Federal Bureau of Investigation criminal background check through the district.

An individual who possesses a current Activity Supervisor Clearance Certificate from the Commission on
Teacher Credentialing, issued prior to July 9, 2010, shall have satisfied district requirements for the
criminal background check.

LEGAL REFERENCE:

EDUCATION CODE

35179-35179.7 Interscholastic athletics

44010 Sex offense

44011 Controlled substance offense

44332-44332.5 Temporary certificates

44424 Conviction of a crime

44808 Liability when students are not on school property

44919 Classification of temporary employees

45125.01 Interagency agreements for criminal record information
45347 Instructional aides subject to requirements for classified staff
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45349 Use of volunteers to supervise or instruct students
49024 Activity Supervisor Clearance Certificate
49030-49034 Performance-enhancing substances

49406 Examination for tuberculosis

CODE OF REGULATIONS, TITLE 5
5531 Supervision of extracurricular activities
5590-5596 Duties of temporary athletic team coaches

COURT DECISIONS
CTA v. Rialto Unified School District, (1997) 14 Cal. 4th 627
San Jose Teachers Association, CTA, NEA v. Barozzi, (1991) 230 Cal.App.3d 1376

MANAGEMENT RESOURCES:

CSBA PUBLICATIONS
Steroids and Students: What Boards Need to Know, Policy Brief, July 2005
A School Board Member's Guide to CIF and Interscholastic Sports, 1997

CALIFORNIA INTERSCHOLASTIC FEDERATION PUBLICATIONS
Pursuing Victory with Honor, 1999
California Interscholastic Federation Constitution and Bylaws

COMMISSION ON TEACHER CREDENTIALING CODED CORRESPONDENCE
10-11 Information on Assembly Bill 346 Concerning the Activity Supervisor Clearance Certificate (ASCC),
July 20, 2010

WEB SITES

CSBA: http://ww.csba.org

California Athletic Trainers' Association: http://www.ca-at.org
California Department of Education: http://www.cde.ca.gov
California Interscholastic Federation: http://www.cifstate.org
Commission on Teacher Credentialing: http://www.ctc.ca.gov
National Athletic Trainers' Association: http://www.nata.org
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STAFF DEVELOPMENT

The Governing Board believes that, in order to maximize student learning and achievement, certificated
staff members must be continuously learning and improving their skills. The Superintendent or designee
shall develop a program of ongoing professional development which includes opportunities for teachers
to enhance their instructional and classroom management skills and become informed about changes in
pedagogy and subject matter.

The Superintendent or designee shall involve teachers, site and district administrators, and others, as
appropriate, in the development of the district's staff development program. He/she shall ensure that
the district's staff development program is aligned with district priorities for student achievement,
school improvement objectives, the local control and accountability plan, and other district and school
plans.

The Superintendent or designee shall, in conjunction with teachers, interns, and administrators, as
appropriate, develop an individualized program of professional growth to increase competence,
performance, and effectiveness in teaching and classroom management and, as necessary, to assist
them in meeting state or federal requirements to be fully qualified for their positions.

The district's staff evaluation process may be used to recommend additional individualized staff
development for individual employees.

The Board may budget funds for actual and reasonable expenses incurred by staff who participate in
staff development activities.

LEGAL REFERENCE:

EDUCATION CODE

44032 Travel expense payment

44259.5 Standards for teacher preparation

44277 Professional growth programs for individual teachers

44300 Emergency permits

44325-44328 District interns

44450-44468 University internship program

44570-44578 Inservice training, secondary education

44830.3 District interns

45028 Salary schedule and exceptions

48980 Notification of parents/guardians; schedule of minimum days
52060-52077 Local control and accountability plan

56240-56245 Staff development; service to persons with disabilities
99200-99206 Subject matter projects

GOVERNMENT CODE
3543.2 Scope of representation of employee organization
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CODE OF REGULATIONS, TITLE 5

13025-13044 Professional development and program improvement
80021 Short-term staff permit

80021.1 Provisional internship permit

80023-80026.6 Emergency permits

UNITED STATES CODE, TITLE 20
6601-6702 Preparing, Training and Recruiting High Quality Teachers and Principals

PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS
United Faculty of Contra Costa Community College District v. Contra Costa Community College District,
(1990) PERB Order No. 804, 14 PERC P21, 085

MANAGEMENT RESOURCES:

CSBA PUBLICATIONS

Governing to the Core: Professional Development for Common Core, Governance Brief, May 2013
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS

California Standards for the Teaching Profession, 2009

WEB SITES

CSBA: http://www.csba.org

California Department of Education, Professional Learning: http://www.cde.ca.gov/pd
California Subject Matter Projects: http://csmp.ucop.edu

Commission on Teacher Credentialing: http://www.ctc.ca.gov
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ITEM 16H

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 21, 2016

BOARD MEETING DATE: June 30, 2016
PREPARED BY: Chuck Adams, Director,

Special Education
Jason Viloria, Ed.D., Associate Superintendent,
Administrative Services

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: ADOPTION OF NEW JOB DESCRIPTION BP
#4160.41, DISTRICT MENTAL HEALTH SUPPORT
PROVIDER

EXECUTIVE SUMMARY

The creation of the District Mental Health Support Provider positions will replace the
current providers that are contracted through a non-public agency. Compared to the
current delivery model, it is the District’s belief that these positions of highly qualified staff
will provide a superior service to students at no additional cost, in addition to increased
oversight and management of how mental health supports are delivered to students.

This item was submitted for first read on June 16, 2016 and is being resubmitted for board
action on June 30, 2016. The Board Policy Number assigned for this policy for first read
(BP #4160.37) is being changed to BP #4160.41, as BP #4160.37 was previously used for
the job titled Program Supervisor — Special Education, approved by the Board on May 7,
2015.

RECOMMENDATION:

It is recommended that the Board adopt new job description BP #4160.41, District Mental
Health Support Provider, as shown in the attached supplement.

FUNDING SOURCE:

Restricted IDEA funds
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DISTRICT MENTAL HEALTH SUPPORT PROVIDER
MANAGEMENT POSITION
PRIMARY FUNCTIONS:

To act as support provider, administrative designee, and resource person to the schools of the district in
providing mental health supports to students.

Directly Responsible to: Director of Special Education
QUALIFICATIONS
1. EDUCATION

Appropriate California Pupil Personnel Services Credential authorizing school psychology or
other California credential which authorizes current services as mental health support provider

2. EXPERIENCE
Preferred experience in providing school based counseling and mental health services and
supports to students.

APPOINTMENT

1. The candidate shall be elected by the Board of Trustees on the recommendation of the
superintendent.

2. The candidate shall be selected from among a list of qualified applicants selected
through the medium of interview and examination procedures established by the
superintendent.

OPERATIONAL RESPONSIBILITIES

The Superintendent is authorized to develop a job description for the district mental health support
provider that will define specific areas of responsibility.
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ITEM 16l

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 21, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: Jason Viloria, Ed.D., Associate Superintendent,

Administrative Services

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: ADOPTION OF NEW JOB DESCRIPTION BP
#4160.38, SCHOOL SOCIAL WORKER

EXECUTIVE SUMMARY

In an effort increase the level of “school connectedness” and "sense of safety” of pupils, staff and
parent as part of LCAP goal 4, the School Social Worker Position is being created as a certificated
position. Establishing a School Social Worker position will allow for SDUSHD to develop a
comprehensive, integrated and culturally sensitive service model that works in conjunction with School
Guidance Counselors. The School Social Worker will supplement the counseling department to
support:

academic achievements of SDUHSD students

at-risk youth

students with chronic absenteeism and high truancy rates

students requesting Home Hospital Instruction for mental health related needs
Low-income students

English Language Learners (ELL) and Redesignated Fluent English Proficiency (R-FEP)

The addition of School Social Workers will allow SDUHSD to implement and expand programs, activities,
supports and courses that promote student wellness at each school site.

This item was submitted for first read on June 16, 2016 and is being resubmitted for board action on
June 30, 2016.

RECOMMENDATION:

It is recommended that the Board adopt the new job description BP #4160.38, School Social Worker, as
shown in the attached supplement.

FUNDING SOURCE:

General Fund
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School Social Worker

PRIMARY FUNCTIONS:

The School Social Worker’s responsibilities encompass working with site counseling and teaching staff in
assisting with crisis intervention; works with students on developing emotional and social skills,
behavioral modification, referral and development of support groups for students in need of assistance.
Directly Responsible To: Director of Student Services

QUALIFICATIONS

1. EDUCATION
A master’s degree in social work with a California Pupil Personnel Services Credential

2. EXPERIENCE
Evidence of work experience in crisis intervention and/or behavioral intervention techniques

APPOINTMENT
The candidate shall be elected by the Board of Trustees on the recommendation of the superintendent.
OPERATIONAL RESPONSIBILITIES

The superintendent is authorized to develop a job description for the School Social Worker that will
define specific areas of responsibility.
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San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 21, 2016
BOARD MEETING DATE: June 30, 2016

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: Education Services/Administrative Services
Reorganization
ADOPTION OF NEW BP #4160.39,
DIRECTOR OF SCHOOL AND STUDENT
SERVICES, & BP #4160.40, DIRECTOR OF
ACCOUNTABILITY AND SPECIAL
PROGRAMS

EXECUTIVE SUMMARY

As part of our ongoing work to reorganize the Educational Services and Administrative
Services division to manage the increased duties taken on by staff due to new state
regulations, increased staffing and oversight, and increases in overall workloads it has
been determined that two current District Administrator positions need to be adjusted
to reflect this new work.

The current Coordinator of Technical Education, EL and Academic Intervention (BP
#4160.29) will be updated to the Director of Accountability and Special Programs (BP
#4160.40). The current position has a 215 day work year; the change will increase the
work year by 5 days to a 220 day work year. Increased duties include but are not
limited to:

e Direct Oversight of Local Control Accountability Plan

e Management of Career and Technical Education State Grants including required
planning, reports, and budgeting

e Oversight of district EL program including all required statewide testing,
professional development and training

The current Coordinator of Student Services (BP #4160.18) position will be updated to
a Director of School and Student Services (BP #4160.39) due to increased
responsibilities. The change from Coordinator to Director will keep the work year at
220 days and increase the salary to be in alignment with the Director of Accountability
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and Career/Technical Education. Increased duties and responsibilities include, but are
not limited to:

e Oversight of District Counseling Department including the additional School
Social Worker position.

e Monitors student attendance patterns with an emphasis on early intervention and
support

e Supervises District Nurse and Health Technicians

The reorganization is designed to create more efficiency, reflect new and more complex
work coming from new state initiatives and to increase communication.

This item was submitted for first read on June 16, 2016 and is being resubmitted for
board action on June 30, 2016.

RECOMMENDATION

It is recommended that the Board adopt the new job descriptions BP #4160.39, Director
of School and Students Services, and BP #4160.40, Director of Accountability and
Special Programs, as shown in the attached supplements.

FUNDING SOURCE:

General Fund
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DIRECTOR OF SCHOOL AND STUDENT SERVICES

MANAGEMENT POSITION

PRIMARY FUNCTIONS:

The Director of School and Student Services provides leadership, recommendations and assistance to
District administration and staff in the development, implementation and evaluation of all student

support services; oversees and ensures District-wide compliance and fiscal accountability of above
programs.

Responsibilities include, but are not limited to, oversight of conflict resolution programs, substance
abuse prevention, and the overall progress of at-risk students. This position is a member of our
administrative team and reports director to Associate Superintendent of Administrative Services.

Directly Responsible to: Associate Superintendent of Administrative Services
QUALIFICATIONS

1. EDUCATION
a. Advanced degree
b. Appropriate California Administrative Services Credential
c. California Special Education Credential (preferred)

2. EXPERIENCE
At least three years of successful related experience in Administrative Services, Student Services
and/or Special Education Services

APPOINTMENT

The superintendent shall recommend a candidate to the Board of Trustees for appointment

OPERATIONAL RESPONSIBILITIES

1. Prepares all Student Services budgets, monitors costs, approved purchase orders and makes
budget revisions as necessary and oversees day-to-day operation of the Student Services
Department

2. Provides direction for school administrators, counselors and school social workers to address

the needs of students in crisis

3. Administers oversight and coordinator of 504 plans in collaboration with school counselors and
teaching staff. Ensures District-wide compliance with all State and Federal laws pertaining to
Section 504 of the Rehabilitation Act of 1973
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4. Supervises and directs the schools’ comprehensive counseling program

5. Monitors student attendance patterns with an emphasis on early intervention and support

6. Supervises District Nurse and Health Technicians

7. Oversees the administration of home and hospital instruction services

8. Supervises Homeless Liaison and Child Welfare and Attendance Programs and personnel

9. Assists the school site principal in improving instruction for at-risk students

10. Ensures compliance with federal, state and local policies and procedures

11. Serves as administrator for and maintains student records, except special education records

12. Responds to subpoenas for student records

13. Assists in program staffing and program evaluation to ensure student needs are being met in a
consistent and effective manner

14. Explores and develops grants and other funding to expand options for students

15. Assists with and/or provides the supervision and evaluation of certificated and classified staff in
the Student Services Department

16. Develops, directs and updates district policies as needed

17. Assumes other duties as assigned by the Associate Superintendent or Superintendent
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DIRECTOR OF ACCOUNTABILITY AND SPECIAL PROGRAMS

MANAGEMENT POSITION

Directly responsible to Associate Superintendent of Educational Services; directly supervises assigned
certificated and classified personnel.

QUALIFICATIONS

1. EDUCATION

e Appropriate education, including post graduate programs with emphasis in curriculum and
administration; Spanish speaker preferred

e Appropriate California administrative credential

2. EXPERIENCE

e Knowledge of and experience with fiscal planning, English Learner programs, Academic
Intervention, and Career Technical Education programs

e Knowledge of and experience with laws and regulations pertaining to Local Control
Accountability Plan, Title I, Title Ill, and state and federal accountability programs.

e Ability to assess needs, find resources, plan, organize and monitor the operation of the EL,
Academic Intervention, CTE, Title I, Title lll programs, and oversee the development and
monitoring of the district LCAP.

e Evidence of successful secondary teaching and/or administrative experience.

APPOINTMENT

e The candidate shall be elected by the Board of Trustees on the recommendation of the
Superintendent.

e The candidate shall be selected from among a list of qualified applicants selected through the
medium of interview and examination procedures established by the Superintendent.

SALARY

As per Management Salary Schedule

OPERATIONAL RESPONSIBILITIES

The Superintendent or designee is authorized to develop a job description for the Director of
Accountability and Special Programs that will define specific areas of responsibility.
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4341.1 Attachment A

MANAGEMENT SALARY SCHEDULE
Effective July 1, 2016 (+5.5%)

CERTIFICATED MANAGEMENT

GROUP | RANGE | TITLE STEP 1 STEP 2 STEP 3 STEP4 ‘g:?sl(
4 3 Principal, Sr. High School 147,868 154,586 161,632 169,041 220
4 4 Principal, Middle School 135,091 141,191 147,593 154,312 220
4 5 Asst. Principal, Sr. High School 127,213 132,937 138,952 145,267 210
4 6 Asst. Principal, Middle School 114,925 120,087 125,501 131,188 200
4 6 Program Supervisor — Special Education 114,925 120,087 125,501 131,188 200
4 17 Director of Accountability & Special Programs 135,091 141,191 147,593 154,312 220
4 i ] Cosrcdinntoreftochaienl b L O fendopaic Bd 1o oAs 122027 120080 AE e 215
4 8 Executive Director of Educational Services 151,308 158,368 165,779 173,561 222
4 10 Director of PPS and Alternative Programs 139,159 145,558 151,998 159,006 220
4 13 Coordinator of Special Education 124,589 130,314 136,318 142,623 220
4 17 Director of School & Student Services 135,091 141,191 147,593 154,312 220
4 13 Cospdinptoreffindontfopiicos 124589 120244 136,318 142,623 220
4 17 Director of Special Education 135,091 141,191 147,593 154,312 220
4 :::Vge District Mental Health Support Provider 111,647 116,706 122,010 127,584 196

CLASSIFIED MANAGEMENT
WORK
GROUP | RANGE | TITLE STEP 1 STEP 2 STEP 3 STEP 4 YEAR

5 2 Chief Financial Officer 125,514 131,077 136,920 143,057 12 MO
5 2 Director of Classified Personnel 125,514 131,077 136,920 143,057 12 MO
5 2 Director of Human Resources 125,514 131,077 136,920 143,057 12 MO
5 2 Director of Planning Services 125,514 131,077 136,920 143,057 12 MO
5 2 Director of Technology Project Management 125,514 131,077 136,920 143,057 12 MO
5 2 Director of Maintenance, Operations & Transp. 125,514 131,077 136,920 143,057 12 MO
5 2 Director of Information Technology 125,131 131,077 136,920 143,057 12 MO
5 3 Construction Project Manager — Il 99,504 103,971 108,662 113,587 12 MO
5 4 Director of Nutrition Services 109,513 114,480 119,698 125,174 12 MO
5 4 Director of Purchasing & Risk Management 109,513 114,480 119,698 125,174 12 MO
5 4 Director of Student Information Services 109,513 114,480 119,698 125,174 12 MO
5 8 Chief Facilities Officer 147,868 154,586 161,632 169,041 12 MO
5 8 Executive Director of Planning Services 147,868 154,586 161,632 169,041 12 MO
5 9 Construction Project Manager — | 87,886 91,772 95,853 100,138 12 MO

Credit for previous management experience will be given consideration toward initial placement on the management salary schedule.
Twelve days of sick leave for each year shall be allowed each full-time manager during the period of time under active contract with the
District. All classified managers shall be governed by the Classified Merit System Rules and Regulations.

LONGEVITY BENEFITS

An increment of $3,090 for a 12 month, 8 hours per day, full-time employee at the end of 10, 15, 20, 25 and 30 years in the district, shall
be added to the employee's annual salary. The longevity increment of those employees employed less than 12 months or less than 8

hours per day will be prorated in accordance with the number of months and/or hours or regular employment.
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ITEM 17

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES

DATE OF REPORT: June 14, 2016

BOARD MEETING DATE: July 30, 2016

PREPARED BY: Jason Viloria, Ed.D., Associate
Superintendent of Administrative
Services

SUBMITTED BY: Rick Schmitt, Superintendent

SUBJECT: APPROVAL OF 2016-17

CONSOLIDATED
APPLICATION, PART 1

EXECUTIVE SUMMARY

In order to receive federal and state categorical monies, districts are required to submit an
annual two-part Consolidated Application. In Part I, the San Dieguito Union High School
District declares its intent to participate in all applicable programs. Part Il of the
application (received in October, due in December) includes funding entitlements and
requires submission of fiscal expenditures and summary reports for each of the programs
(listed below).

Title 1, Part A (Basic Grant)
Title 1l, Part A (Teacher Quality)
Title 111, Part A (Immigrant)

Title 1ll, Part A (LEP Students)

RECOMMENDATION

It is recommended that the Board approve the 2016-17 Consolidated Application, Part I,
as shown in the attached supplement.

FUNDING SOURCE

Federal Funding
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California Department of Education Consolidated Application
San Dieguito Union High (37 68346 0000000) Status: Draft

Saved by: Lourdes Hernandez
Date: 5/23/2016 4:20 PM

2016-17 Application for Funding

CDE Program Contact:
Education Data Office, ConApp@cde.ca.gov, 916-319-0297

Local Governing Board Approval

The LEA is required to review and receive approval of their Application for Funding selections with their local
governing board.

Date of approval by local governing board 07/16/2016

District English Learner Advisory Committee (DELAC) Review

Per Title 5 of the California Code of Regulations Section 11308, if your district has more than 50 English learners
the district must establish a District English Learner Advisory Committee (DELAC) and involve them in the
application for funding for programs that serve English learners.

DELAC representative's full name Manuel Zapata
DELAC review date 02/17/2016
Meeting minutes web address http://www.sduhsd.net/Parents--

Students/Special-Programs--
Services/English-Learner-
Program/index.html

Please enter the Web address of DELAC review meeting minutes (format
http://SomeWebsiteName.xxx). If a Web address is not available, the LEA
must keep the minutes on file which indicates that the application is
approved by the committee.

DELAC comment

If an advisory committee refused to review the application, or if DELAC
review is not applicable, enter a comment. (Maximum 500 characters)

Application for Categorical Programs

To receive specific categorical funds for a school year the LEA must apply for the fund by selecting Yes. Only the
categorical funds the LEA is eligible to receive are displayed.

Title | Part A (Basic Grant) Yes
ESEA Sec. 1111 et seq.

SACS 3010

Title | Part D (Delinquent) No
ESEA Sec. 1401

SACS 3025

Title Il Part A (Educator Quality) Yes
ESEA Sec. 2101

SACS 4035

Title Il Part A Immigrant Yes

Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:6/16/2016 violation of both state and federal law. Page 1 of 2
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California Department of Education Consolidated Application
San Dieguito Union High (37 68346 0000000) Status: Draft [ TEM 17

Saved by: Lourdes Hernandez
Date: 5/23/2016 4:20 PM

2016-17 Application for Funding

CDE Program Contact:
Education Data Office, ConApp@cde.ca.gov, 916-319-0297

ESEA Sec. 3102
SACS 4201

Title Il Part A LEP (English Learner) Yes

ESEA Sec. 3102
SACS 4203

Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:6/16/2016 violation of both state and federal law. Page 2 of 2



Board Agenda Packet, 06-30-16

102 of 523
ITEM 18

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 9, 2016

BOARD MEETING DATE: June 30, 2016
PREPARED BY: Torrie Norton,

Associate Superintendent/Human Resources

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: ADOPTION OF DECLARATION OF NEED
FOR FULLY QUALIFIED EDUCATORS

EXECUTIVE SUMMARY

According to the California Commission on Teacher Credentialing (CCTC)
requirement, in order to hire teachers on emergency credentials a “Declaration
of Need” must be approved by the Board of Trustees and forwarded to the
Commission. The attached form covers anticipated 2016-17 school year.

RECOMMENDATION:

It is recommended that the Board adopt the “Declaration of Need for Fully Qualified
Educators”, as shown in the attached supplement.

FUNDING SOURCE:

Not Applicable.
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State of California Email: credentials@ctc.ca.gov
Commission on Teacher Credentialing Website: www.ctc.ca.gov

Certification, Assignment and Waivers Division
1500 Capitol Avenue
Sacramento, CA 95811-4213

DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS

Original Declaration of Need for year: 2016-17
Revised Declaration of Need for year:
FOR SERVICE IN A SCHOOL DISTRICT
Name of District:_San Diequito Union Hiah School District District CDS Code:_68346

Name of County:_San Diego County CDS Code:_37

By submitting this annual declaration, the district is certifying the following:
» A diligent search, as defined below, to recruit a fully prepared teacher for the assignment(s) was made

» If asuitable fully prepared teacher is not available to the school district, the district will m ake a reasonable effort
to recruit based on the priority stated below

The governing board of the school district specified above adopted a declaration at a regularly scheduled public meeting
heldon 06 / 30 / 16 certifying that there is an insufficient number of certificated persons who meet the district' s
specified employment criteria for the position(s) listed on the attached form. The attached form was part of the agenda,
and the declaration did NOT appear as part of a consent calendar.

» Enclose a copy of the board agenda item

With my signature below, I verify that the item was acted upon favorably by the board. The declaration shall remain in
force until June 30, 2017 .

Submitted by (Superintendent, Board Secretary, or Designee):

Rick Schmitt Superintendent
Name Stgnature Title
760-943-3505 760-753-6491 06/30/2016
Fax Number Telephone Number Date
710 Encinitas Blvd. Encinitas. CA 92024
Mailing Address
rick.schmitt@sduhsd.net
EMail Address
FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY OR NONPUBLIC SCHOOL OR AGENCY
Name of County County CDS Code
Name of State Agency
Name of NPS/NPA County of Location
The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the
NPS/NPA. specified above adopted a declaration on / , at least 72 hours following his or her public

announcement that such a declaration would be made, certifying that there is an insufficient number of certificated
persons who meet the county’s, agency 's or school's specified employment criteria for the position(s) listed on the
attached form.

The declaration shall remain in force until June 30,

» Enclose a copy of the public announcement

CL-500 5/12 Page 10of 3
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Submitted by Superintendent, Director, or Designee:
Name Signature Title
Fax Number Telephone Number Date

Mailing Address

EMail Address

¥ This declaration must be on file with the Commission on Teacher Credentialing before any emergency permits will be
issued for service with the employing agency

AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS

Based on the previous year's actual needs and projections of enrollment, please indicate the number of emergency permits
the employing agency estimates it will need in each of the identified areas during the valid period of this Declaration of
Need for Fully Qualified Educators. This declaration shall be valid only for the type(s) and subjects(s) identified below.

This declaration must be revised by the employing agency when the total number of emergency permits applied for
exceeds the estimate by ten percent. Board approval is required for a revision.

Type of Emergency Permit Estimated Number Needed
CLAD/English Learner Authorization (applicant already 8
holds teaching credential)
Bilingual Authorization (applicant already holds teaching
credential)
List target language(s) for bilingual authorization:
3

Resource Specialist
|:| Teacher Librarian Services
D Visiting Faculty Permit

LIMITED ASSIGNMENT PERMITS
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a

baccalaureate degree and a professional preparation program including student teaching.
Based on the previous year’s actual needs and projections of enrollment, please indicate the number of Limited
Assignment Permits the employing agency estimates it will need in the following areas:

TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED
Multiple Subject
Single Subject
Special Education 6
TOTAL

CL-500 5/12 Page 2 of 3
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EFFORTS TO RECRUIT CERTIFIED PERSONNEL

The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search
that includes, but is not limited to, distributing job announcements, contacting college and university placement centers,
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to
www.cde.ca,gov for details), participating in state and regional recruitment centers and participating in job fairs in
California.

If a suitable fully prepared teacher is not available to the school district, the district made reasonable efforts to recruit an
individual for the assignment, in the following order:

e A candidate who qualifies and agrees to participate in an approved intern program in the region of the school
district

* Anindividual who is scheduled to complete initial preparation requirements within six months
EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL

Has your agency established a District Intern program? D Yes No

If no, explain. The District does not have a need at this time

Does your agency participate in a Commission-approved Yes DNO
college or university intern program?

8

If yes, how many interns do you expect to have this year?

If yes, list each college or university with which you participate in an intern program.

CSUSM, SDSU, National University

If no, explain why you do not participate in an intern program.

CL-500 512 Page 30f 3



Board Agenda Packet, 06-30-16

ITEM 19

San Dieguito Union High School District
INFORMATION REGARDING BOARD AGENDA ITEM

TO: BOARD OF TRUSTEES
DATE OF REPORT: June 17, 2016

BOARD MEETING DATE: June 30, 2016

PREPARED BY: Jason Viloria, Ed.D., Associate

Superintendent / Administrative Services

SUBMITTED BY: Rick Schmitt
Superintendent

SUBJECT: ADOPTION OF 2016-2019 LOCAL CONTROL
ACCOUNTABILITY PLAN (LCAP)

EXECUTIVE SUMMARY

Complementing the changes to state funding made by the Local Control Funding
Formula (LCFF) is the required Local Control and Accountability Plan (LCAP). The
LCAP is LCFF's vehicle for transparency and engagement. It is the way that school
districts are expected to share performance data, needs, actions, and anticipated
outcomes that guide the use of available LCFF funding. Before the start of the 2016-17
school year, all districts need to develop a Local Control and Accountability Plan prior to
the adoption of their budget by July 1st.

According to Education Code section 52060, the LCAP must describe for each district
and each school within the district the annual goals for all students including calling out
details for students designated as low-income, English learners and foster youth that
address state and local priorities. The LCAP must also describe the specific actions
that the district will take to achieve the goals it has identified with budget details that
show the level and type of state expenditures made to support these actions.

The state priorities are expressed as metrics for which districts are expected to develop
performance measures to demonstrate how LCFF and the LCAP support student
outcomes.

Priority 1: Student Achievement: Pupil achievement as measured by multiple indicators
including, but not limited to, assessment data, college readiness, and language
proficiency.

Priority 2: Student Engagement: Pupil engagement as measured by multiple indicators
including, but not limited to, rates associated with attendance, chronic absenteeism,
dropout (middle and high school), and high school graduation.

106 of 523
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LCAP
Page 2

Priority 3: Other Student Outcomes: Pupil outcomes, if available, in the subject areas
comprising a broad course of study.

Priority 4: School Climate: School climate as measured by multiple indicators including,
but not limited to, pupil suspension and expulsion rates as well as other local measures
assessing safety and school connectedness.

Priority 5. Parental Involvement: Parental involvement, including efforts the school
district makes to seek parent input in making decisions for the school district and each
individual school site, and including how the school district will promote parental
participation in programs for economically disadvantaged pupils, English learners, foster
youth, and individuals with exceptional needs.

Priority 6: Basic Services: Demonstrating compliance with Williams Act requirements.
This includes reporting appropriate teacher assignment, sufficient instructional
materials, and facilities in good repair.

Priority 7: Implementation of Common Core Standards: Implementation of the academic
content and performance standards adopted by the State Board of Education (SBE),
including how the programs and services will enable English learners to access the
Common Core academic content standards and the English Language Development
standards.

Priority 8: Course Access: The extent to which pupils have access to, and are enrolled
in, a broad course of study that includes core subject areas (i.e., English, mathematics,
social science, science, visual and performing arts, health, physical education, career
and technical education, etc.), including the programs and services developed and
provided to economically disadvantaged pupils, English learners, foster youth, and
individuals with exceptional needs.

Education Code Section 52062 requires that the agenda of the LCAP public hearing to
be posted at least 72 hours before the LCAP public hearing and must include the
location of where the LCAP will be available for public inspection. A public hearing was
held on June 16, 2016 to solicit recommendations and comments of members of the
public regarding the specific actions and expenditures proposed to be included in the
Local Control Accountability Plan.

Attached is a copy of the DRAFT of the SDUHSD LCAP that was available for public
viewing.

RECOMMENDATION

It is recommended that the Board adopt the 2016-2019 District Local Control
Accountability Plan (LCAP), as shown in the attached supplement.

FUNDING SOURCE:

Not applicable.

107 of 523



Board Agenda Packet1, (g)g ??05;8
o
ITEM 19

Local Control Accountability Plan
San Dieguito Union High School District

2016-2019

Mission: To provide a World-Class
Education For All Students:
Engaged, Inspired, Prepared



Board Agenda Packet1, 85'31«05%2
o
ITEM 19

San Dieguito Union High School District

Local Control Accountability Plan 2016-2019

Vision: To provide a world-class education for all students through quality
programs that engage students, inspire achievement and service to others; prepare
them to be lifelong learners and responsible members of society

San Dieguito Union High School District is widely recognized as an outstanding district throughout San Diego County and the state.
This reputation for quality is a result of many factors. First, San Dieguito is a district with a clear, unwavering focus on student learning
and improving education outcomes for all students. Our students experience the very best teaching and learning strategies based on
research and strong professional development. Student achievement has increased year over year and our students are among the
highest-achieving students in the state.

San Dieguito Union High School District is a future ready district. We are committed to providing 21st century teaching and learning
to all of our students to ensure that they are ready for both college and career. Opportunities include a wide range of courses, beginning
in our feeder elementary schools, continued as they transition to our middle schools and continuing through high school, in computer
sciences, STEM, and Career Technical Education that give our students a broad range of experiences.

Our teachers and leaders are committed to continuous improvement, and participate in ongoing professional development focused on
developing engaging lessons and learning opportunities for our students. Students are engaged in communicating, collaborating, and
thinking both creatively and critically throughout the learning process to ensure that they gain these important skills along with the
strong content knowledge needed to be successful in today’s world. Our Prop AA Bond work is focused on creating 21st century
classrooms that are flexible, adaptable, and technology-rich learning environments for our students and staff.
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SDUHSD serves as a model for the Professional Learning Community (PLC) philosophy, in which teachers and site leaders work
collaboratively with the shared goal of improving student learning through the use of identified essential learning outcomes for all
students. The California State Standards (CSS) provide the foundation for powerful classroom instruction, effective intervention
strategies, and rigorous and relevant curriculum. In addition, SDUHSD students continue to enjoy exemplary athletic, music, art and
enrichment programs that foster well-rounded students who are prepared for global citizenship. Social emotional well-being as well as
student safety and connectedness continues to be a priority in our district, as we continuously monitor programs, grades 7-12, to ensure
that we are meeting the needs of our students. Students in San Dieguito will be ready for the challenges of the future!

The San Dieguito Union High School District 2016-2019 LCAP

The Local Control Accountability Plan (LCAP) is the benchmark by which we guide and implement our efforts to educate children. It
is comprised of goals that focus District practices and resources to ensure students are college and career ready upon graduation. The
LCAP shows the alignment of SDUHSD curriculum, instruction, assessment, and interventions with the eight State priorities.

Stakeholder Input

Each stakeholder has the opportunity to provide meaningful input, and through that process, develop a deeper understanding of the
amount of work to be done and the valuable role they play in supporting student success. The state legislature mandates requirements
for stakeholder engagement in the LCAP building process. SDUHSD stakeholder engagement is detailed in Section 1 of the LCAP.
SDUHSD solicited feedback from students, parents, community partners, faculty and staff via in-person meetings, focus groups, and
an online survey to elicit input. Each school utilizes their School Site Council to create school goals aligned with the District LCAP
goals. The School Plans, with engagement of stakeholder representatives and review of school and district data, are then used to
inform any additional actions and expenditures for the San Dieguito Union High School District LCAP.

Goals, Actions, Services, and Expenditures

The LCAP goals, based on SDUHSD strategic themes, have been set to meet identified student needs and student program goals.
These goals align with the 8 state priorities: student engagement, student achievement, school climate, course access, parent
involvement, implementation of state standards, other student outcomes, and basic services. Each goal is assigned one or more progress
indicators—metrics that are either quantitative or qualitative. The progress indicators, some of which are required by the state, are
used to monitor the implementation of the LCAP. The LCAP goals are aligned to actions and services, as well as related expenditures,
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including additional actions and services directed to serve and support English Learners, re-designated fluent English proficient
students, foster youth, homeless youth and low-income students.

Goal #1: Annual increase in student achievement for all students in English language arts and math with focus on accelerating student
learning outcomes for target subgroups including English Learners, low income pupils and pupils performing below grade level.

> Provide professional learning and coaching through Teacher on Special Assignment (ToSA) model.

> Provide professional development for teachers to support differentiated instruction in all classrooms and provide professional
development for teachers in the areas of 21st century teaching and learning, formative assessment and implementation of
standards.

> Support staff collaboration and provide specific professional learning that builds capacity to design and deliver high quality
instruction, assessment and differentiated curriculum for all students with focus on at-risk students.

> Students who are identified as performing below grade level will continue to be provided with the necessary support to
remediate their gaps in learning.

> School sites will continue to investigate ways to add specific intervention time into their bell schedules, time for teacher
collaboration, as well as access to courses as needed.

Goal #2: All English Learner (EL) pupils will receive instruction and curriculum that includes designated and integrated English
language development across all core content areas. Within five (5) years of instruction in SDUHSD, all English learner pupils will
meet the criteria to be reclassified as Redesignated Fluent English Proficient (RFEP).

> Provide professional learning and coaching through Teacher on Special Assignment model to support instruction and
assessment aligned to the California English Language Development (ELD) Standards.

> Staff will continue to participate in English Language Development (ELD) curriculum and instruction training to support
English Learner pupils in all content areas.

> Provide students with English Language Development (ELD) curriculum and instruction aligned with California State
Standards.

> Ultilize results from LAS Links assessments to appropriately place English Learner pupils into courses that support language
acquisition as well as identify necessary interventions and support classes.

> Collaborate with feeder districts to develop a system to support English Learners from Kindergarten through grade 12.

> Implement and refine a system to monitor progress of all EL pupils, including long term and reclassified.

> Provide coaching and professional development on strategies on the needs of Long Term English Learners (LTEL) to support
English language acquisition and increase learning outcomes.
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> Implement courses that focus on basic English and academic literacy skills, acculturation to U.S. schooling and fundamental
subject area knowledge to support English Learners who are new to the US (students who have lived in the US for 18 months or
less).

Goal # 3: All district graduates will be college and career ready.

> Implement district agreed upon protocol to identify students who are not enrolled but may be successful in Advanced
Placement courses.

> Provide training to support Advanced Placement teachers in differentiated instructional strategies.

> Provide opportunities for all students to meet A-G requirements to be eligible for college using site specific mentoring
programs to support underrepresented pupils.

> Develop necessary interventions and courses to support all students to complete A-G requirement courses.

> Implement courses in College Readiness and AVID and expand the use of college readiness/AVID strategies in all classes as
appropriate.

> Provide a broad course of study for all students including expanded CTE pathways.

> Work with CTE teachers to develop A-G aligned courses descriptions and course articulations with local community colleges
as well as course curriculum aligned to ELA and Math California Content Standards.

> Develop tools and systems that help support personalized learning plans for students. Continue to purchase resources and hire
staff needed to implement high quality CTE pathways that represent the needs of the local community.

> Provide training and professional development for counselors and teachers to increase gender groups who are enrolled in CTE
courses and pathways that lead to employment in nontraditional fields as well as train teachers on the model CTE curriculum
standards.

> Counselors and site administrators review data regarding EL/low SES pupils UC/CSU eligibility to identify gaps in course
offerings and recommend support courses as appropriate.

Goal #4: Increase the level of “school connectedness” and "sense of safety” of pupils, staff and parents.

> Develop and implement action plans to support students’ and parents’ sense of connectedness to school as well as increasing
their sense of safety.

> Hire School Social Workers (2.5 FTE) to support at-risk students.

> Continue to find ways to communicate with stakeholders to support students’ success.

> Provide parent training sessions on a variety of parent involvement topics.
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> Provide resources and training for teachers to monitor academic progress, behavioral data, and attendance rates at district high
schools.

> Develop strategies and systems to address student suspensions at school sites with a focus on Restorative Justice.

Implement and expand programs, activities, supports and courses that promote student wellness at each school site.

> In conjunction with SDFA, staff will meet in the Fall to discuss priority focus areas for the district and possible changes to
LCAP committee process.

4

Annual Update

For each goal in the prior year LCAP, review the progress toward the expected annual outcome(s) based on, at a minimum, the
required metrics pursuant to Education Code sections 52060 and 52066. The review must include an assessment of the effectiveness of
the specific actions, a description of any changes to the actions or goals the LEA will take as a result of the review and assessment, and a
review of the applicability of each goal in the LCAP.

The LCAP is an ambitious document created from the input of the San Dieguito UHSD community. This document meets both the
requirements of the state and the expectations of the District’s stakeholders. The LCAP was created to inform all district efforts and
actions, through rigorous progress monitoring and data analysis, in order to meet the needs of all SDUHSD students, staff, families,

and the San Dieguito community.

The San Dieguito Union High School District thanks the community for its efforts in the development of this Local Control
Accountability Plan.
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San Dieguito Union High School District
2016-2019 Local Control Accountability Plan

Summary Data

San Dieguito UHSD Schools and 15-16 Enrollment 2015/16 Enroliment by Race/Ethnicity
Canyon Crest Academy High School (2,255)
La Costa Canyon High School (1,894)
San Dieguito High School Academy (1,828)
Torrey Pines High School (2,602)
Sunset High School (123)

H Asian

m Black or African
American
| Filipino

H Hispanic or Latino

Carmel Valley Middle School (1,361)

2015/16 Enrollment By Program Eligibility

Total Student Enrollment 12,726

Students with Disabilities (SWD) 1,404

Earl Warren Middle School (595) = Two or More Races Reclassified Fluent English (RFEP) 1,146
Diegueno Middle School (993) )
0Oak Crest Middle School (761) = White
Pacific Trails Middle School (264)
Percent of EL Students Who Made Progress Toward Percent of EL Students 4-Year Cohort Graduation Rate
English Proficiency Who Were Reclassified
80% 30% 100%
60% 25% 80% -
m2013 20% m2013 60% - = 2013
0,
40% W2014 | 15% " 2014 40% - m2014
10%
20% %2015 0% 2015 20% - = 2015
5%
District State District State District State
Percent of Students Who Passed an Advanced Early Assessment Program (EAP) Results Early Assessment Program (EAP) Results
Placement Exam with a score of 3 or Higher English-Language Arts (ELA) Mathematics
100% 100% - 100% -
80% 80% - ™ Ready 80% - Rl
60% m2013 60% - 60% - Cond "
u Conditionally u Conditionally
40% = 2014 40% 1 Ready SOES Ready
0, n 0, -
20% = 2015 20% = Not Ready A0 = Not Ready
O% O% n T T T 1 0% T

District State 2013 2014 2015

2013 2014 2015
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Average ACT Scores Percent of Graduates Completing High School Course Enrollment
“A-G” Requirements
27.5 100% ® Total Program/year # Courses #esnt:(if:;s
27 ) 3
26.5 = English 80% CTE 2013/14 142 3,546
= Mathematics 60% - :
26 © = English CTE 2014/15 143 3,652
25.5 H Reading 40% - Learners
25 = Science — AP 2013/14 226 7,973
]
24.5 = Composite SED/U AP 2014/15 232 7,839
24 0% -
2013 2014 2015 2014 2015
Percent of Students Enrolled in College Immediately Chronic Absenteeism Suspension/Expulsion Rates
After High School
12%
_— ) - 10%
B All Institutions B 4-Year Institutions - SDUHSD 13 14
B 2-Year Institutions 6%
i . 4% =2013/14
< 0,
~ 2% 52014/15
0% SDUHSD 0.0 0.1

22%

2015

2015 SBA English Language Arts Achievement Levels

100% -
80% -
60% -
40% -
20% ~

0% -

8th 11th

4
u3
m2
m1l

2015 SBA Mathematics Achievement Levels

100% -
80% -
60% -
40% -
20% -
0% - . . .

SDUHSD SDUHSD SDUHSD SDUHSD
7th 8th 11th All
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=3
2
ml

Achievement Levels by Subgroup
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2015 SBA Claims CST Science Results Cohort Graduation/Dropout Rates
100% - 100%
ol 80% 100%
60% - u Advanced 80% -
o)
40% - = Above 60%  Proficient 60% - 2013
20% -
0(; m At/Near 40% ~ E Basic 40% - m2014
-
H Below 0 .
&0%,,\&\ {\\Q% rg@(\Q&oo \4\&0 & 20% m Below Basic 20% - — 2015
Qp@ N & Q@é” v o & 0% . B Far Below Basic| 0% - . .
SR i
IR <} 0 Graduation Dropout
QP P o (20e G(ade A
LCAP Survey Results - Parents and Staff LCAP Survey Results - Students CHKS Drug/Alcohol Use
100% 100% =
oo 80% - " Agree 60%
(] 0,
o 60% m Disagree igég B Ever drank
60% 20% - 30% Alcohol
A 20% - 20% H Ever smoked
20% 0% | 18;’? cigarettes
0% ° ™ 10 ™ o)
> X H Ever used e-
High expectations Rigorous Teaches 21st Q\\@ *0‘\' q,'\/% § § § § cigarettes
curricuclum Century skills Qg‘?é) ‘(\Q'(o Q Q » %)
S = =
B Agree <@
California Healthy Kids Survey Results CHKS Social/Emotional Results LCAP Survey Results
o e SDUHSD teaches students 21st century skills, like critical
100% thinking, communication, collaboration, and creativity. 76%
80% 50% Agree, 10% Disagree
o e SDUHSD provides students with the knowledge and skills
60% 40% necessary to be college and career ready. 75% Agree, 11%
40% ®2013 30% Disagree
) m2013 e Parents of EL students responded that the district
20% m2015 20% - =201 provides EL learners with support they need to succeed.
0% 10% - S 80% Agree, 5% Disagree
e SDUHSD schools are safe. 86% Agree, 5% Disagree
& 0% e SDUHSD schools are welcoming to students and parents.
Xe Chronic Sadness Happy at school 87% Agree, 5% Disagree
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Funding Information State Priorities Spending
Unduplicated Pupil Percentage (UPP): 9.19% | A.Conditions of Learning:
»  Basic (Priority 1)
Minimum Proportionality Percentage (MPP): 1.78% > Implementationof
State Standards (Priority 2) Per Pupil $9.157 $9.981
LCFF Base Grant Funding: $103,037,968 > Courseaccess (Priority 7) Spending ’ ’
B. Pupil Outcomes:
) »  Pupil achievement (Priority 4) Average Teacher
LCFF Supplemental Grant Allocation: $1,893,838 >  Other pupil outcomes (Priority 8) Salary $79,161 $74,090
C. Engagement:
» Parental involvement (Priority 3)
» Pupil engagement (Priority 5)
LCFF Funding Sources >  School climate (Priority 6)
H Local .
Revenue SDUSD Goals Budget Expenditures
m EPA State Aid Goal 1 )
Annual increase in student achievement for all students in Serwg:es
) English language arts and Math with focus on accelerating Books & 12%
u LCFF State Aid student learning outcomes for target subgroups including Supplies
English Learners, low income pupils and pupils performing 4%
= MSA below grade level.

Local Revenue $91,458,212

LCFF State Aid

$2,937,358

Total $96,860,322

Goal 2
All English Learner (EL) pupils will receive instruction and
curriculum that includes designated and integrated English
language development across all core content areas.
Within five (5) years of instruction in SDUHSD, all English
learner pupils will meet the criteria to be reclassified as
Redesignated Fluent English Proficient (RFEP).

Goal 3
All district graduates will be college and career ready.

Goal 4
Increase the level of “school connectedness” and "sense of
safety" of pupils, staff and parents.

Benefit:
23%

Admin District Staff
3%
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LOCAL CONTROL AND

ACCOUNTABILITY PLAN (LCAP)
SUPPLEMENTAL FUNDING

Who are supplemental funds intended to support?

Supplemental funds are targeted funds to support the following unduplicated subgroups;
English learners, low income students, foster youth and homeless students.

How much money does SDUHSD receive in supplemental funds?

San Dieguito Union High School District will receive approximately $1,877,000.00 in
supplemental funds for the 2016-2017 year under the Local Control Funding Formula (LCFF).
These funds are calculated based on the unduplicated number of English Learners, students
identified as low income as well as homeless and foster youth enrolled in the SDUHSD.

How will SDUHSD spend the supplemental funds?
SUMMARY OF SUPPLEMENTAL FUNDING 2016-17

[] Goal 1: Student Achievement $1,487,000.00
[] Goal 2: Supporting English Language Learners (costs reflected in $252,000.00
Goal 1)
[] Goal 3: College and Career Readiness $88,000.00
[1 Goal 4: School Climate and Culture $302,000.00
Total Anticipated Supplemental Expenditures for 2016-17 $1,877,000.00

LCAP Goal 1: Annual increase in student achievement for all students in English
language arts and math with focus on accelerating student learning outcomes for
target subgroups including English Learners, low income pupils and pupils
performing below grade level.

[IProvide release time for staff to attend professional development for $130,000.00
differentiating instruction, implementation of standards, instructional
technology, Essential Learning Outcomes (ELOs) and assessment
development.

[J Implement intervention courses and support at schools for students $650,000.00
not attaining mastery of ELO's.

L] Allocate funding for each site to support after school and extended $45,000.00
day tutoring programs

1 Provide AVID and College Readiness courses as well as AVID tutoring $425,000.00
support at targeted sites

1 Provide professional development and coaching through Teacher on $125,000.00
Special Assighment model as well as staff collaboration time to
increase student learning outcomes and support instruction,
assessment and curriculum aligned to the Next Generation Science
Standards.

Total Anticipated Supplemental Expenditures for Goal 1 $1,487,000.00
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LCAP Goal 2: All English Learner (EL) pupils will receive instruction and curriculum that
includes desighated and integrated English language development across all core
content areas. Within five (5) years of instruction in SDUHSD, all English learner
pupils will meet the criteria to be reclassified as Redesighated Fluent English
Proficient (RFEP).

] Provide release time for staff to attend professional development for $130,000.00
differentiating instruction, implementation of ELD standards as well
as strategies to support ELs in the classroom (cost included in Goal 1)

[] Utilize EL Leads at targeted sites to implement and refine a system to $122,000.00
monitor progress of all EL pupils, including long term and reclassified.
(cost included in Goal 1)

Total Anticipated Supplemental Expenditures for Goal 2 $252,000.00

LCAP Goal 3: All district graduates will be college and career ready.

[ Provide for all students in grades 9-11 the opportunity to take a $40,000.00
college entrance exam. (PSAT 9, Pre-ACT-10th grade, PSAT/NMSQT
11th grade) Cost intended to offset donations

[1 AVID training and contract costs to run programs at 3 high schools $38,000.00
LI Provide additional Summer remediation programs, focus on math $10,000.00

remediation
Total Anticipated Supplemental Expenditures for Goal 3 $88,000.00

LCAP Goal 4: Increase the level of “school connectedness” and "sense of safety" of
pupils, staff and parents.

L] Administration of California Healthy Kids biannual survey (2016-17, $45,000.00
2018-19)
LI Hire District Social Workers to support student wellness at all district $225,000.00

sites, with focus on high schools

L1 Having A Voice program- cost for teachers to facilitate the program over the  $32,000.00
summer. Students learn media literacy, advocacy and coping skills and have
opportunities to speak in public forums about issues that relate to their social-
emotional well-being.

Total Anticipated Supplemental Expenditures for Goal 4 $302,000.00

Page 2
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Introduction:

LEA: San Dieguito Union High
Contact: Jason Viloria, Associate Superintendent of Administrative Services, jason.viloria@sduhsd.net, (760)753-6491
LCAP Year: 2016-17

Local Control and Accountability plan and Annual Update Template

The Local Control and Accountability Plan (LCAP) and Annual Update Template shall be used to provide details regarding local educational
agencies’ (LEAs) actions and expenditures to support pupil outcomes and overall performance pursuant to Education Code sections 52060,
52066, 47605, 47605.5, and 47606.5. The LCAP and Annual Update Template must be completed by all LEAs each year.

For school districts, pursuant to Education Code section 52060, the LCAP must describe, for the school district and each school within the
district, goals and specific actions to achieve those goals for all pupils and each subgroup of pupils identified in Education Code section 52052,
including pupils with disabilities, for each of the state priorities and any locally identified priorities.

For county offices of education, pursuant to Education Code section 52066, the LCAP must describe, for each county office of education-
operated school and program, goals and specific actions to achieve those goals for all pupils and each subgroup of pupils identified in
Education Code section 52052, including pupils with disabilities, who are funded through the county office of education Local Control Funding
Formula as identified in Education Code section 2574 (pupils attending juvenile court schools, on probation or parole, or mandatorily expelled)
for each of the state priorities and any locally identified priorities. School districts and county offices of education may additionally coordinate
and describe in their LCAPs services provided to pupils funded by a school district but attending county-operated schools and programs,
including special education programs.

Charter schools, pursuant to Education Code sections 47605, 47605.5, and 47606.5, must describe goals and specific actions to achieve those
goals for all pupils and each subgroup of pupils identified in Education Code section 52052, including pupils with disabilities, for each of the
state priorities as applicable and any locally identified priorities. For charter schools, the inclusion and description of goals for state priorities in
the LCAP may be modified to meet the grade levels served and the nature of the programs provided, including modifications to reflect only the
statutory requirements explicitly applicable to charter schools in the Education Code.

The LCAP is intended to be a comprehensive planning tool. Accordingly, in developing goals, specific actions, and expenditures, LEAs should
carefully consider how to reflect the services and related expenses for their basic instructional program in relationship to the state priorities.
LEAs may reference and describe actions and expenditures in other plans and funded by a variety of other fund sources when detailing goals,
actions, and expenditures related to the state and local priorities. LCAPs must be consistent with school plans submitted pursuant to Education
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Code section 64001. The information contained in the LCAP, or annual update, may be supplemented by information contained in other plans
(including the LEA plan pursuant to Section 1112 of Subpart 1 of Part A of Title | of Public Law 107-110) that are incorporated or referenced as
relevant in this document.

For each section of the template, LEAs shall comply with instructions and should use the guiding questions as prompts (but not limits) for
completing the information as required by statute. Guiding questions do not require separate narrative responses. However, the narrative
response and goals and actions should demonstrate each guiding question was considered during the development of the plan. Data
referenced in the LCAP must be consistent with the school accountability report card where appropriate. LEAs may resize pages or attach
additional pages as necessary to facilitate completion of the LCAP.

State Priorities
The state priorities listed in Education Code sections 52060 and 52066 can be categorized as specified below for planning purposes, however,
school districts and county offices of education must address each of the state priorities in their LCAP. Charter schools must address the
priorities in Education Code section 52060(d) that apply to the grade levels served, or the nature of the program operated, by the charter
school.

A. Conditions of Learning:
Basic: degree to which teachers are appropriately assigned pursuant to Education Code section 44258.9, and fully credentialed in the subject
areas and for the pupils they are teaching; pupils have access to standards-aligned instructional materials pursuant to Education Code section

60119; and school facilities are maintained in good repair pursuant to Education Code section 17002(d). (Priority 1)

Implementation of State Standards: implementation of academic content and performance standards and English language development
standards adopted by the state board for all pupils, including English learners. (Priority 2)

Course access: pupil enrollment in a broad course of study that includes all of the subject areas described in Education Code section 51210 and
subdivisions (a) to (i), inclusive, of Section 51220, as applicable. (Priority 7)

Expelled pupils (for county offices of education only): coordination of instruction of expelled pupils pursuant to Education Code section
48926. (Priority 9)

Foster youth (for county offices of education only): coordination of services, including working with the county child welfare agency to share
information, responding to the needs of the juvenile court system, and ensuring transfer of health and education records. (Priority 10)

B. Pupil Outcomes:
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Pupil achievement: performance on standardized tests, score on Academic Performance Index, share of pupils that are college and career
ready, share of English learners that become English proficient, English learner reclassification rate, share of pupils that pass Advanced
Placement exams with 3 or higher, share of pupils determined prepared for college by the Early Assessment Program. (Priority 4)

Other pupil outcomes: pupil outcomes in the subject areas described in Education Code section 51210 and subdivisions (a) to (i), inclusive, of
Education Code section 51220, as applicable. (Priority 8)

C. Engagement:

Parental involvement: efforts to seek parent input in decision making at the district and each schoolsite, promotion of parent participation in
programs for unduplicated pupils and special need subgroups. (Priority 3)

Pupil engagement: school attendance rates, chronic absenteeism rates, middle school dropout rates, high school dropout rates, high school
graduations rates. (Priority 5)

School climate: pupil suspension rates, pupil expulsion rates, other local measures including surveys of pupils, parents and teachers on the
sense of safety and school connectedness. (Priority 6)
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Section 1: Stakeholder Engagement

Meaningful engagement of parents, pupils, and other stakeholders, including those representing the subgroups identified in Education Code
section 52052, is critical to the LCAP and budget process. Education Code sections 52060(g), 52062 and 52063 specify the minimum
requirements for school districts; Education Code sections 52066(g), 52068 and 52069 specify the minimum requirements for county offices of
education, and Education Code section 47606.5 specifies the minimum requirements for charter schools. In addition, Education Code section
48985 specifies the requirements for translation of documents.

Instructions: Describe the process used to consult with parents, pupils, school personnel, local bargaining units as applicable, and the
community and how this consultation contributed to development of the LCAP or annual update. Note that the LEA’s goals, actions, services
and expenditures related to the state priority of parental involvement are to be described separately in Section 2. In the annual update
boxes, describe the stakeholder involvement process for the review, and describe its impact on, the development of the annual update to
LCAP goals, actions, services, and expenditures.

Guiding Questions:

1) How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated pupils and unduplicated pupils
identified in Education Code section 42238.01; community members; local bargaining units; LEA personnel; county child welfare
agencies; county office of education foster youth services programs, court-appointed special advocates, and other foster youth
stakeholders; community organizations representing English learners; and others as appropriate) been engaged and involved in
developing, reviewing, and supporting implementation of the LCAP?

2) How have stakeholders been included in the LEA’s process in a timely manner to allow for engagement in the development of the
LCAP?

3) What information (e.g., quantitative and qualitative data/metrics) was made available to stakeholders related to the state
priorities and used by the LEA to inform the LCAP goal setting process? How was the information made available?

4) What changes, if any, were made in the LCAP prior to adoption as a result of written comments or other feedback received by the
LEA through any of the LEA’s engagement processes?

5) What specific actions were taken to meet statutory requirements for stakeholder engagement pursuant to Education Code
sections 52062, 52068, and 47606.5, including engagement with representatives of parents and guardians of pupils identified in
Education Code section 42238.017

6) What specific actions were taken to consult with pupils to meet the requirements 5 CCR 15495(a)?

7) How has stakeholder involvement been continued and supported? How has the involvement of these stakeholders supported
improved outcomes for pupils, including unduplicated pupils, related to the state priorities?

Involvement Process Impact on LCAP




|. Stakeholder Feedback

SDUHSD used multiple means and venues to engage our community
stakeholders. The district's efforts began in March 2016 with a series of
meetings at all of our school sites focused on the areas of need
identified from stakeholder feedback. Additional outreach was conducted
through the SDUHSD LCAP survey, Superintendent site meetings,
DELAC/ELAC meetings, Parent Curriculum Meetings, as well as student
focus groups.

1. Information/Input Sources:

Parent Curriculum Advisory Committee (PCAC)- 4/13/16, 5/10/16
Parent Site Representative Committee- 4/18/16, 6/6/16

Spring English Learner (EL) Parent workshops series- 2/23/16, 3/1/16 &
3/816

Superintendent Site meetings with parent groups- 2/19/16, 3/2/16,
3/15/16, 3/31/16, 4/1/16, 4/15/16, 4/19/16, 4/21/16, 4/29/16, 5/6/16

Board of Education Meetings- 7/16/15, 8/20/15, 9/3/15,
10/1/15,10/15/15, 11/12/15, 12/10/15, 1/14/16, 2/18/16, 3/10/16,
4/21/16, 5/12/16, 6/16/16, 6/30/16, 7/14/16, 8/18/16, 9/15/16, 10/13/16,
11/3/16, 12/8/16

District English Learner Advisory Committee (DELAC and ELAC):
9/23/15, 10/27/15, 1/26/16, 3/29/16; DELAC: 10/13/15, 1/19/16,
2/16/16, 3/22/16

Foster Youth Meeting (hosted by SDCOE) 2/17/16

Coordinating Council- 5/20/15, 9/16/15, 3/16/16, 5/18/16

District Head Counselors meetings- ongoing

Principal and Assistant Principal meetings- ongoing

District Achievement meetings- ongoing

SDFA Employee Association meetings- ongoing

Student Focus Groups- Various dates and times
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|. Stakeholder Feedback

After over 30 community meetings as well as collection of online
survey data, the district has confirmed the common recurring themes
from previous years, which are listed below.

Themes include:

a. California State Standards support, including differentiation for all
students, curriculum adoption, and effective use of assessment

b. College and Career Readiness for all students
c. Increase in overall student achievement
d. Increase in the reclassification rate of English Learners

e. Importance of developing and maintaining a positive school
environment and sense of safety for all students

f. High quality teachers and accountability for academic achievement

g. Increased opportunities for parents of English Learners to attend
district workshops

These themes are reflected in the goals, action/services and
investments of the district.

As a result of ongoing parent feedback, SDUHSD's Superintendent
continued his attendance at site meetings and public forums
throughout the year to increase communication with SDUHSD
families and the community.

1. Information/Input Sources:

Based on feedback gathered during DELAC meetings and response
data from the LCAP survey, parents expressed interest in continuing
and expanding parent education programs for EL families and pupil
academic support programs for EL students with increased topics
regarding financial aid for universities and course/curriculum topics.
Based on feedback from teachers and EL student focus groups,
SDUHSD will continue to offer the Newcomers program at one high
school in the district.
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In addition to face to face meetings, the district developed a website with
information related to LCFF funding and LCAP development.

http://www.sduhsd.net/About-SDUHSD/Department-Listing-/Educational-
Services/LCAP-Local-Control-and-Accountability-Plan/index.html.

The district also used data gathered from the district-wide San Dieguito
LCAP stakeholder survey, results from the 2015 California Healthy Kids
Survey and California School Climate Survey for staff.

A stakeholder survey was shared through the district website and
emailed to all pupils, staff, parents and community stakeholders to solicit
feedback related to the goals and eight state priorities highlighted in the
San Dieguito Union High School District Local Control and Accountability
Plan. The survey produced over 1800 responses from students, parents,
staff and community members.

LCAP survey patrticipation data

e 70% parents and/or guardians or community members
+ 13% students

«  17% staff members

« 4% identified as EL students and/or families

+ 0% identified as Foster Youth students and/or families

I1l. Other data collected

SDUHSD used the following quantitative data for the goal setting
process:

Graduation rate, A-G progress data, teacher mis-assignment rates,
instructional materials use rate, Title lll Accountability report, facility
inspection data, SBAC ELA proficiency rates, SBAC math proficiency
rates, English Learner reclassification rate, Long Term English Learner
rate, course enrollment data, Advanced Placement (AP) data including
enroliment and exam passage rates, suspension and expulsion data,
attendance data and stakeholder survey data as well as SIS data.

A draft of the SDUHSD 2016-2017 LCAP was presented for feedback
and approved by the Parent Curriculum Advisory Committee (PCAC) on
5/24/16, SDUHSD Coordinating Council on 5/18/16 and the District
English Learner Advisory Committee (DELAC) on 5/24/16.

Permissible within the CA Education Code, the SDUHSD District English
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Based on data review from LCAP surveys, SIS data, and parent
meetings, focus areas for 2016-2017 will include expanding Career
Technical Education coursework and pathways for all students as well
as increasing support for general education students in the area of
mental health, Restorative Practice and alternative methods for
discipline, continued focus on professional development (classified
and certificated) and professional learning

Highlights of stakeholder feedback from the LCAP survey results are
listed below:

1. Respondents express positive perceptions of curriculum and
course offerings at SDUHSD schools. Overall, 85 percent of
respondents strongly agree or agree that SDUHSD has an
appropriate number and variety of advanced or accelerated courses.
In addition, 82 percent strongly agree or agree that SDUHSD has
high expectations for students and 79 percent strongly agree or agree
that SDUHSD offers rigorous curriculum and instruction aligned to
Common Core State Standards.

2. Respondents touch on career and technical education (CTE) as an
area for improvement in SDUHSD schools. Respondents least agree
with statements regarding offering an appropriate number of CTE
courses and pathways for students (59% strongly agree or agree that
SDUHSD does so) in comparison with other curricular statements.
Furthermore, staff members are the least satisfied with professional
development opportunities related to CTE in comparison with other
opportunities, with 49 percent of staff being very satisfied or satisfied
with these opportunities. In addition, several respondents mention
focusing on technical education or on education related to careers
when asked about future LCAP priorities.

3. Alternative methods of discipline are another area that respondents
touch on for improvement. Respondents least agree with statements
involving school discipline in comparison with other areas of school
climate. Sixty-four percent of respondents either strongly agree or
agree that SDUHSD effectively incorporates alternative approaches
to discipline, suspension, and expulsion. In addition, staff members
are not as satisfied with professional development opportunities
involving restorative justice (49% very satisfied or satisfied) as they
are with other opportunities.

4. Professional development opportunities are an area of focus for
staff members. Sixty-seven percent of staff members strongly aaree
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Learner Advisory Committee (DELAC) is serving in place of the English
Learner Parent Advisory Committee (ELPAC)

A public hearing was held by the SDUHSD Board of Education on June
16, 2016 to allow for public input on the proposed plan.
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or agree that the district provides meaningful development
opportunities for teachers. However, opinions are less positive
regarding meaningful opportunities for support staff (51%). Relatively
fewer staff members report satisfaction with the availability of
professional development (55%) and with Professional Learning
Communities (PLCs) (57%). Additionally, 20 percent feel dissatisfied
with the quality of professional development.

5. Parents whose children are in an English Language
Learner/English Language Development Program or whose children
have been Reclassified English Proficient generally agree with
positive statements about SDUHSD regarding English Learners. Over
75 percent of respondents either strongly agree or agree with the
statements presented to them regarding English Learners. In
particular, 85 percent of respondents either strongly agree or agree
with the idea that “SDUHSD provides programs, curriculum, and
supports that help English Learners make progress towards learning
English.” This mirrors a similar finding from a previous survey which
found that 84 percent of respondents agree “that all pupils identified
as English Learners in SDUHSD receive instruction and curriculum
that includes designated and integrated language that helps English
Learners become redesignated.”

6. Respondents whose children are English Learners most frequently
describe student support as a desired topic for future parent
education workshops. Comments falling into this category included
requests for information on the college application process (such as
information on financial aid and potential colleges), drug abuse
prevention, and sex education. Other frequently mentioned topics
include courses and curriculum-related topics, such as adding certain
types of courses or providing guidance for parents to help students
with their coursework. Communication, in particular how to use
technology and communicate with teachers, also emerged as a
theme for parents of English Learners.

7. Respondents most often agree that schools are welcoming to
students, with 89 percent of respondents either strongly agreeing or
agreeing. Respondents also tend to view the security of SDUHSD
schools favorably, with 86 percent of respondents either strongly
agreeing or agreeing that the schools are safe.

After reviewing stakeholder feedback and quantitative data, the
district identified priority focus areas (listed below) to develop goals,
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actions and services for the 2016-2019 LCAP.
1. Increase student achievement
2. Decrease LTEL rates and increase reclassification rates
3. Increase college and career readiness and CTE course options
4. Increase level of “school connectedness” and "sense of safety"
with a focus on supporting general education mental health needs at
our schools, specifically increasing the level of Non-Academic

Support (e.g., support for sports,
counseling support, career support, other life skills)

The priorities identified above are included in the district’s budget and
investments for foster youth, English Learners, and low income
students as identified on subsequent pages of this document. The
LCFF investment priorities reflect the feedback received from
stakeholders and student data, and are tied to the academic data and
needs of our students.

The following best practices were recommended by community
stakeholders and incorporated into the goals and actions of the
SDUHSD 2016-2019 LCAP:

a. Increased communication with and training for parents and other
stakeholder groups

b. Differentiated instructional support for all subject areas including
Professional Development support for teachers in this area.

c. Increase the reclassification rate of English Learners

d. Effective teacher support and evaluation

e. Availability of instructional materials and adequate facilities
f. Course access, particularly accelerated courses

g. Increased academic support opportunities

h. Increased school to home communication
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Staff feedback gathered through site and district level meetings and
professional development workshops, highlighted the need to
continue and expand our professional development opportunities,
increase opportunities for teacher collaboration, and continue our
work around training staff on instructional shifts associated with 21st
Century Instructional practices. The district will continue its efforts to
support teachers with professional development regarding the
transition to the California State Standards, California English
Language Development Standards and the Next Generation Science
Standards. The district is committed to supporting teachers' use of
formative assessment and the Professional Learning Community
process to support the use of data.

Annual Update:
|. Stakeholder Feedback

SDUHSD used multiple sources to inform, educate, solicit, engage and
gather input from all of our stakeholders. Stakeholders groups included
parents, community partners, students and staff. Timeline of activities
were set to guide and pace the LCAP development process. Meetings
were held in the mornings, evenings and on weekends to allow for
availability and participation. Between August 2015 and March 2016,
SDUHSD consulted with stakeholder groups to gather feedback related
to the goals and actions in the 2015-2016 LCAP and other related areas.

1. Information/Input Sources:

SDUHSD stakeholder survey was posted on the district website and
emailed to all pupils, staff, parents and community stakeholders to solicit
feedback related to the goals and eight state priorities highlighted in the
San Dieguito Union High School District Local Control and Accountability
Plan. Throughout the 2015-16 school year, SDUHSD continued to
engage in learning about the Local Control Funding Formula (LCFF) and
familiarizing stakeholders with requirements for developing a Local
Control Accountability Plan (LCAP).The district gathered input and
suggestions from stakeholder groups; and finally, used the feedback to
develop and write a plan.

2015-2016 Information/Input Sources:

Annual Update:
Annual Update:
I. Stakeholder Feedback

The district’s efforts began in August 2015, developing a process to
share the progress made as a result of the goals and investments of
the SDUHSD’s 2015-16 LCAP with teachers, administrators and staff.

After reviewing stakeholder feedback from community meetings and
survey results, the district determined the need to keep the 4
comprehensive goals to address the identified themes for the 2016-
2019 LCAP.

SDUHSD four district goals to support students and provide clarity to
stakeholders are:

» Goal #1: Improve student achievement for all students in ELA
and math and accelerate student learning increases for
targeted subgroups including English Learners, low income
pupils and pupils performing below grade level.

« Goal #2: All English Learner pupils will receive instruction and
curriculum that includes designated and integrated English
language development across all core content areas. Within
five (5) years of instruction in SDUHSD, all English Learner
pupils will be reclassified as Redesignated English Proficient.

« Goal #3: All district graduates are college and career ready

» Goal #4: Increase the level of “school connectedness” and
"sense of safety” of pupils, staff and parents.
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« Staff In-Service Day- August 2015

» Parent Curriculum Advisory Committee (PCAC)- met on 12/8/15

- Parent Site Representative Committee- met on 10/8/15, 12/7/15,
2/1/16

« Spring English Learner (EL) Parent workshops series- 2/2/16,
2/9/16, 2/16/16

» Superintendent Site meetings with parent groups-40 meetings,
September 2015-March 2016

» Board of Education Meetings

« Education Services High School Selection Meetings

« Parent Advisory Committee

» District English Learner Advisory Committee (DELAC)

» Foster Youth Meeting (hosted by SDCOE)

» Coordinating Council

« College Board Meeting attended by staff

« All district Counselor meetings

» District Head Counselors meetings- monthly

« Principal and Assistant Principal meetings- monthly

»  Principal Achievement meetings- monthly

« Ongoing meetings with SDFA Employee Association

In addition to face to face meetings, the district developed a website with
additional information related to LCFF funding and LCAP development.

http://www.sduhsd.net/About-SDUHSD/Department-Listing-/Educational-
Services/LCAP-Local-Control-and-Accountability-Plan/index.html

The district also used data gathered from the district-wide San Dieguito
LCAP stakeholder survey, results from the California Healthy Kids
Survey and California School Climate Survey for staff.

Ill. Other data collected
SDUHSD used the following quantitative data to measure growth:

Graduation rate, A-G Progress data, teacher mis-assignment rates,
instructional materials use rate, Title lll Accountability report, facility
inspection data, historic CST ELA proficiency rate, historic CST math
proficiency rate, English Learner reclassification rate, Long Term English
Learner rate, course enrollment data, Advanced Placement (AP) Data
including enrollment and passage rates, suspension and expulsion data,
attendance data and stakeholder survey data.
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Changes made to the LCAP actions based on stakeholder feedback
for 2016-2017 are reflected in the annual update tables.

II. Information/Input Sources:

Based on feedback gathered through community meetings and
survey results, the district identified focus areas for the 2016-

2019 LCAP which are listed below. These themes are reflected in the
goals, actions, services and investments of the district.

Themes include:

a. Continue with the consolidated LCAP goals for communication
clarity

b. Continue to investigate education and training opportunities for
English Learner families, specifically Spanish speaking families

c. Increase in overall student achievement

d. Continue to provide funds to sites to offer after school tutoring and
support for students who are performing below grade level

e. Importance of developing and maintaining a positive school
environment and sense of safety for all students

f. High quality teachers and accountability for academic achievement

g. Increased communication with and training for parents and
students related to college and career readiness

h. Develop programs to accelerate the language proficiency level of
EL students and increase course access

Ill. Other data collected- see Preface and Appendix for data and
graphs

The data was used in conjunction with stakeholder feedback gathered
through community meetings to identified focus areas for
development of the 2016-2019 LCAP.
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Permissible within the CA Education Code, the SDUHSD District English
Learner Advisory Committee (DELAC) is serving in place of the English
Learner Parent Advisory Committee (ELPAC)

A public hearing will be held by the SDUHSD Board of Education on
June 16, 2016 to allow for public input on the proposed plan.

SDUHSD Board of Education will adopt the 2016-2019 LCAP and 2016-
2017 budget on June 30, 2016.

Section 2: Goals, Actions, Expenditures, and Progress Indicators
Instructions:

All LEAs must complete the LCAP and Annual Update Template each year. The LCAP is a three-year plan for the upcoming school year and the
two years that follow. In this way, the program and goals contained in the LCAP align with the term of a school district and county office of
education budget and multiyear budget projections. The Annual Update section of the template reviews progress made for each stated goal
in the school year that is coming to a close, assesses the effectiveness of actions and services provided, and describes the changes made in
the LCAP for the next three years that are based on this review and assessment.

Charter schools may adjust the table below to align with the term of the charter school’s budget that is submitted to the school’s authorizer
pursuant to Education Code section 47604.33.

For school districts, Education Code sections 52060 and 52061, for county offices of education, Education Code sections 52066 and 52067, and
for charter schools, Education Code section 47606.5 require(s) the LCAP to include a description of the annual goals, for all pupils and each
subgroup of pupils, to be achieved for each state priority as defined in 5 CCR 15495(i) and any local priorities; a description of the specific
actions an LEA will take to meet the identified goals; a description of the expenditures required to implement the specific actions; and an
annual update to include a review of progress towards the goals and describe any changes to the goals.

To facilitate alignment between the LCAP and school plans, the LCAP shall identify and incorporate school-specific goals related to the state
and local priorities from the school plans submitted pursuant to Education Code section 64001. Furthermore, the LCAP should be shared with,
and input requested from, schoolsite-level advisory groups, as applicable (e.g., schoolsite councils, English Learner Advisory Councils, pupil
advisory groups, etc.) to facilitate alignment between school-site and district-level goals and actions. An LEA may incorporate or reference
actions described in other plans that are being undertaken to meet the goal.

Using the following instructions and guiding questions, complete a goal table (see below) for each of the LEA’s goals. Duplicate and expand
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the fields as necessary.
Goal: Describe the goal:

When completing the goal tables, include goals for all pupils and specific goals for schoolsites and specific subgroups, including pupils
with disabilities, both at the LEA level and, where applicable, at the schoolsite level. The LEA may identify which schoolsites and
subgroups have the same goals, and group and describe those goals together. The LEA may also indicate those goals that are not
applicable to a specific subgroup or schoolsite.

Related State and/or Local Priorities: Identify the state and/or local priorities addressed by the goal by placing a check mark next to the
applicable priority or priorities. The LCAP must include goals that address each of the state priorities, as defined in 5 CCR 15495(i), and any
additional local priorities; however, one goal may address multiple priorities.

Identified Need: Describe the need(s) identified by the LEA that this goal addresses, including a description of the supporting data used to
identify the need(s).

Schools: Identify the schoolsites to which the goal applies. LEAs may indicate “all” for all schools, specify an individual school or a subset of
schools, or specify grade spans (e.g., all high schools or grades K-5).

Applicable Pupil Subgroups: Identify the pupil subgroups as defined in Education Code section 52052 to which the goal applies, or indicate
“all” for all pupils.

Expected Annual Measurable Outcomes: For each LCAP year, identify and describe specific expected measurable outcomes for all pupils
using, at minimum, the applicable required metrics for the related state priorities. Where applicable, include descriptions of specific expected
measurable outcomes for schoolsites and specific subgroups, including pupils with disabilities, both at the LEA level and at the schoolsite
level.

The metrics used to describe the expected measurable outcomes may be quantitative or qualitative, although the goal tables must
address all required metrics for every state priority in each LCAP year. The required metrics are the specified measures and objectives
for each state priority as set forth in Education Code sections 52060(d) and 52066(d). For the pupil engagement priority metrics, LEAs
must calculate the rates specified in Education Code sections 52060(d)(5)(B), (C), (D) and (E) as described in the Local Control
Accountability Plan and Annual Update Template Appendix, sections (a) through (d).

Actions/Services: For each LCAP year, identify all annual actions to be performed and services provided to meet the described goal. Actions
may describe a group of services that are implemented to achieve the identified goal.
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Scope of Service: Describe the scope of each action/service by identifying the schoolsites covered. LEAs may indicate “all” for all schools,
specify an individual school or a subset of schools, or specify grade spans (e.g., all high schools or grades K-5). If supplemental and
concentration funds are used to support the action/service, the LEA must identify if the scope of service is districtwide, schoolwide,
countywide, or charterwide.

Pupils to be served within identified scope of service: For each action/service, identify the pupils to be served within the identified scope of
service. If the action to be performed or the service to be provided is for all pupils, place a check mark next to “ALL.”

For each action and/or service to be provided above what is being provided for all pupils, place a check mark next to the applicable
unduplicated pupil subgroup(s) and/or other pupil subgroup(s) that will benefit from the additional action, and/or will receive the
additional service. Identify, as applicable, additional actions and services for unduplicated pupil subgroup(s) as defined in Education
Code section 42238.01, pupils redesignated fluent English proficient, and/or pupils subgroup(s) as defined in Education Code section
52052.

Budgeted Expenditures: For each action/service, list and describe budgeted expenditures for each school year to implement these actions,
including where those expenditures can be found in the LEA’s budget. The LEA must reference all fund sources for each proposed
expenditure. Expenditures must be classified using the California School Accounting Manual as required by Education Code sections 52061,
52067, and 47606.5.

Guiding Questions:

1) What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”?

2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”?

3) What are the LEA’s goal(s) to address state priorities related to parent and pupil “Engagement” (e.g., parent involvement, pupil
engagement, and school climate)?

4) What are the LEA’s goal(s) to address any locally-identified priorities?

5) How have the unique needs of individual schoolsites been evaluated to inform the development of meaningful district and/or
individual schoolsite goals (e.g., input from site level advisory groups, staff, parents, community, pupils; review of school level
plans; in-depth school level data analysis, etc.)?

6) What are the unique goals for unduplicated pupils as defined in Education Code sections 42238.01 and subgroups as defined in
section 52052 that are different from the LEA’s goals for all pupils?

7) What are the specific expected measurable outcomes associated with each of the goals annually and over the term of the LCAP?

8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to develop goals to address each state
or local priority?

9) What information was considered/reviewed for individual schoolsites?

10) What information was considered/reviewed for subgroups identified in Education Code section 520527?

11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant to Education Code section 52052, to
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specific schoolsites, to English learners, to low-income pupils, and/or to foster youth to achieve goals identified in the LCAP?

12) How do these actions/services link to identified goals and expected measurable outcomes?

13) What expenditures support changes to actions/services as a result of the goal identified? Where can these expenditures be found
in the LEA's budget?

GOAL: !

IRelated State and/or Local Priorities: X

| Annual increase in student achievement for all students in English Language Arts and Math with l1 x2 3 X4 _5_6X7_8 Local:
lfocus on accelerating student learning outcomes for target subgroups including English Learners, :N/A

IIow income pupils and pupils performing below grade level.

Identified Need: |

ISupport all students to have equal access to high quality instructional programs so they may reach high academic
:standards and achieve at or above grade level in all content areas.

:Identified Metrics:

:A. API Growth (suspended)

IB. API Score (suspended)

IC. Pupil performance on California Assessment of Student Performance and Progress (CAASPP) assessments (Smarter
IBalanced Assessment Consortium (SBAC) in ELA and Math 2014-15)

|Baseline SBAC Results:

77% of SDUHSD students tested scored in the Standard Met to Standard Exceeded ranges in ELA
68% of SDUHSD students tested scored in the Standard Met to Standard Exceeded ranges in Math
Redesignated Fluent English Proficient (RFEP) students performed similarly to their English Only peers.

o The percentage of RFEP students who scored within the Standard Met to Standard Exceeded range is similar
when compared to their English Only peers.

= ELA, RFEP=72%, English Only=79%
= Math, RFEP=63%, English Only= 68

When compared to their peers, the significant subgroups of Hispanic students, English Learners, students with
disabilities and Economically Disadvantaged students had a smaller percentage of students scoring within the
Standard Met to Standard Exceeded range.
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:Significant Subgroup Results Breakdown:
:ELA Results; students scoring within the Standard Met and Standard Exceeded range
« Hispanic: 22% difference; All students= 77%, Hispanic= 55%

o the all students category is inclusive of all ethnicity categories including Hispanic.

« Economically Disadvantaged: 36% difference; Not Economically Disadvantaged=80%, Economically
Disadvantaged=44%

o Results show performance of Economically Disadvantaged Students when compared to their Not
Economically Disadvantaged peers.

English Learners: 55% difference; English Only= 79%, EL=24%
o Results show performance of ELs when compared to their English Only peers.
« Students with Disabilities: 50% difference; Students without disabilities= 82%, Students with disabilities (SWD)= 32%
o Results show performance of SWD when compared to their peers without a disability
Math Results; students scoring within the Standard Met and Standard Exceeded range
« Hispanic: 28% difference; All students= 68%, Hispanic= 40%
o the all students category is inclusive of all ethnicity categories including Hispanic.
« English Learners: 34% difference; English Only= 68%, EL=34%
o Results show performance of ELs when compared to their English Only peers.
« Students with Disabilities: 51% difference; Students without disabilities= 73%, Students with disabilities (SWD)= 22%
o Results show performance of SWD when compared to their peers without a disability

« Economically Disadvantaged: 40% difference; Not Economically Disadvantaged=71%, Economically
Disadvantaged=31%

o Results show performance of Economically Disadvantaged Students when compared to their Not
Economically Disadvantaged peers.

D. Credentialed Teacher Rate
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« 99.8% of all teachers are appropriately credentialed and assigned as measured by total course sections.
E. Highly Qualified Teacher Rate

- 2015-16: 97.4% Highly Qualified Teacher rate as measured by total course sections.
G. Teacher Mis-assignment Rate

« 2015-16: 2.6% teacher mis-assignment rates as measured by total course sections.
H. Quarterly Williams Report

+ Williams’ Certification presented quarterly and approved by the SDUHSD Board, finds that 100% of SDUHSD
students have access to standards aligned materials

I. Intervention/Remedial Course Enrollment Rate

« Baseline percent of students enrolled in below grade level Math courses; 7th grade 9.2%, 8th grade 9.9%, 9th grade
13.5%

- Baseline percent of Low Socio-Economically Disadvantaged (Low SED) students enrolled in below grade level Math
courses; 37%

» Baseline percent of English Learners enrolled in below grade level Math courses; 41%
J. Internal teacher survey results

« establish 16-17 baseline
K. Annual Stakeholder survey results

« 58% of teachers responded that they agree or strongly agree that SDUHSD provides adequate time for teacher
collaboration. 35% disagree or strongly disagree.

Goal Applies to:

Schools: !

1
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
1
|
' LAl
| |

|

. |Grades: All

:Applicable Pupil Subgroups: :AII

LCAP Year 1
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Expected Annual
Measurable
Outcomes:

1.a. 5% increase in the number of teachers who agree that SDUHSD provides adequate time for teacher collaboration as
measured by annual stakeholder survey.

1.b. 3% increase of students scoring in the Standard Met to Standard Exceeded range on Smarter Balanced Assessment
Consortium (SBAC) assessments in ELA and Math.

1.c. All pupils in grades 7-12 will continue to have sufficient California State Standards aligned materials in ELA and Math.
1.d. 100% of all teachers are appropriately credentialed and assigned.

1.e. Williams’ certification finds that 100% of SDUHSD students have access to standards aligned materials

1.f. 0% teacher mis-assignment rates

1.g9. 0% teacher of English Learners mis-assignment rates

1.h.100% Highly Qualified Teacher rate

1.i. 2% decrease in the percentage of Low SES and EL students enrolled in below grade level Math courses

1.j. Establish baseline of teacher’s professional learning as a result of district provided professional development workshops
and trainings as measured by internal district PD Survey results.

1.k Classroom audits by Education Services Department staff and site administrators will indicate 100% alignment to
California State Standards.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
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X All
Goall.Action.A. All 1. LCFF Base

_ Foster Youth _ American Indian or Alaska $350,000.00
Continue to provide professional learning and coaching |Grades: All Native _ Hispanic or Latino _ Two or More 1000-1999,
through Teacher on Special Assignment (ToSA) model to Races  Low Income Pupils_ Redesignated fluent [3000-3999:
increase student learning and support teacher English_proficient Asian  Native Hawaiian or Certificated
implementation of instruction and assessment aligned to Pacific Islander English Learners Black or Personnel
California State Standards in ELA and Math as well as African American Filipino White Students Salaries and
the English Language Development Standards. with Disabilities _I_—|omeless_ - Benefits

1. ToSA embedded coaching model (3.0 FTE) to support — Other Cost for future

differentiated instruction in all classrooms and provide FTE allocations

professional development for teachers in the areas of will be

21st century teaching and learning, formative assessment determined

and implementation of standards. yearly
dependent on
identified need

_AI

Goall.Action.B.

Continue to support staff collaboration and provide
specific professional learning that builds capacity to
design and deliver high quality instruction, assessment
and differentiated curriculum for all students with focus on
at-risk students.

All core content courses in ELA, Math and Social Science
will develop, implement, and review data on at least 4
common assessments aligned to established course
ELOs utilizing online assessment tools as appropriate.

1. The approximate cost for Highly Qualified Teachers,
management staff, classified staff, counselors, district
office support staff, and their related materials and
resources

2. Provide release time for teachers to develop, refine,
and implement California Math Standards aligned
curriculum.

3. Purchase and develop instructional materials that align
to California State Standards.

District-wide

Grades: All

X Foster Youth _ American Indian or Alaska

Native X Hispanic or Latino _ Two or More

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

1. LCFF Base
$100,877,634.0
0 1000-3000,
4000, 5000

2. LCFF Base:
$290,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

3. Lottery
$85,000.00
5000-5999:
Services And
Other Operating
Expenditures

4,
Supplemental
$130,000.00

137 of 523



4. Provide release time (sub days and extra work
agreements) for staff to attend professional development
for differentiating instruction, implementation of
standards, technology, ELO and assessment
development

5. Stipend and release days for Educational Technology
Specialist at each site to provide support and training
regarding 21st century teaching and learning in the
classroom. (10 ETs @ $1,535 each, plus sub days)

6. Continue to recruit and retain Highly Qualified
Teachers: Edjoin registration
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1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

5. LCFF Base
$16,500.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

6. LCFF Base
$1,800.00 5000
-5999: Services
And Other
Operating
Expenditures

Goall.Action.C.

Students who are identified as performing below grade
level will continue to be provided with the necessary
support to remediate their gaps in learning. Identification
includes district Math assessments, D/F data, SBAC,
CELDT and multiple other sources.

School sites will continue to investigate ways to add
specific intervention time into their bell schedules, time for
teacher collaboration, as well as access to courses as
needed.

1. School sites will be provided non-formula sections to
continue to implement intervention courses and

supports for students not obtaining mastery of ELO’s (6.6
FTE)

2. EL teacher leads release period (.2 FTE @ 6 school
sites. 1.2 FTE total)

District-wide

Grades: All

All

X Foster Youth _ American Indian or Alaska

Native X Hispanic or Latino _ Two or More

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

1.
Supplemental
$650,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

2.
Supplemental
$122,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits
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3. District Achievement funded sections to sites for
College Readiness/AVID courses (2.0 FTE)

4. Site tutoring support- allocations for each site to
support tutoring programs

5. Continue to provide AVID tutoring support

6. Registration costs for teachers to attend professional
conferences
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3.
Supplemental
$200,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

4,
Supplemental
$35,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

5.
Supplemental
$225,000.00
2000-2999:
Classified
Personnel
Salaries

6. Title |
$6,000.00 5000
-5999: Services
And Other
Operating
Expenditures
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Goal 1. Action D. District-wide 1.
X Foster Youth _ American Indian or Alaska Supplemental

Provide professional development and coaching through |Grades: All Native X Hispanic or Latino _ Two or More $125,000.00
Teacher on Special Assignment model as well as staff Races X Low Income Pupils X Redesignated fluent |1000-1999,
collaboration time to increase student learning outcomes English proficient _ Asian _ Native Hawaiian or 3000-3999:
and support instruction, assessment and curriculum Pacific Islander X_English Learners Black or Certificated
aligned to the Next Generation Science Standards. African American _ Filipino _ White "X Students Personnel

_ , with Disabilities X Homeless Salaries and
1. Teacher on Special Assignment 1.0 FTE- to support X Other (High Achieving Students) Benefits
and provide professional development for NGSS
implementation, course development and differentiating 2. LCFF Base
instruction. $130,000.00

1000-1999,
2. Provide release time (sub days and extra work 3000-3999:
agreements) for teachers to develop, refine, and Certificated
implement curriculum aligned to the Next Generation Personnel
Science Standards. Salaries and
Benefits

(reflected in
Goal 1 Action
B)

LCAP Year 2
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Expected Annual
Measurable
Outcomes:

1.a. 5% increase in the number of teachers who agree that SDUHSD provides adequate time for teacher collaboration as
measured by annual stakeholder survey.

1.b. 3% increase of students scoring in the Standard Met to Standard Exceeded range on Smarter Balanced Assessment
Consortium (SBAC) assessments in ELA and Math.

1.c. All pupils in grades 7-12 will continue to have sufficient California State Standards aligned materials in ELA and Math.
1.d. 100% of all teachers are appropriately credentialed and assigned.

1.e. Williams’ certification finds that 100% of SDUHSD students have access to standards aligned materials

1.f. 0% teacher mis-assignment rates

1.g9. 0% teacher of English Learners mis-assignment rates

1.h.100% Highly Qualified Teacher rate

1.i. 2% decrease in the number of Low SES and EL students enrolled in below grade level Math courses

1.j. Percentage increase (determined by 16-17 baseline) of teacher's demonstrating growth in professional learning as a
result of district provided professional development workshops and trainings as measured by internal district PD Survey

results.

1.k Classroom audits by Education Services Department staff and site administrators will indicate 100% alignment to
California State Standards.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
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X All
Goall.Action.A. All 1. LCFF Base

_ Foster Youth _ American Indian or Alaska $360,000.00
Continue to provide professional learning and coaching |Grades: All Native _ Hispanic or Latino _ Two or More 1000-1999,
through Teacher on Special Assignment (ToSA) model to Races  Low Income Pupils_ Redesignated fluent [3000-3999:
increase student learning and support teacher English_proficient Asian  Native Hawaiian or Certificated
implementation of instruction and assessment aligned to Pacific Islander English Learners Black or Personnel
California State Standards in ELA and Math as well as African American Filipino White Students Salaries and
the English Language Development Standards. with Disabilities _I_—|omeless_ - Benefits

1. ToSA embedded coaching model to support — Other Cost for future

differentiated instruction in all classrooms and provide FTE allocations

professional development for teachers in the areas of will be

21st century teaching and learning, formative determined

assessment, implementation of standards and yearly

differentiating instruction. dependent on
identified need

_ Al

Goall.Action.B.

Continue to support staff collaboration and provide
specific professional learning that builds capacity to
design and deliver high quality instruction, assessment
and differentiated curriculum for all students with focus on
at-risk students.

All core content courses in ELA, Math and Social Science
will develop, implement, and review data on at least 4
common assessments aligned to established course
ELOs utilizing online assessment tools as appropriate.

1. The approximate cost for Highly Qualified Teachers,
management staff, classified staff, counselors, district
office support staff, and their related materials and
resources

2. Provide release time for teachers to develop, refine,
and implement California Math Standards aligned
curriculum.

3. Purchase and develop instructional materials that align

District-wide

Grades: All

X Foster Youth _ American Indian or Alaska

Native X Hispanic or Latino _ Two or More

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

1. LCFF Base
$100,877,634.0
0 1000-3000,
4000, 5000

2. LCFF Base:
$290,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

3. Lottery
$85,000.00
5000-5999:
Services And
Other Operating
Expenditures

4,
Supplemental
$130,000.00
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to California State Standards.

4. Provide release time (sub days and extra work
agreements) for staff to attend professional development
for differentiating instruction, implementation of
standards, technology, ELO and assessment
development

5. Stipend and release days for Educational Technology
Specialist at each site to provide support and training
regarding 21st century teaching and learning in the
classroom. (10 ETs @ $1,535 each, plus sub days)

6. Continue to recruit and retain Highly Qualified
Teachers: Edjoin registration
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1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

5. LCFF Base
$16,500.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

6. LCFF Base
$1,800.00 5000
-5999: Services
And Other
Operating
Expenditures

Goall.Action.C.

Students who are identified as performing below grade
level will continue to be provided with the necessary
support to remediate their gaps in learning. Identification
includes district Math assessments, D/F data, SBAC,
CELDT and multiple other sources.

School sites will continue to investigate ways to add
specific intervention time into their bell schedules, time for
teacher collaboration, as well as access to courses as
needed.

1. School sites will be provided non-formula sections to
continue to implement intervention courses and supports
for students not obtaining mastery of ELO’s

2. EL teacher leads release period (.2 FTE @ 6 school
sites, 1.2 FTE total)

District-wide

Grades: All

All

X Foster Youth _ American Indian or Alaska

Native X Hispanic or Latino _ Two or More

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

1.
Supplemental
$650,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Cost for future
FTE allocations
will be
determined
yearly
dependent on
identified need

2.
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3. District Achievement funded sections to sites for
College Readiness/AVID courses.

4. Site tutoring support- allocations for each site to
support tutoring programs

5. Continue to provide AVID tutoring support
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Supplemental
$129,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

3.
Supplemental
$211,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Cost for future
FTE allocations
will be
determined
yearly
dependent on
identified need

4,
Supplemental
$40,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

5.
Supplemental
$235,000.00
2000-2999
3000-3999:
Classified
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Salaries and
Benefits
_ Al
Goal 1. Action D. District-wide 1.
X Foster Youth _ American Indian or Alaska Supplemental
Continue to provide professional development and Grades: All  [Native X Hispanic or Latino _ Two or More $132,000.00
coaching through Teacher on Special Assignment model Races X Low Income Pupils X Redesignated fluent |1000-1999,
as well as staff collaboration time to increase student English proficient _ Asian _ Native Hawaiian or 3000-3999:
learning outcomes and support instruction, assessment Pacific Islander X English Learners _ Black or Certificated
and curriculum aligned to the Next Generation Science African American _ Filipino _ White "X Students Personnel
Standards. with Disabilities X Homeless Salaries and
_ _ X Other (High Achieving Students) Benefits
1. Teacher on Special Assignment 1.0 FTE- to support
and provide professional development for NGSS 2. LCFF Base
implementation, course development and differentiating $150,000.00
instruction. 1000-1999,
3000-3999:
2. Provide release time (sub days and extra work Certificated
agreements) for teachers to develop, refine, and Personnel
implement curriculum aligned to the Next Generation Salaries and
Science Standards. Benefits
(reflected in
Goal 1 Action
B)
LCAP Year 3
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Expected Annual
Measurable
Outcomes:

1.a. 5% increase in the number of teachers who agree that SDUHSD provides adequate time for teacher collaboration as
measured by annual stakeholder survey.

1.b. 3% increase of students scoring in the Standard Met to Standard Exceeded range on Smarter Balanced Assessment
Consortium (SBAC) assessments in ELA and Math.

1.c. All pupils in grades 7-12 will continue to have sufficient California State Standards aligned materials in ELA and Math.
1.d. 100% of all teachers are appropriately credentialed and assigned.

1.e. Williams’ certification finds that 100% of SDUHSD students have access to standards aligned materials

1.f. 0% teacher mis-assignment rates

1.g9. 0% teacher of English Learners mis-assignment rates

1.h.100% Highly Qualified Teacher rate

1.i. 2% decrease in the number of Low SES and EL students enrolled in below grade level Math courses

1.j. Percentage increase (determined by 16-17 baseline) of teacher's demonstrating growth in professional learning as a
result of district provided professional development workshops and trainings as measured by internal district PD Survey

results.

1.k Classroom audits by Education Services Department staff and site administrators will indicate 100% alignment to
California State Standards.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
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X All
Goall.Action.A. All 1. LCFF Base
_ Foster Youth _ American Indian or Alaska $360,000.00
Continue to provide professional learning and coaching |Grades: All Native _ Hispanic or Latino _ Two or More 1000-1999,
through Teacher on Special Assignment (ToSA) model to Races  Low Income Pupils_ Redesignated fluent [3000-3999:
increase student learning and support teacher English_proficient Asian  Native Hawaiian or Certificated
implementation of instruction and assessment aligned to Pacific Islander English Learners Black or Personnel
California State Standards in ELA and Math as well as African American Filipino White Students Salaries and
the English Language Development Standards. with Disabilities _I_—|omeless_ - Benefits
1. 1. ToSA embedded coaching model to support — Other Cost for future
differentiated instruction in all classrooms and provide FTE allocations
professional development for teachers in the areas of will be
21st century teaching and learning, formative determined
assessment, implementation of standards and yearly
differentiating instruction. dependent on
identified need
_ Al

Goall.Action.B.

Continue to support staff collaboration and provide
specified professional learning that builds capacity to
design and deliver high quality instruction, assessment
and differentiated curriculum for all students with focus on
at-risk students.

All core content courses in ELA, Math and Social Science
will continue to develop, implement, and review data on
at least 4 common assessments aligned to established
course ELOs utilizing online assessment tools as
appropriate.

1. The approximate cost for Highly Qualified Teachers,
management staff, classified staff, counselors, district
office support staff, and their related materials and
resources

2. Provide release time for teachers to develop, refine,
and implement California Math Standards aligned
curriculum.

3. Purchase and develop instructional materials that align
to California State Standards.

District-wide

Grades: All

X Foster Youth _ American Indian or Alaska

Native X Hispanic or Latino _ Two or More

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

1. LCFF Base
$105,000,000.0
0 1000-3000,
4000, 5000:

2. LCFF Base:
$70,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

(FTE for Math
curriculum
writing)

3. Lottery
$80,000.00
5000-5999:
Services And
Other Operating
Expenditures
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4. Provide release time (sub days and extra work
agreements) for staff to attend professional development
for differentiating instruction, implementation of
standards, technology, ELO and assessment
development

5. Stipend and release days for Educational Technology
Specialist at each site to provide support and training
regarding 21st century teaching and learning in the
classroom. (10 ETs @ $1535 each, plus sub days)

6. Continue to recruit and retain Highly Qualified
Teachers: Edjoin registration
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4,
Supplemental
$150,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

5. LCFF Base
$16,500.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

6. LCFF Base
$1,800.00 5000
-5999: Services
And Other
Operating
Expenditures

Goall.Action.C.

Students who are identified as performing below grade
level will continue to be provided with the necessary
support to remediate their gaps in learning. Identification
includes district Math assessments, D/F data, SBAC,
CELDT and multiple other sources.

School sites will continue to investigate ways to add
specific intervention time into their bell schedules, time for
teacher collaboration, as well as access to courses as
needed.

1. School sites will be provided non-formula sections to
continue to implement intervention courses and supports
for students not obtaining mastery of ELO’s

District-wide

Grades: All

Al

X Foster Youth _ American Indian or Alaska

Native X Hispanic or Latino _ Two or More

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

1.
Supplemental
$650,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Cost for future
FTE allocations
will be
determined
yearly
dependent on
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2. EL teacher leads release period (.2 FTE @ 6 school
sites, 1.2 FTE total)

3. District Achievement funded sections to sites for
College Readiness/AVID courses.

4. Site tutoring support- allocations for each site to
support tutoring programs

5. Continue to provide AVID tutoring support 2000-2999,
3000-3999: Classified Personnel Salaries
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identified need

2.
Supplemental
$129,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

3.
Supplemental
$211,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Cost for future
FTE allocations
will be
determined
yearly
dependent on
identified need

4,
Supplemental
$40,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

5.
Supplemental
$235,000.00
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X All
Goal 1. Action D. District-wide 1.
__Foster Youth _ American Indian or Alaska Supplemental
Continue to provide professional development and Grades: All Native _ Hispanic or Latino _ Two or More $135,000.00
coaching through Teacher on Special Assignment model Races : Low Income Pupils__ Redesignated fluent |{1000-1999,
as well as staff collaboration time to increase student English proficient _ Asian _ Native Hawaiian or 3000-3999:
learning outcomes and support instruction, assessment Pacific Islander _English Learners _ Black or Certificated
and curriculum aligned to the Next Generation Science African American _ Filipino _ White _ Students Personnel
Standards. with Disabilities _ Homeless Salaries and
Other Benefits

1. Teacher on Special Assignment 1.0 FTE- to support -
and provide professional development for NGSS 2. LCFF Base
implementation, course development and differentiating $150,000.00
instruction. 1000-1999,

3000-3999:
2. Provide release time (sub days and extra work Certificated
agreements) for teachers to develop, refine, and Personnel
implement curriculum aligned to the Next Generation Salaries and
Science Standards. Benefits

(reflected in
Goal 1 Action
B)
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GOAL.:

IRelated State and/or Local Priorities:

LAl English Learner (EL) pupils will receive instruction and curriculum that includes designated | 1 x2 3%x4 5 _6X7 X8
:and integrated English language development across all core content areas. ILocal: N/A

|
Iwithin five (5) years of instruction in SDUHSD, all English learner pupils will meet the criteriato |
:be reclassified as Redesignated Fluent English Proficient (RFEP). :

Identified Need:

IProvide instruction and curriculum that includes English Language Development to accelerate language acquisition for all
Istudents and increase English Proficiency levels for English Learners.

:Identified Metrics:
IA. California English Language Development Test (CELDT) results

« Internal district analysis of 14-15 compared to 15-16 CELDT results using the California Department of Education
growth criteria from the Title 111 Accountability report shows that 76.0% (190/250) of English Learner (EL) pupils

four domain areas for those students who scored level 4 or 5 Overall in 2014-15.
B. Percentage of ELs attaining the English proficient level on the CELDT, focus on Long Term English Learners (LTELS)

« The percent of students tested in grades 7-12 who scored within the proficient range on the CELDT has remained
relatively constant at approximately 59-60% for the 13-14, 14-15 and 15-16 administration.

e 72.5% (158/218) of LTEL students tested in grades 7-12 scored within the proficient range on the CELDT for 15-
16 administration.

:C. Pupil performance on LAS Links
IFall 14’ to Fall 15’ Comparison
|

»  38% (75/198) of students tested in both Fall 14' and Fall 15' increased at least one proficiency level.
- Fall 14’ 39.3% (86/219) of students tested scored Proficient or Advanced
- Fall 15’ 52.5% (200/381) of students tested scored Proficient or Advanced

o 13.2% increase in the number of students scoring Proficient or Advanced

Fall 14’ to Spring 15" Comparison

e 29% (33/114) of students tested in both Fall 14' and Spring 15' increased at least one proficiency level within one

|
|
|
|
|
|
|
|
: academic year.
1

made annual progress in learning English in 15-16 as measured by an increase of at least one performance level for
those students who earned an Overall score of 1-3 and maintaining a score in the Proficient range overall and in all

«  57% (65/114) of students tested demonstrated growth Overall as measured by a 10 point or greater increase in scale
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I score from Fall 14’ results to Spring 15’ results.
| _ -
|LCC Newcomers Program LAS Links Assessment results indicate:

| . . .
| 62% (13/21) of students tested demonstrated growth Overall as measured by a 10 point or greater increase in scale
I score from Fall 15’ results to Spring 16’ results.

| + 19% (4/21) of students tested increased one proficiency level from Fall 15’ results to Spring 16’ results.

|

|

D. Student progress using district adopted English Learner (EL) monitoring system

- establish baseline on EL student meetings with EL Leads and counselors to discuss progress and set goals using the
I English Learner (EL) monitoring system

|
|E. Reclassification rates of English Learner (EL) pupils, focus on LTELs

« In 15-16, SDHUSD reclassified 137 (25.4%) English Learners (ELs) to Redesignated Fluent English Proficient
(RFEP). This represents an increase of 12.9% in the percentage of ELs who met the criteria for reclassification from
the previous year.

»  80% of 12th grade students who initially enrolled as an EL in SDUHSD in 7th grade, met the criteria to be reclassified
as Redesignated Fluent English Proficient (RFEP) within 5 years of instruction in the District.

F. Progress monitoring of Redesignated Fluent English Proficient (RFEP) pupils

- establish baseline on RFEP student meetings with EL Leads and counselors to discuss progress and set goals using
the Redesignated Fluent English Proficient (RFEP) monitoring system

|G. Teacher of English Learners Mis-assignment Rate

| . . . .
| = 0% teacher of English Learners mis-assignment rates as measured by total course sections.

Goal Applies to:

'schools: !
: :AII

I |Grades: All

:Applicable Pupil Subgroups: :Redesignated fluent English proficient, English Learners

LCAP Year 1
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Expected Annual

Measurable
Outcomes:

2.a. 78% of English Learner (EL) pupils will make annual progress in learning English as measured by the California
English Language Development Test (CELDT).

CELDT.

compared to the previous year.

Assessment results.

2.c. 3% increase in the percentage of EL pupils attaining the English proficiency level on the CELDT.

2.i. 0% teacher of English Learners mis-assignment rate

2.b. 5% increase in the percentage of Long Term English Learners (LTELS) attaining English proficiency level on the

2.d. 5% increase in the percentage of EL pupils scoring Advanced or Early Advanced on the LAS Links assessment,
2.e. 3% increase in the percentage of students who demonstrate growth towards learning English as measured by an
increase of at least one proficiency level from Fall 16’ to Fall 17’ LAS Links Assessment results.
2.f. 3% increase in the percentage of students enrolled in the Newcomers Academy who demonstrated growth towards
learning English as measured by an increase of at least one proficiency level from Fall 16’ to Spring 17’ LAS Links

2.g9. 3% increase in reclassification of EL pupils as Redesignated Fluent English Proficient (RFEP) (2014-15=25.4%).

2.h. At all sites, the percentage of RFEP students scoring in the Standard Met to Standard Exceeded range on Smarter
Balanced assessments in both Math and ELA will be similar to the results of English Only students.

2.j. Maintain at least 80% of 12th grade students who initially enrolled as an EL in SDUHSD in 7th grade, meeting the
criteria to be reclassified as Redesignated Fluent English Proficient (RFEP) within 5 years of instruction in the District.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
_Al
Goal 2. Action A. All 1. Title |
_ Foster Youth _ American Indian or Alaska $66,000.00
Continue to provide professional learning and coaching  |Grades: All  |Native _ Hispanic or Latino _ Two or More 1000-1999,
through Teacher on Special Assignment model to Races _ Low Income Pupils _ Redesignated fluent [3000-3999:
increase student learning outcomes and support English proficient _ Asian _ Native Hawaiian or Certificated
instruction and assessment aligned to the California Pacific Islander X English Learners _ Black or Personnel
English Language Development (ELD) Standards. African American _ Filipino _ White _ Students Salaries and
with Disabilities _ Homeless Benefits

1. Teacher on Special Assignment- Support for
differentiated instruction (.6 FTE)

_ Other
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_ Al
Goal 2 Action B. All 1. Title
_ Foster Youth _ American Indian or Alaska $18,000.00
Continue to provide students with English Language Grades: All Native _ Hispanic or Latino _ Two or More 4000-4999:
Development (ELD) curriculum and instruction aligned Races : Low Income Pupils__ Redesignated fluent [Books And
with California State Standards. English proficient _ Asian _ Native Hawaiian or Supplies
, Pacific Islander X English Learners _ Black or
1. Purchase ELD curriculum consumables and African American _ Filipino _ White _ Students 2.
supplemental materials with Disabilities Homeless - Supplemental
: - Other B $130,000.00
2. Provide release time (sub days and extra work - 1000-1999,
agreements) for staff to attend professional development 3000-3999:
for differentiating instruction, implementation of ELD Certificated
standard as well as strategies to support ELs in the Personnel
classroom. Salaries and
Benefits
(reflected in
Goal 1. Action
B.)
_All
Goal 2. Action C. All 1. Title |
_ Foster Youth _ American Indian or Alaska $13,000.00
Continue to utilize results from LAS Links assessments to |Grades: All Native _ Hispanic or Latino _ Two or More 5000-5999:

appropriately place English Learner pupils into courses
that support language acquisition as well as identify
necessary interventions and support classes.

1. Cost of LAS Links Assessment program

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

Services And
Other Operating
Expenditures
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_ Al
Goal 2. Action D. All 1. LCFF Base
) _ o _ Foster Youth _ American Indian or Alaska $1,000.00 5000
Continue to collaborate with feeder districts to develop a |Grades: All -5999: Services

system to support English Learners from Kindergarten
through grade 12.

1. 2016-17 cost for SDUHSD to participate in the SDCOE

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White _ Students

And Other
Operating
Expenditures

Program Evaluation Institute with Disabilities Homeless 2. LCFF Base
_ Other B $300.00 1000-
2. Release time (sub days) for EL Lead teachers to - 1999, 3000-
attend SDCOE Program Evaluation Collaborative 3999:
meetings. Certificated
Personnel
Salaries and
Benefits
_Al
Goal 2. Action E. All 1.
_ Foster Youth _ American Indian or Alaska Supplemental
Continue to implement and refine a system to monitor Grades: All  [Native _ Hispanic or Latino _ Two or More $122,000.00
progress of all EL pupils, including long term and Races _ Low Income Pupils X Redesignated fluent {1000-1999,
reclassified. English proficient _ Asian _ Native Hawaiian or 3000-3999:

_ _ _ _ Pacific Islander X English Learners _ Black or Certificated
Continue to provide coaching and professional African American _ Filipino _ White _ Students Personnel
development on strategies on the needs of Long Term with Disabilities Homeless - Salaries and
English Learners (LTEL) to support English language Other - Benefits

acquisition and increase learning outcomes.

1. EL teacher leads release period (.2 FTE @ 6 school
sites)

2. Release time (sub days and extra work agreements)
for teachers to attend professional development on
supporting LTELs

(reflected in
Goal 1 Action
C)

2. LCFF Base
$1,000.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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_All
Goal 2. Action F. La Costa 1. LCFF Base
Canyon High | Foster Youth _ American Indian or Alaska $40,000.00
Continue to develop and expand (if applicable) courses |School and |Native Hispanic or Latino _ Two or More 1000-1999,
that focus on basic English and academic literacy skills, |Oak Crest Races  Low Income Pupils_ Redesignated fluent |3000-3999:
acculturation to U.S. schooling and fundamental subject |Middle English_proficient Asian  Native Hawaiian or Certificated
area knowledge to support English Learners who are new [School (if Pacific Islander X_English Learners Black or Personnel
to the US (students who have lived in the US for 18 needed) African American _ Filipino _ White __ Students Salaries and
months or less). with Disabilities _ Homeless Benefits
Grades: All

1. Newcomers Academy Program at one high school site
(.4 FTE)

2. Supplemental instructional materials, licenses for ST
Math intervention program

_ Other

(reflected in
Goal 1. Action
B.)

2. Title 1l
$4,200.00 5000
-5999

LCAP Year 2

156 of 523



Board Agenda Packet, 06-30-16

ITEM 19

38 of 166

Expected Annual

Measurable
Outcomes:

2.a. 79% of English Learner (EL) pupils will make annual progress in learning English as measured by the California
English Language Development Test (CELDT).

CELDT.

compared to the previous year.

Assessment results.

2.c. 3% increase in the percentage of EL pupils attaining the English proficiency level on the CELDT.

2.i. 0% teacher of English Learners mis-assignment rate

2.b. 5% increase in the percentage of Long Term English Learners (LTELS) attaining English proficiency level on the

2.d. 5% increase in the percentage of EL pupils scoring Advanced or Early Advanced on the LAS Links assessment,
2.e. 3% increase in the percentage of students who demonstrate growth towards learning English as measured by an
increase of at least one proficiency level from Fall 17’ to Fall 18’ LAS Links Assessment results.
2.f. 3% increase in the percentage of students enrolled in the Newcomers Academy who demonstrated growth towards
learning English as measured by an increase of at least one proficiency level from Fall 17’ to Spring 18’ LAS Links

2.g9. 3% increase in reclassification of EL pupils as Redesignated Fluent English Proficient (RFEP) (2014-15=25.4%).

2.h. At all sites, the percentage of RFEP students scoring in the Standard Met to Standard Exceeded range on Smarter
Balanced assessments in both Math and ELA will be similar to the results of English Only students.

2.j. 3% increase in the percentage of 12th grade students who initially enrolled as an EL in SDUHSD in 7th grade, met the
criteria to be reclassified as Redesigninated Fluent English Proficient (RFEP) within 5 years of instruction in the District.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
_Al
Goal 2 Action A. All 1. Title |
_ Foster Youth _ American Indian or Alaska $73,000.00
Continue to provide professional learning and coaching  |Grades: All  |Native _ Hispanic or Latino _ Two or More 1000-1999,
through Teacher on Special Assignment model to Races _ Low Income Pupils _ Redesignated fluent [3000-3999:
increase student learning outcomes and support English proficient _ Asian _ Native Hawaiian or Certificated
instruction and assessment aligned to the California Pacific Islander X English Learners _ Black or Personnel
English Language Development (ELD) Standards. African American _ Filipino _ White _ Students Salaries and
with Disabilities _ Homeless Benefits

1. Teacher on Special Assignment- Support for
differentiated instruction (.6 FTE)

_ Other
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Goal 2 Action B. All 1. Title
_ Foster Youth _ American Indian or Alaska $18,000.00
Continue to provide students with English Language Grades: All Native _ Hispanic or Latino _ Two or More 4000-4999:
Development (ELD) curriculum and instruction aligned Races : Low Income Pupils__ Redesignated fluent [Books And
with California State Standards. English proficient _ Asian _ Native Hawaiian or Supplies
, Pacific Islander X English Learners _ Black or
1. Purchase ELD curriculum consumables African American _ Filipino _ White _ Students 2.
. . with Disabilites _ Homeless Supplemental
2. Provide release time (sub days and extra work Other $150,000.00
agreements) for staff to attend professional development - 1000-1999,
for differentiating instruction, implementation of ELD 3000-3999:
standard as well as strategies to support ELs in the Certificated
classroom. Personnel
Salaries and
Benefits
(reflected in
Goal 1. Action
B.)
_All
Goal 2. Action C. All 1. Title |
__Foster Youth _ American Indian or Alaska $13,000.00
Continue to utilize results from LAS Links assessments to |Grades: All Native _ Hispanic or Latino _ Two or More 5000-5999:

appropriately place English Learner pupils into courses
that support language acquisition as well as identify
necessary interventions and support classes.

1. Cost of LAS Links Assessment program

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

Services And
Other Operating
Expenditures

Goal 2 Action D.

Continue to collaborate with feeder districts and
implement an agreed upon system to support English
Learners from Kindergarten through grade 12.

All

Grades: All

_All

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

no district cost
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_ Al
Goal 2 Action E. All 1.

_ Foster Youth _ American Indian or Alaska Supplemental
Continue to implement and refine a system to monitor Grades: All Native _ Hispanic or Latino _ Two or More $129,000.00
progress of all EL pupils, including long term and Races _ Low Income Pupils X Redesignated fluent [1000-1999,
reclassified. English proficient _ Asian _ Native Hawaiian or 3000-3999:

_ _ _ _ Pacific Islander X English Learners _ Black or Certificated
Continue to provide coaching and professional African American _ Filipino _ White _ Students Personnel
development on strategies on the needs of Long Term with Disabilities Homeless N Salaries and
English Learners (LTEL) to support English language Other - Benefits
acquisition and increase learning outcomes. -

(reflected in
1. EL teacher leads release period (.2 FTE @ 6 school Goal 1 Action
sites) C)
2. Release time (sub days and extra work agreements) 2. LCFF Base
for teachers to attend professional development on $1,000.00 1000
supporting LTELs -1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
_All
Goal 2. Action F. La Costa 1. LCFF Base
Canyon High [_ Foster Youth _ American Indian or Alaska $43,000.00
Continue to develop and expand (if applicable) courses  |School and  [Native _ Hispanic or Latino _ Two or More 1000-1999,
that focus on basic English and academic literacy skills, |Oak Crest Races Low Income pup”s_ Redesignated fluent |3000-3999:
acculturation to U.S. schooling and fundamental subject |Middle English proficient _ Asian _ Native Hawaiian or Certificated
area knowledge to support English Learners who are new |School (if Pacific Islander XTEninsh Learners Black or Personnel
to the US (students who have lived in the US for 18 needed) African American _ Filipino _ White __ Students Salaries and
months or less). with Disabilites _ Homeless Benefits
Grades: All

1. Newcomers Academy Program at one high school site
(.4 FTE)

2. Supplemental instructional materials, licenses for ST
Math intervention program

_ Other

(reflected in
Goal 1. Action
B.)

2. Title NI
$4,200.00 4000
-4999

LCAP Year 3
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Expected Annual
Measurable
Outcomes:

2.a. 80% of English Learner (EL) pupils will make annual progress in learning English as measured by the California
English Language Development Test (CELDT).

2.b. 5% increase in the percentage of Long Term English Learners (LTELS) attaining English proficiency level on the
CELDT.

2.c. 3% increase in the percentage of EL pupils attaining the English proficiency level on the CELDT.

2.d. 5% increase in the percentage of EL pupils scoring Advanced or Early Advanced on the LAS Links assessment,
compared to the previous year.

2.e. 3% increase in the percentage of students who demonstrate growth towards learning English as measured by an
increase of at least one proficiency level from Fall 1’ to Fall 19’ LAS Links Assessment results.

2.f. 3% increase in the percentage of students enrolled in the Newcomers Academy who demonstrated growth towards
learning English as measured by an increase of at least one proficiency level from Fall 18’ to Spring 19’ LAS Links
Assessment results.

2.g9. 3% increase in reclassification of EL pupils as Redesignated Fluent English Proficient (RFEP) (2014-15=25.4%).

2.h. At all sites, the percentage of RFEP students scoring in the Standard Met to Standard Exceeded range on Smarter
Balanced assessments in both Math and ELA will be similar to the results of English Only students.

2.i. 0% teacher of English Learners mis-assignment rate

2.j. 2% increase in the percentage of 12th grade students initially enrolled as an EL in SDUHSD in 7th grade who meet the
criteria to be reclassified as Redesignated Fluent English Proficient (RFEP) within 5 years of instruction in the District.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
_Al
Goal 2 Action A. All 1. Title |
_ Foster Youth _ American Indian or Alaska $76,000.00
Continue to provide professional learning and coaching  |Grades: All  |Native _ Hispanic or Latino _ Two or More 1000-1999,
through Teacher on Special Assignment model to Races _ Low Income Pupils _ Redesignated fluent [3000-3999:
increase student learning outcomes and support English proficient _ Asian _ Native Hawaiian or Certificated
instruction and assessment aligned to the California Pacific Islander X English Learners _ Black or Personnel
English Language Development (ELD) Standards. African American _ Filipino _ White _ Students Salaries and
_ , with Disabilities _ Homeless Benefits
1. Teacher on Special Assignment- Support for Other
differentiated instruction (.6 FTE) -
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Goal 2 Action B. All 1. Title
_ Foster Youth _ American Indian or Alaska $18,000.00
Continue to provide students with English Language Grades: All Native _ Hispanic or Latino _ Two or More 4000-4999:
Development (ELD) curriculum and instruction aligned Races : Low Income Pupils__ Redesignated fluent [Books And
with California State Standards. English proficient _ Asian _ Native Hawaiian or Supplies
, Pacific Islander X English Learners _ Black or
1. Purchase ELD curriculum consumables African American _ Filipino _ White _ Students 2.
. . with Disabilites _ Homeless Supplemental
2. Provide release time (sub days and extra work Other $150,000.00
agreements) for staff to attend professional development - 1000-1999,
for differentiating instruction, implementation of ELD 3000-3999:
standard as well as strategies to support ELs in the Certificated
classroom. Personnel
Salaries and
Benefits
(reflected in
Goal 1 Action
B)
_ Al
Goal 2. Action C. All 1. Title |
_ Foster Youth _ American Indian or Alaska $13,000.00
Continue to utilize results from LAS Links assessments to |Grades: All  |Native _ Hispanic or Latino _ Two or More 5000-5999:

appropriately place English Learner pupils into courses
that support language acquisition as well as identify
necessary interventions and support classes.

1. Cost of LAS Links Assessment program

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

Services And
Other Operating
Expenditures
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_All
Goal 2 Action D. All no district cost

] _ o _ Foster Youth _ American Indian or Alaska
Continue to collaborate with feeder districts and Grades: All  [Native _ Hispanic or Latino _ Two or More
implement an agreed upon system to support English Races _ Low Income Pupils X Redesignated fluent
Learners from Kindergarten through grade 12. English proficient _ Asian _ Native Hawaiian or

Pacific Islander X English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless
_ Other
_All
Goal 2 Action E. All 1.

_ _ . _ _ Foster Youth _ American Indian or Alaska Supplemental
Continue to implement and refine a system to monitor Grades: All  [Native _ Hispanic or Latino _ Two or More $129,000.00
progress of all EL pupils, including long term and Races _ Low Income Pupils X Redesignated fluent |1000-1999,
reclassified. English proficient _ Asian _ Native Hawaiian or 3000-3999:

. . . _ Pacific Islander X English Learners _ Black or Certificated
Continue to provide coaphmg and professional African American _ Filipino _ White _ Students Personnel
development on strategies on the needs of Long Term with Disabilities Homeless - Salaries and
English Learners (LTEL) to support English language Other - Benefits

acquisition and increase learning outcomes.

1. EL teacher leads release period (.2 FTE @ 6 school
sites)

2. Release time (sub days and extra work agreements)
for teachers to attend professional development on
supporting LTELs

(reflected in
Goal 1 Action
C)

2. LCFF Base
$1,000.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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_All
Goal 2. Action F. La Costa 1. LCFF Base
Canyon High | Foster Youth _ American Indian or Alaska $43,000.00
Continue to develop and expand (if applicable) courses |School and |Native Hispanic or Latino _ Two or More 1000-1999,
that focus on basic English and academic literacy skills, |Oak Crest Races  Low Income Pupils_ Redesignated fluent |3000-3999:
acculturation to U.S. schooling and fundamental subject |Middle English_proficient Asian  Native Hawaiian or Certificated
area knowledge to support English Learners who are new [School (if Pacific Islander X_English Learners Black or Personnel
to the US (students who have lived in the US for 18 needed) African American _ Filipino _ White __ Students Salaries and
months or less). with Disabilities _ Homeless Benefits
Grades: All

1 .Newcomers Academy Program at one high school site
(.4 FTE)

2. Supplemental instructional materials, licenses for ST
Math intervention program

_ Other

(reflected in
Goal 1. Action
B.)

2. Title 1l
$4,200.00 4000
-4999
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GOAL: ! IRelated State and/or Local Priorities: X
:AII district graduates will be college and career ready. l1 x2 3 X4 5 6 X7 _8 Local

IN/A

Identified Need: |
lIn all schools (grades 7-12), pupils are enrolled in a course of study to meet the University of California and/or California
IState University (UC/CSU) A through G requirements. Pupil enrollment and success in Honors and AP courses reflects the
:demographics of the district and each school.

:Identified Metrics:
IA. Annual district data collection on A-G course completion and UC/CSU eligibility

« UC/CSU eligibility rates for all students decreased slightly by 1.1% from 76.2% in 13-14 to 75.1% in 14-15 although
the number of eligible graduates remained stable at 1,522.

« UC/CSU eligibility rates for the significant subgroups of Socio-economically disadvantaged students and Hispanic
students both increased (Low SES, increased 4.1% and Hispanic students, increased 2%) in 14-15 when compared
to the previous year.

B. High School Cohort Graduation Rate

« Cohort High School graduation rates decreased slightly by .7% from 96.7% in 13-14 to 96.0% in 14-15 as measured
by the four year cohort graduation rate reported by the California Department of Education.

|
|
|
|
|
|
|
|
|
|
|
:C. Pupil performance on Early Assessment Program (EAP)
IBaseline EAP results from the 14-15 SBAC ELA

« 45% “College Ready”
+ 32% “Conditionally Ready”
*  23% “Not Ready”

|

|

|

|

|

:Baseline EAP results from the 14-15 SBAC Math
I« 37% “College Ready”

I . 26% “Conditionally Ready”
: +  37% “Not Ready”

|

|

|

|

|

1

D. Advanced Placement examination results

- SDUHSD has demonstrated a consistent average AP exam pass rate of 81% from 2010 to 2015

E. CTE course enrollment and demographic data



IF. Student participation in Naviance college and career activities

|Baseline MS participation

|
|Baseline HS participation (# of students who have participated in each activity)

G. AP/Honors Course Enrollment and demographic data
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14-15 Career Technical Education (CTE) course enroliment increased 3% with an increase of 106 more students
enrolled in CTE courses when compared to CTE course enrollment data from the previous year.
Course enroliment data on the percentage of females enrolled in courses that lead to a career in nontraditional fields
revealed that courses in the fields of Building and Construction Trades, Engineering and Architecture, Information
and Communication Technologies, and Transportation showed a significant disproportionality of female enroliment
and courses in the field of Education, Child Development, and Family Services showed a significant
disproportionality of male enroliment.
o Building and Construction Trades- 8% female, 92% male (courses include Wood)
o Education, Child Development, and Family Services- 90% female, 10% male (courses include Child
Development)
o Engineering and Architecture- 12% female, 88% male (courses include Engineering and Principles of design)
o Information and Communication Technologies-14% female, 86% male (courses include Robotics and
Computer Science)
o Transportation- 6% female, 94% male (courses include Auto)

With guidance from counselors, 100% of 7th and 8th grade students enrolled at 3 district middle schools have
participated in the CareerKey program.

Do What You Are, 1,373
Career Interest Profiler, 2,014
Strengths Explorer, 349
Career Cluster, 560

64.4% of SDUHSD students were enrolled in at least one Advanced Placement or Honors course in 15-16. This
represents an increase of 2.3% when compared to the previous year.
1% of those students enrolled in at least one Advanced Placement or Honors course are English Learners (14-
15=0.5%).

o Districtwide, English Learners represent 3.8% of student enroliment.
4% of those students enrolled in at least one Advanced Placement or Honors course are Socio-economically
disadvantaged students. (14-15=4.2%)

o Districtwide, Socio-economically disadvantaged students represent 8.4% of student enrollment.
14-15, 232 AP courses taught with a total enroliment of 7,839 students.
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Goal Applies to:

Ischools: !
: :AII

I |Grades: Al

:Applicable Pupil Subgroups: :AII

LCAP Year 1

Expected Annual
Measurable
Outcomes:

3.a. 1% increase in AP exam participation rate and AP exam pass rate.

3.b. An increase of 3% of all pupils completing A-G required courses as measured by UC/CSU Eligibility Rates, focus on EL
students and low SES students.

3.c. Cohort high school graduation rates will increase by 0.5%.

3.d. 3% increase in college ready pupils in ELA and Math as measured by the EAP, focus on EL students and low SES
students.

3.e. 3% increase in CTE course enrollment

3.f. 3% increase from baseline of CTE students from underrepresented gender groups who are enrolled in a program
sequence that leads to employment in nontraditional fields.

3.9. 3% increase from baseline for student participation in college and career readiness activities as measured by student
work in Naviance.

3.h. 1% increase in pupil enrollment in Honors and Advanced Placement (AP) courses to reflect the demographics of each
school, focus on English Learners and students who are classified as socio-economically disadvantaged.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
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_Al
Goal.3.Action.A. District-wide 1
. . . X Foster Youth _ American Indian or Alaska Supplemental
Continue to implement district agreed upon protocol to Grades: Al [Native X Hispanic or Latino _ Two or More $40,000.00
identify students who are not enrolled but may be Races X Low Income Pupils X Redesignated fluent [5000-5999:

successful in Advanced Placement and/or Honors
courses.

Continue to provide training to support Advanced
Placement teachers in differentiated instructional
strategies.

1. Cost for all students in grades 9-11 to take a college
entrance exam. PSAT 9, Pre-ACT-10th grade,
PSAT/NMSQT 11th grade

2. Release time and registration costs for AP teachers to
attend professional development workshops and
professional conferences.

English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

2. LCFF Base
$10,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits 5000-
5999: Services
And Other
Operating
Expenditures

(reflected in
Goal 1. Action
B.)
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_ Al
Goal 3. Action B. District-wide 1. LCFF Base
. . y X Foster Youth _ American Indian or Alaska $32,000.00
Continue to provide opportunities for all students to meet |Grades: All Native X Hispanic or Latino _ Two or More 5000-5999:

A-G requirements to be eligible for college using college
and career planning programs and activities as well as
implement interventions/courses to support
underrepresented pupils in A-G completion.

Counselors and site administrators will continue to review
data regarding EL/low SES pupils UC/CSU eligibility to
identify gaps in course offerings and recommend support
courses as appropriate

1. Naviance program costs, Total 2 year agreement cost
was $64,000 paid over the two year term of the contract.

2. Additional Summer remediation programs

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

(reflected in
Goal 1 Action
C)

2.
Supplemental
$10,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits
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_All
Goal 3. Action C. District-wide 1.

. . ) _ X Foster Youth _ American Indian or Alaska Supplemental
Continue to implement courses in College Readiness and |Grades: All  [Native X Hispanic or Latino _ Two or More $200,000.00
AVID and expand the use of college readiness/AVID Races X Low Income Pupils X Redesignated fluent |1000-1999,
strategies in all classes as appropriate English proficient _ Asian _ Native Hawaiian or 3000-3999:

, I : Pacific Islander X English Learners _ Black or Certificated
1. Continue to support District Achievement funded African American _ Filipino _ White X Students Personnel
sections to sites for College Readiness/AVID courses with Disabilities X Homeless Salaries and
X Other (High Achieving Students) Benefits

2. AVID training and contract costs

(reflected in
Goal 1 Action
<)

2.
Supplemental
$38,000.00
5000-5999:
Services And
Other Operating
Expenditures

Goal 3. Action D.

Continue to provide a broad course of study for all
students including expanded CTE pathways.

Continue to work with CTE teachers to develop A-G
aligned course descriptions and course articulations with
local community colleges as well as course curriculum
aligned to ELA and Math California Content Standards.

1. Contract with Hanover Research to investigate best
practices in development, expansion, implementation and
promotion of CTE pathways.

2. Release time for CTE teachers to collaborate with local
business leaders in their field

3. Cost for modernizing equipment

4. Project Lead the Way Program at 2 sites (.4 FTE)

All

Grades: All

X All

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

1. Title |
$41,000 5000-
5999 Contracts

(reflected in
Goal 4. Action
A)

2. Carl D.
Perkins Career
and Technical
Education
$2,000.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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5. Teacher on Special Assignment (0.6 FTE) to work with
CTE teachers to develop A-G aligned CTE course
descriptions as well as promote/communicate with
stakeholders regarding new and existing CTE pathways.
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3. Carl D.
Perkins Career
and Technical
Education
$75,000.00
4000-4999:
Books And
Supplies

4, Carl D.
Perkins Career
and Technical
Education
$40,000 1000-
1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits

5. CTE
Incentive
Grant
$66,000 1000-
1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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X All
Goal 3. Action E. All 1. LCFF Base
_ Foster Youth _ American Indian or Alaska $2,000.00 1000
Continue to provide training and professional Grades: All Native _ Hispanic or Latino _ Two or More -1999, 3000-
development for counselors and teachers to increase Races _ Low Income Pupils _ Redesignated fluent [3999:
gender groups who are enrolled in CTE courses and English proficient _ Asian _ Native Hawaiian or Certificated
pathways that lead to employment in nontraditional fields Pacific Islander _ English Learners _ Black or Personnel
as well as train teachers on the model CTE curriculum African American _ Filipino _ White _ Students Salaries and
standards. with Disabilities _ Homeless Benefits

1. Release time for teachers to attend professional
development

_ Other

(reflected in
Goal 1 Action
C)

1. Carl D.
Perkins Career
and Technical
Education
$2,000.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits

LCAP Year 2
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Expected Annual
Measurable
Outcomes:

3.a. 1% increase in AP exam participation rate and AP exam pass rate.

3.b. 3% increase of all pupils completing A-G required courses as measured by UC/CSU Eligibility Rates, focus on EL
students and low SES students.

3.c. Cohort high school graduation rates will increase by 0.5%.

3.d. 3% increase in college ready pupils in ELA and Math as measured by the EAP, focus on EL students and low SES
students.

3.e. 3% increase in CTE course enrollment

3.f. 3% increase from baseline of CTE students from underrepresented gender groups who are enrolled in a program
sequence that leads to employment in nontraditional fields.

3.9. 3% increase from baseline for student participation in college and career readiness activities as measured by student
work in Naviance.

3.h. 1% increase in pupil enrollment in honors and Advanced Placement (AP) courses to reflect the demographics of each
school, focus on English Learners and students who are classified as socio-economically disadvantaged.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
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_Al
Goal.3.Action.A. District-wide 1
. . . X Foster Youth _ American Indian or Alaska Supplemental
Continue to implement district agreed upon protocol to Grades: Al [Native X Hispanic or Latino _ Two or More $40,000.00
identify students who are not enrolled but may be Races X Low Income Pupils X Redesignated fluent [5000-5999:

successful in Advanced Placement and/or Honors
courses.

Continue to provide training to support Advanced
Placement teachers in differentiated instructional
strategies.

1. Cost for all students in grades 9-11 to take a college
entrance exam. PSAT 9, Pre-ACT-10th grade,
PSAT/NMSQT 11th grade

2. Release time and registration costs for AP teachers to
attend professional development workshops and
professional conferences.

English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

2. LCFF Base
$10,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits 5000-
5999: Services
And Other
Operating
Expenditures

(reflected in
Goal 1. Action
B.)
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_ Al
Goal 3. Action B. District-wide 1. LCFF Base
. . y X Foster Youth _ American Indian or Alaska $32,000.00
Continue to provide opportunities for all students to meet |Grades: All Native X Hispanic or Latino _ Two or More 5000-5999:

A-G requirements to be eligible for college using college
and career planning programs and activities as well as
implement interventions/courses to support
underrepresented pupils in A-G completion.

Counselors and site administrators will continue to review
data regarding EL/low SES pupils UC/CSU eligibility to
identify gaps in course offerings and recommend support
courses as appropriate

1. Naviance program costs, Total 2 year agreement cost
was $64,000 paid over the two year term of the contract.

2. Additional Summer remediation programs

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

(reflected in
Goal 1 Action
C)

2.
Supplemental
$11,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits
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_All
Goal 3. Action C. District-wide 1.

. . ) _ X Foster Youth _ American Indian or Alaska Supplemental
Continue to implement courses in College Readiness and |Grades: All  |Native _ Hispanic or Latino _ Two or More $211,000.00
AVID and expand the use of college readiness/AVID Races X Low Income Pupils X Redesignated fluent |1000-1999,
strategies in all classes as appropriate English proficient _ Asian _ Native Hawaiian or 3000-3999:

, I : Pacific Islander X English Learners _ Black or Certificated
1. Continue to support District Achievement funded African American _ Filipino _ White X Students Personnel
sections to sites for College Readiness/AVID courses with Disabilities X Homeless Salaries and
X Other (High Achieving Students) Benefits

2. AVID training and contract costs

(reflected in
Goal 1 Action
<)

2.
Supplemental
$38,000.00
5000-5999:
Services And
Other Operating
Expenditures

Goal 3. Action D.

Continue to provide a broad course of study for all
students including expanded CTE pathways.

Continue to work with CTE teachers to develop A-G
aligned courses descriptions and course articulations with
local community colleges as well as course curriculum
aligned to ELA and Math California Content Standards.

1. Contract with Hanover Research to investigate best
practices in development, expansion, implementation and
promotion of CTE pathways.

2. Release time for CTE teachers to collaborate with local
business leaders in their field

3. Cost for modernizing equipment

4. Project Lead the Way Program

All

Grades: All

X All

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

1. Title |
$41,000 5000-
5999 Contracts

(reflected in
Goal 4. Action
A)

2. Carl D.
Perkins Career
and Technical
Education
$2,500.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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Cost for future FTE allocations and sites of
implementation will be determined yearly dependent on
identified need

5. Teacher on Special Assignment (0.6 FTE) will continue
to work with CTE teachers to develop A-G aligned CTE
course descriptions as well as promote/communicate with
stakeholders regarding new and existing CTE pathways.
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3. Carl D.
Perkins Career
and Technical
Education
$75,000.00
4000-4999:
Books And
Supplies

4, Carl D.
Perkins Career
and Technical
Education
$43,000 1000-
1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits

5. CTE
Incentive
Grant
$70,000 1000-
1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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X All
Goal 3. Action E. All 1. LCFF Base
_ Foster Youth _ American Indian or Alaska $2,500.00 1000
Continue to provide training and professional Grades: All Native _ Hispanic or Latino _ Two or More -1999, 3000-
development for counselors and teachers to increase Races _ Low Income Pupils _ Redesignated fluent [3999:
gender groups who are enrolled in CTE courses and English proficient _ Asian _ Native Hawaiian or Certificated
pathways that lead to employment in nontraditional fields Pacific Islander _ English Learners _ Black or Personnel
as well as train teachers on the model CTE curriculum African American _ Filipino _ White _ Students Salaries and
standards. with Disabilities _ Homeless Benefits

1. Release time for teachers to attend professional
development

_ Other

(reflected in
Goal 1 Action
C)

1. Carl D.
Perkins Career
and Technical
Education
$2,000.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits

LCAP Year 3
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Expected Annual
Measurable
Outcomes:

3.a. 1% increase in AP exam participation rate and AP exam pass rate.

3.b. 3% increase of all pupils completing A-G required courses as measured by UC/CSU Eligibility Rates, focus on EL
students and low SES students.

3.c. Cohort high school graduation rates will increase by 0.5%.

3.d. 3% increase in college ready pupils in ELA and Math as measured by the EAP, focus on EL students and low SES
students.

3.e. 3% increase in CTE course enrollment

3.f. 3% increase from baseline of CTE students from underrepresented gender groups who are enrolled in a program
sequence that leads to employment in nontraditional fields.

3.9. 3% increase from baseline for student participation in college and career readiness activities as measured by student
work in Naviance.

3.h. 1% increase in pupil enrollment in honors and Advanced Placement (AP) courses to reflect the demographics of each
school, focus on English Learners and students who are classified as socio-economically disadvantaged.

Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
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_Al
Goal.3.Action.A. District-wide 1
. . . X Foster Youth _ American Indian or Alaska Supplemental
Continue to implement district agreed upon protocol to Grades: Al [Native X Hispanic or Latino _ Two or More $40,000.00
identify students who are not enrolled but may be Races X Low Income Pupils X Redesignated fluent [5000-5999:

successful in Advanced Placement and/or Honors
courses.

Continue to provide training to support Advanced
Placement teachers in differentiated instructional
strategies.

1. Cost for all students in grades 9-11 to take a college
entrance exam. PSAT 9, Pre-ACT-10th grade,
PSAT/NMSQT 11th grade

2. Release time and registration costs for AP teachers to
attend professional development workshops and
professional conferences.

English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

2. LCFF Base
$10,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits 5000-
5999: Services
And Other
Operating
Expenditures

(reflected in
Goal 1. Action
B.)
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_ Al
Goal 3. Action B. District-wide 1. LCFF Base
. . y X Foster Youth _ American Indian or Alaska $32,000.00
Continue to provide opportunities for all students to meet |Grades: All Native X Hispanic or Latino _ Two or More 5000-5999:

A-G requirements to be eligible for college using college
and career planning programs and activities as well as
implement interventions/courses to support
underrepresented pupils in A-G completion.

Counselors and site administrators will continue to review
data regarding EL/low SES pupils UC/CSU eligibility to
identify gaps in course offerings and recommend support
courses as appropriate

1. Naviance program costs, Total 2 year agreement cost
was $64,000 paid over the two year term of the contract.

2. Additional Summer remediation programs

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

(reflected in
Goal 1 Action
C)

2.
Supplemental
$11,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits
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_All
Goal 3. Action C. District-wide 1.

. . ) _ X Foster Youth _ American Indian or Alaska Supplemental
Continue to implement courses in College Readiness and |Grades: All  [Native X Hispanic or Latino _ Two or More $211,000.00
AVID and expand the use of college readiness/AVID Races X Low Income Pupils X Redesignated fluent |1000-1999,
strategies in all classes as appropriate English proficient _ Asian _ Native Hawaiian or 3000-3999:

, I : Pacific Islander X English Learners _ Black or Certificated
1. Continue to support District Achievement funded African American _ Filipino _ White X Students Personnel
sections to sites for College Readiness/AVID courses with Disabilities X Homeless Salaries and
X Other (High Achieving Students) Benefits

2. AVID training and contract costs

(reflected in
Goal 1 Action
<)

2.
Supplemental
$38,000.00
5000-5999:
Services And
Other Operating
Expenditures

Goal 3. Action D.

Continue to provide a broad course of study for all
students including expanded CTE pathways.

Continue to work with CTE teachers to develop A-G
aligned courses descriptions and course articulations with
local community colleges as well as course curriculum
aligned to ELA and Math California Content Standards.

1. Contract with Hanover Research to investigate best
practices in development, expansion, implementation and
promotion of CTE pathways.

2. Release time for CTE teachers to collaborate with local
business leaders in their field

3. Cost for modernizing equipment

4. Project Lead the Way Program

All

Grades: All

X All

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

1. Title |
$41,000 5000-
5999 Contracts

(reflected in
Goal 4. Action
A)

2. Carl D.
Perkins Career
and Technical
Education
$2,500.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits

181 of 523



5. Teacher on Special Assignment (0.6 FTE) will continue
to work with CTE teachers to develop A-G aligned CTE
course descriptions as well as promote/communicate with
stakeholders regarding new and existing CTE pathways.
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3. Carl D.
Perkins Career
and Technical
Education
$75,000.00
4000-4999:
Books And
Supplies

4, Carl D.
Perkins Career
and Technical
Education
$43,000 1000-
1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits

Cost for future
FTE allocations
and sites of
implementation
will be
determined
yearly
dependent on
identified need

5. Career
Pathways
Grant
$70,000 1000-
1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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X All
Goal 3. Action E. All 1. LCFF Base
_ Foster Youth _ American Indian or Alaska $2,500.00 1000
Continue to provide training and professional Grades: All Native _ Hispanic or Latino _ Two or More -1999, 3000-
development for counselors and teachers to increase Races _ Low Income Pupils _ Redesignated fluent [3999:
gender groups who are enrolled in CTE courses and English proficient _ Asian _ Native Hawaiian or Certificated
pathways that lead to employment in nontraditional fields Pacific Islander _ English Learners _ Black or Personnel
as well as train teachers on the model CTE curriculum African American _ Filipino _ White _ Students Salaries and
standards. with Disabilities _ Homeless Benefits

1. Release time for teachers to attend professional
development

_ Other

(reflected in
Goal 1 Action
C)

1. Carl D.
Perkins Career
and Technical
Education
$2,000.00 1000
-1999, 3000-
3999:
Certificated
Personnel
Salaries and
Benefits
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GOAL.: ! IRelated State and/or Local Priorities:
:Increase the level of “school connectedness” and "sense of safety” of pupils, staff and parents. '_1 _2 X3 X4 X5 X6 X7 X8

I'Local: N/A

Identified Need: |
:In all schools (grades 7-12), pupils, staff and parents will feel safe and connected to their school and SDUHSD.

:Identified Metrics:
IA. Annual Stakeholder Survey/California Healthy Kids Survey
|

» 2015-16 Hanover Stakeholder Survey results indicate:
o 82% of students responded that they agree or strongly agree that SDUHSD schools are safe. 6% disagree
o 85% of parents responded that they agree or strongly agree that SDUHSD schools are welcoming to parents.
7% disagree.
o 75% of students responded that they agree or strongly agree that SDUHSD schools are welcoming to
students. 9% disagree
+ CHKS (2016-17)

B. Attendance Data

|
|
|
|
|
|
|
|
|
|
: + ADA has remained constant over the last two years districtwide at 95.9%.
| o Average growth in ADA= 0.3% at 4 comprehensive high school.
| Chronic absenteeism rate remained constant at 6.2% over the last two years for all students. Chronic absenteeism
I rate remained stable over the last two years for several significant subgroups as well; EL (9.8%), Socio-economically
| disadvantaged students (10.1%), Redesignated Fluent English Proficient (RFEP) (3.9%). Chronic absenteeism
I decreased 2.7% for special education students.
|
|C. High School Dropout Rates
: - 14-15 Cohort Dropout Rate increased by 0.8% when compared to the previous year. (13-14= 1.8%, 14-15=2.6%)
| .
|D. Middle School Drop Out Rates

+  SDUHSD maintained a 0% Middle school dropout rate in 14-15 year.
E. Overall Facilities Report (FIT)

- Williams’ Certification presented to and approved by the SDUHSD Board quarterly, indicates that 100% of SDUHSD
maintained an overall score of at least “Good” or better on the Facilities Inspection Tool

F. Expulsion Rates
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« SDUHSD has maintained a 0-0.1% expulsion rate since 2012. In 14-15, SDUHSD expelled a total of 8 students with
an expulsion rate of 0.1%. When compared to the previous year, the number of students expelled decreased by 50%
(4 students).
o 14-15 expulsion rate= 8 students, 0.1%
o 13-14 expulsion rate= 4 students, 0%

G. Suspension Rates

« Inthe 14-15 year, SDUHSD suspended a total of 178 students with a suspension rate of 1.4%. When compared to
the previous year, the number of students suspended increased by 3.5% (6 students) and the suspension rate
increased slightly by 0.1%. SDUHSD has seen a steady decline in suspension rates since 2011-12 with a 0.8%
decrease in suspension rates and a 36% decrease in the number of students suspended.

H. Truancy Rates

« District truancy rate increased 6.59% from 48.68% in 13-14 to 55.5% in 14-15.
- 3 out of 9 district schools reported no change or a decrease in truancy rates.
« 5 out of 9 district schools reported an increase in truancy rates between 4-15%

I. Parent participation and input at district and site level

« Baseline parent membership in PTSA/Foundation were established for the 15-16 year (Total 2,665 members district-
wide). (see Appendix A, Table 4.1)
« Parent participation in the annual stakeholder survey increased by 77% in 15-16 when compared to the previous
ear
Y - Demographic and program participation of respondents was consistent with district averages.
= 64% of respondents have a student enrolled in an AP or Honors course, approximately 64.4% of
SDUHSD students are enrolled in at least one AP or Honors course.
= 12% of respondents have a student who qualifies for Special Education services, approximately 11% of
SDUHSD students qualify for special education services.
= 5% of respondents have a student who qualifies for Free and Reduced Meal Program, approximately
8.5% of SDUHSD students qualify for Free and Reduced Meal Program.
= 3% of respondents have a student who is enrolled in an English Language Development Program for
English Learners, approximately 3.8% of SDUHSD students are classified as English Learner.

Goal Applies to:

Schools: |
:AII

|Grades: All

Applicable Pupil Subgroups: :AII

LCAP Year 1
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Expected Annual
Measurable
Outcomes:

4.a. 3% increase in the number of students and parents who feel safe and connected to their school as measured by an

annual climate survey of all pupils and parents.

4.b. All schools will maintain clean and safe facilities as measured by an overall score of at least “Good” or better on the

FIT.

4.c. 5% increase in number of parents completing the district annual stakeholder input survey that reflects the

demographics of the district.

4.d. 5% increase in number of students completing the district annual stakeholder input survey that reflects the

demographics of the district.

4.e. 3% increase in parent participation in PTSA, Parent Foundation and English Learner Advisory Committee

(ELAC) groups at each site.

4.f. Increase district-wide attendance rate by 1% over previous year with focus on high school rates.
4.g. Decrease chronic absenteeism rate by 1% from the previous year.

4.h. 3% decrease in truancy rate from the previous year.

4.i. Decrease cohort high school dropout rate from the previous year by 0.5%

4.j. Maintain 0% middle school dropout rate.

4.k. Maintain 0% expulsion rate.

4.1 0.2% decrease in suspension rates for all pupils.

Actions/Services Scope of Pupils to be served within identified scope of
Service service

Budgeted
Expenditures
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_All
Goal 4. Action A. District-wide 1. Title |
. _ _ X Foster Youth _ American Indian or Alaska $41,000.00
Continue to develop and implement action plans to Grades: All Native X Hispanic or Latino X Two or More 5000-5999:

support students’ and parents’ sense of connectedness to
school as well as increasing their sense of safety.

Each school site will continue to identify needs and
develop an action plan based on survey data from
families and staff to address school connectedness and
safety concerns.

1. Contract with Hanover for research and evaluation
services to develop, implement and analyze results from
an annual stakeholder survey to evaluate concerns
related to school connectedness and safety.

2. Administration of California Healthy Kids biannual
survey (2016-17, 2018-19)

Races X Low Income Pupils X Redesignated fluent
English proficient X Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino X White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

Supplemental
$45,000.00
5000-5999:
Services And
Other Operating
Expenditures
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X All
Goal 4. Action B. All 1. LCFF Base
) . ) ) _ Foster Youth _ American Indian or Alaska $21,500.00
Continue to find ways to communicate with stakeholders |Grades: All Native _ Hispanic or Latino _ Two or More 5000-5999:

to support students’ success.

Continue to provide parent training sessions on a variety
of parent involvement topics.

1. Blackboard Connect program cost

2.Cost for SDUHSD College Night at Del Mar
Fairgrounds for facilities rental

3. Cost for parent trainings and workshops

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

Services And
Other Operating
Expenditures

(reflected in
Goal 1 Action
C)

2. LCFF Base
$10,000.00
5000-5999:
Services And
Other Operating
Expenditures

3. Title |
$3,000.00 5000
-5999: Services
And Other
Operating
Expenditures
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X All
Goal 4. Action C. All 1. No
. . . _ Foster Youth _ American Indian or Alaska anticipated
Continue to provide resources and training for teachers to |Grades: All Native _ Hispanic or Latino _ Two or More district

monitor academic progress, behavioral data, and
attendance rates at district high schools.

Continue to develop strategies and systems to address
student suspensions at school sites with a focus on
Restorative Justice.

1. Sites will continue to develop and implement action
plans to address student behavior indicators from pupil
discipline data

2. Cost of implementing Restorative Justice program at
each school site including training.

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

expenditure

2. LCFF Base
$4,000.00 5000
-5999: Services
And Other
Operating
Expenditures

(reflected in
Goal 1 Action
C)
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Goal 4. Action D.

Continue to implement and expand programs, activities,
supports and courses that promote student wellness at
each school site.

1. District cost for site wellness days and events will be
minimal, site Foundation Funds

2. Hire District Social Workers (3.0 FTE) to support
student wellness at all district sites, with focus on high
schools

3. Having A Voice program- cost for teachers to facilitate
the program over the summer.

District-wide

Grades: All

All

X Foster Youth _ American Indian or Alaska

Native X Hispanic or Latino _ Two or More

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities X Homeless

_ Other

1. no district
cost

2.
Supplemental
$225,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

2. Title |
$40,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

3.
Supplemental
$32,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Goal 4. Action E.

In conjunction with SDFA, staff will meet in the Fall to
discuss priority focus areas for the district and possible
changes to LCAP committee process.

All

Grades: All

X All

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

no district cost
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LCAP Year 2

Expected Annual
Measurable
Outcomes:

4.a. 3% increase in the number of students and parents who feel safe and connected to their school as measured by an

annual climate survey of all pupils and parents.

4.b. All schools will maintain clean and safe facilities as measured by an overall score of at least “Good” or better on the

FIT.

4.c. 5% increase in number of parents completing the district annual stakeholder input survey that reflects the

demographics of the district.

4.d. 5% increase in number of students completing the district annual stakeholder input survey that reflects the

demographics of the district.

4.e. 3% increase in parent participation in PTSA, Parent Foundation and English Learner Advisory Committee

(ELAC) groups at each site.

4.f. Increase district-wide attendance rate by 1% over previous year with focus on high school rates.

4.g. Decrease chronic absenteeism rate by 1% from the previous year.

4.h. 3% decrease in truancy rate from the previous year.

4.i. Decrease cohort high school dropout rate from the previous year by 0.5%

4.j. Maintain 0% middle school dropout rate.

4.k. Maintain 0% expulsion rate.

4.1 0.2% decrease in suspension rates for all pupils.

Actions/Services

Scope of
Service

Pupils to be served within identified scope of
service

Budgeted
Expenditures
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_All
Goal 4. Action A. District-wide 1. Title |
. _ _ X Foster Youth _ American Indian or Alaska $41,000.00
Continue to develop and implement action plans to Grades: All Native X Hispanic or Latino _ Two or More 5000-5999:

support students’ and parents’ sense of connectedness to
school as well as increasing their sense of safety.

Each school site will continue to identify needs and
develop an action plan based on survey data from
families and staff to address school connectedness and
safety concerns.

1. Contract with Hanover for research and evaluation
services to develop, implement and analyze results from
an annual stakeholder survey to evaluate concerns
related to school connectedness and safety.

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

Goal 4. Action B.

Continue to find ways to communicate with stakeholders
to support students’ success.

Continue to provide parent training sessions on a variety
of parent involvement topics.

1. Blackboard Connect program cost

2. Cost for SDUHSD College Night at Del Mar
Fairgrounds for facilities rental

3. Cost for parent trainings and workshops

All

Grades: All

X All

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

1. LCFF Base
$21,500.00
5000-5999:
Services And
Other Operating
Expenditures

(reflected in
Goal 1 Action
C)

2. LCFF Base
$10,000.00
5000-5999:
Services And
Other Operating
Expenditures

3. Title |
$3,000.00 5000
-5999: Services
And Other
Operating
Expenditures
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X All
Goal 4. Action C. All 1. No
. . . _ Foster Youth _ American Indian or Alaska anticipated
Continue to provide resources and training for teachers to |Grades: All Native _ Hispanic or Latino _ Two or More district

monitor academic progress, behavioral data, and
attendance rates at district high schools.

Continue to develop strategies and systems to address
student suspensions at school sites with a focus on
Restorative Justice.

1. Sites will continue to develop and implement action
plans to address student behavior indicators from pupil
discipline data

2. Cost of implementing Restorative Justice program at
each school site including training.

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

expenditure

2. LCFF Base
$4,000.00 5000
-5999: Services
And Other
Operating
Expenditures

(reflected in
Goal 1 Action
C)
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Goal 4. Action D.

Continue to implement and expand programs, activities,
supports and courses that promote student wellness at
each school site.

1. District cost for site wellness days and events will be
minimal, site Foundation Funds

2. Retain District Social Workers (3.0 FTE) to support
student wellness at all district sites, with focus on high
schools

3. Having A Voice program- cost for teachers to facilitate
the program over the summer.

District-wide

Grades: All

All

X Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races X Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities X Homeless

_ Other

1. no district
cost

2.
Supplemental
$238,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

2. Title |
$42,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

3.Supplementa
I
$32,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits
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Goal 4. Action E.

In conjunction with SDFA, staff will continue to meet each [Grades: All  |Native _ Hispanic or Latino _ Two or More

Fall to discuss priority focus areas for the district and Races _ Low Income Pupils _ Redesignated fluent
possible changes to LCAP committee process. English proficient _ Asian _ Native Hawaiian or

X All
All no district cost

_ Foster Youth _ American Indian or Alaska

Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

LCAP Year 3

Expected Annual
Measurable
Outcomes:

4.a. 3% increase in the number of students and parents who feel safe and connected to their school as measured by an
annual climate survey of all pupils and parents.

4.b. All schools will maintain clean and safe facilities as measured by an overall score of at least “Good” or better on the
FIT.

4.c. 5% increase in number of parents completing the district annual stakeholder input survey that reflects the
demographics of the district.

4.d. 5% increase in number of students completing the district annual stakeholder input survey that reflects the
demographics of the district.

4.e. 3% increase in parent participation in PTSA, Parent Foundation and English Learner Advisory Committee
(ELAC) groups at each site.

4.f. Increase district-wide attendance rate by 1% over previous year with focus on high school rates.
4.g. Decrease chronic absenteeism rate by 1% from the previous year.

4.h. 3% decrease in truancy rate from the previous year.

4.i. Decrease cohort high school dropout rate from the previous year by 0.5%

4.j. Maintain 0% middle school dropout rate.

4 k. Maintain 0% expulsion rate.

4.1 0.2% decrease in suspension rates for all pupils.
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Actions/Services Scope of Pupils to be served within identified scope of Budgeted
Service service Expenditures
_Al

Goal 4. Action A. District-wide 1. Title |

_ _ _ X Foster Youth _ American Indian or Alaska $41,000.00
Continue to develop and implement action plans to Grades: All  [Native X Hispanic or Latino _ Two or More 5000-5999:

support students’ and parents’ sense of connectedness to
school as well as increasing their sense of safety.

Each school site will continue to identify needs and
develop an action plan based on survey data from
families and staff to address school connectedness and
safety concerns.

1. Contract with Hanover for research and evaluation
services to develop, implement and analyze results from
an annual stakeholder survey to evaluate concerns
related to school connectedness and safety.

2. Administration of California Healthy Kids biannual
survey (2016-17, 2018-19)

Races X Low Income Pupils X Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander X English Learners _ Black or
African American _ Filipino _ White X Students
with Disabilities X Homeless

X Other (High Achieving Students)

Services And
Other Operating
Expenditures

2.
Supplemental
$60,000.00
5000-5999:
Services And
Other Operating
Expenditures

196 of 523



Board Agenda Packet, 06-30-16

ITEM 19
78 of 166
X All
Goal 4. Action B. All 1. LCFF Base
) . ) ) _ Foster Youth _ American Indian or Alaska $21,500.00
Continue to find ways to communicate with stakeholders |Grades: All Native _ Hispanic or Latino _ Two or More 5000-5999:

to support students’ success.

Continue to provide parent training sessions on a variety
of parent involvement topics.

1. Blackboard Connect program cost

2. Cost for SDUHSD College Night at Del Mar
Fairgrounds for facilities rental

3. Cost for parent trainings and workshops

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

Services And
Other Operating
Expenditures

(reflected in
Goal 1 Action
C)

2. LCFF Base
$10,000.00
5000-5999:
Services And
Other Operating
Expenditures

3. Title |
$3,000.00 5000
-5999: Services
And Other
Operating
Expenditures
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X All
Goal 4. Action C. All 1. No
. . . _ Foster Youth _ American Indian or Alaska anticipated
Continue to provide resources and training for teachers to |Grades: All Native _ Hispanic or Latino _ Two or More district

monitor academic progress, behavioral data, and
attendance rates at district high schools.

Continue to develop strategies and systems to address
student suspensions at school sites with a focus on
Restorative Justice.

1. Sites will continue to develop and implement action
plans to address student behavior indicators from pupil
discipline data

2. Cost of implementing Restorative Justice program at
each school site including training.

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

expenditure

2. LCFF Base
$4,000.00 5000
-5999: Services
And Other
Operating
Expenditures

(reflected in
Goal 1 Action
C)
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Goal 4. Action D.

Continue to implement and expand programs, activities,
supports and courses that promote student wellness at
each school site.

1. District cost for site wellness days and events will be
minimal, site Foundation Funds

2. Retain District Social Workers (3.0 FTE) to support
student wellness at all district sites, with focus on high
schools

3. Having A Voice program- cost for teachers to facilitate
the program over the summer.

District-wide

Grades: All

All

X Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races X Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities X Homeless

_ Other

1. no district
cost

2.
Supplemental
$238,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

2. Title |
$42,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

3.
Supplemental
$32,000.00
1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Goal 4. Action E.

In conjunction with SDFA, staff will continue to meet each
Fall to discuss priority focus areas for the district and
possible changes to LCAP committee process.

All

Grades: All

X All

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More

Races _ Low Income Pupils _ Redesignated fluent
English proficient _ Asian _ Native Hawaiian or
Pacific Islander _ English Learners _ Black or
African American _ Filipino _ White _ Students
with Disabilities _ Homeless

_ Other

no district cost
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Annual Update

Annual Update Instructions: For each goal in the prior year LCAP, review the progress toward the expected annual outcome(s) based on, at a minimum, the
required metrics pursuant to Education Code sections 52060 and 52066. The review must include an assessment of the effectiveness of the specific actions.
Describe any changes to the actions or goals the LEA will take as a result of the review and assessment. In addition, review the applicability of each goal in

the LCAP.

Guiding Questions:

1)
2)

3)
4)

5)

6)

How have the actions/services addressed the needs of all pupils and did the provisions of those services result in the desired outcomes?

How have the actions/services addressed the needs of all subgroups of pupils identified pursuant to Education Code section 52052, including,
but not limited to, English learners, low-income pupils, and foster youth; and did the provision of those actions/services result in the desired
outcomes?

How have the actions/services addressed the identified needs and goals of specific schoolsites and were these actions/services effective in
achieving the desired outcomes?

What information (e.g., quantitative and qualitative data/metrics) was examined to review progress toward goals in the annual update?
What progress has been achieved toward the goal and expected measurable outcome(s)? How effective were the actions and services in making
progress toward the goal? What changes to goals, actions, services, and expenditures are being made in the LCAP as a result of the review of
progress and assessment of the effectiveness of the actions and services?

What differences are there between budgeted expenditures and estimated actual annual expenditures? What were the reasons for any
differences?

Original Goal Related State and/or Local Priorities: X
from prior year |Annual increase in student achievement for all students in English language artsand |1 X2 3 X4 5 6 X7 _8 Local:
LCAP: math with focus on accelerating student learning outcomes for target subgroups

including English Learners, low income pupils and pupils identified as special
education.

Goal Applies to: Schools:

All schools
Grades: All
Applicable Pupil Subgroups: All
Expected Annual Actual Annual
Measurable 1.a. Classroom audits by Education Services and site| Measurable |1.a. Site administrators regularly conduct informal
Outcomes: administration will indicate at least 90% of instruction Outcomes: [|and formal teacher observations throughout each

is aligned to California State Standards. school year. These classroom visits are geared at




1.b. All pupils in grades 7-12 will continue to have
common Expected Learning Outcomes and formative
assessments developed in ELA, math and Social
Science.

1.c. Percentage increase of students scoring
proficient or above on Smarter Balanced Assessment
Consortium (SBAC) assessments in ELA and math.
Percent increase will be determined upon review of
baseline data in 2015.

1.d. All pupils in grades 7-12 will continue to have
sufficient California State Standards aligned
materials in ELA and math.

1.e. API Score (suspended for 2014-15 and 2015-16)

1.g. CAHSEE Pass Rate in English will increase by
2% for identified English Learners (EL) students
(March 2014- 54%) and students identified as
Special Education (March 2014-79%)

1.h. CAHSEE Pass Rate in math will increase by 2%
for identified EL students (March 2014- 79%) and
students identified as Special Education (March 2014
- 78%)

1.i. 100% of all teachers are appropriately
credentialed and assigned.

1.j. Williams’ certification finds that 100% of SDUHSD
students have access to standards aligned materials

1.k. 0% teacher mis-assignment rates

1.1. 0% teacher of English Learners mis-assignment
rates

1.m. 100% Highly Qualified Teacher rate (2014 HQT
rate= 98%)
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supporting California State Standards
implementation, differentiated instruction and 21st
Century teaching practices.

School site Department Chairs observe new
teachers twice yearly to determine standards-
alignment of instruction.

BTSA support providers observe new teachers and
provide feedback on teacher progress towards the
CA Standards for the Teaching Profession, in which
standards-aligned instruction is included. In 15-16,
SDUHSD BTSA program supported 37 teachers
including; SDUHSD teachers, out of district teachers,
interns, and PAR teachers.

District-led professional development sessions
focused on the implementation of CA State
Standards.

Math: 9/29, 9/30, 10/1, 10/13,10/14, 12/8, 12/9, 1/26,
2/23, 2/24, 4/26, 4/27, 5/10, 5/11, 5/12

English: 10/20, 10/22, 1/26, 3/8, 2/15, 3/22, 3/29

Science: 9/23, 9/24, 10/7, 10/8, 11/4, 11/5, 11/10,
11/12, 1/26, 3/1, 3/2

Social Science: 9/22, 9/23, 1/26, 3/23, 3/24, 3/29,
3/31, 2/16, 2/17, 4/14

1.b. Course-alike groups of teachers developed
Essential Learning Outcomes for each course in
Mathematics, English Language Arts, Science and
Social Science, and submitted these to site
administration for review and comment.

Course-alike groups of teachers developed Common
Formative Assessments of Essential Learning
Outcomes for each course in Mathematics, English
Language Arts, Science and Social Science, and
submitted these to site administration for review and
comment.
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Teacher on Special Assignment for Formative
Assessment worked with PLC groups to support
development of Essential Learning Outcomes and
common formative assessments during late start
and/or release dates: 9/1, 9/2, 9/10, 9/11, 9/18, 9/21,
9/23, 10/5, 10/9, 10/26, 11/2, 11/30, 12/1, 11/2, 12/7,
12/9, 12/14, 12/15, 12/17, 1/6, 1/7, 1/14, 2/1, 2/22,
3/14 and ongoing.

Teacher on Special Assignment for Formative
Assessment conducted professional development for
site administrators on the development of common
Essential Learning Outcomes and formative
assessment to help them support teachers in
developing the same: 9/24, 10/22, 11/19, 12/7, 1/21,
2/25, 3/24, 4/28, 5/26

1.c. Baseline SBAC Results: (see Appendix A Table
1.1 for further breakdown of SBAC results for all
students and significant subgroups)

Baseline SBAC Results:

«  77% of SDUHSD students tested scored in
the Standard Met to Standard Exceeded
range in ELA

*«  68% of SDUHSD students tested scored in
the Standard Met to Standard Exceeded
range in Math

» Redesignated Fluent English Proficient
(RFEP) students performed similarly to their
English Only peers.

o The percentage of RFEP students who
scored within the Standard Met
to Standard Exceeded range is similar
when compared to their English Only
peers.

= ELA, RFEP=72%, English
Only=79%
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= Math, RFEP=63%, English
Only= 68

*  When compared to their peers, the significant
subgroups of Hispanic students, English
Learners, students with disabilities and
Economically Disadvantaged students had a
smaller percentage of students scoring within
the Standard Met to Standard Exceeded
range.

1.d./1.j. Williams’ Certification presented to and
approved by the SDUHSD Board quarterly on
7/16/15, 10/15/16, 2/18/16 and 4/21/16 each
indicates that 100% of instructional materials for
pupils in grades 7-12 are aligned to California State
Standards in ELA and Math.

1l.e. On March 11, 2015, the State Board of
Education voted unanimously to suspend the
Academic Performance Index (API) for the 2014-15
and 2015-16 school year as the state develops a
more comprehensive accountability system based on
multiple measures rather than a single index. The
advisory committee also reported that because the
transition to such a system will be a long-term
process, the earliest an accountability report could
be produced is fall of 2016.

1.f./1.h. California High School Exit Exam (CAHSEE)
has been suspended through 2018 authorized by SB
172 signed by the Governor signed in October 2015.

1.i. 99.8% of all teachers are appropriately
credentialed and assigned as measured by total
course sections.

1.k. 2.6% teacher mis-assignment rates as
measured by total course sections.

1.1. 0% teacher of English Learners mis-assignment
rates as measured by total course sections.

1.m. 97.4% Highly Qualified Teacher rate (2014
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HQT rate= 98%) as measured by total course
sections.
LCAP Year: 2015-16
Planned Actions/Services Actual Actions/Services
Budgeted Estimated

Expenditures

Actual Annual
Expenditures

Provide professional learning and coaching through

Teacher on Special Assignment (ToSA) model to increase

student learning and support teacher implementation of
instruction and assessment aligned to California State
Standards, Next Generation Science Standards and
English Language Development Standards.

ToSA
embedded
coaching
model. 5.24
FTE ToSA
Math,
Science,
Social
Studies,
English and
electives

1000-1999:
Certificated
Personnel
Salaries

Base
$500,000.00
(reflected in
Goal 1 Action
C)

Teacher on
Special
Assignment-
1.0 FTE to
support
differentiated
instruction in
all classrooms

Teachers on Special Assignment (ToSA) (5.8 FTE)
led professional development (PD) sessions that
focused on the California State Standards, Next
Generation Science Standards (NGSS) and English
Language Development (ELD) Standards. District
wide professional development workshops were
held on the following dates for each content area.

Math: 9/29, 9/30, 10/1, 10/13,10/14, 12/8, 12/9,
1/26, 2/23, 2/24, 4/26, 4/27, 5/10, 5/11, 5/12-

Total Teachers trained- 62 high school, 40 middle
school

English: 10/20, 10/22, 1/26, 3/8, 2/15, 3/22, 3/29-
Total Teachers trained- 97

Science: 9/23, 9/24, 10/7, 10/8, 11/4, 11/5, 11/10,
11/12, 1/26, 3/1, 3/2

Total Teachers trained- 72

Social Science: 9/22, 9/23, 1/26, 3/23, 3/24, 3/29,
3/31, 2/16, 2/17, 4/14

Total Teachers trained- 75
Topics included:
Over the course of 3 to 5 professional development

(PD) sessions, all core subject area teachers
learned about the California English Language

ToSA
embedded
coaching
model. (5.18
FTE) ToSA
Math, Science,
Social Studies,
English and
electives

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

LCFF Base
$658,476.29

Teacher on
Special
Assignment-
(1.0FTE) to
support
differentiated
instruction in all
classrooms

1000-1999,
3000-3999:
Certificated
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1000-1999:
Certificated
Personnel
Salaries

Title | See
Goal 2 Action
A

Continue to
implement a
classroom
walk-through
and
observation
process.

0001-0999:
Unrestricted:
Locally
Defined

Base
$5,000.00
(reflected in
Goal 1 Action
©)

ToSAs to
focus on
differentiated
instructional
strategies (.2
FTE math, .2
FTE Science)

1000-1999:
Certificated
Personnel
Salaries

Title |
$38,000.00

Development (ELD) standards, framework, and
strategies to differentiate instruction for English
Language Learners. Teachers learned strategies to
support the production of academic language and
language development.

Math professional development included 21st
Century Teaching & Learning practices in the
Mathematics classroom, strategies to support
student collaboration, as well as best instructional
practices to deliver the SDUHSD integrated
Mathematics curriculum.

Science professional development engaged
teachers with the content of the Next Generation
Science Standards and the recommended course
models associated with it. Science teachers
developed and implemented 5-E lessons that
support inquiry-based instruction.

Social Science professional development stressed
21st Century teaching and learning and instructional
strategies to help teachers move away from lecture-
based and toward inquiry-based, student-centered
instruction.

English teachers professional development engaged
teachers in sessions to support
synthesis/argumentative writing (important under the
new CA standards), common formative assessment,
21st Century teaching and learning, and assessment
technology.

Rationale for difference between anticipated and
actual expenditures:

SDUHSD budgeted $5,000 to provide release time
for teacher leaders, and site department chairs to
continue to evaluate the classroom walk-through
and observation process with site administration.
Release time was not needed as sites were able to
utilize late start days and staff development days to
complete this work.

Board Agenda Packet, 06-30-16

ITEM 19
86 of 166

Personnel
Salaries and
Benefits

Title | See Goal
2 Action A

Continue to
implement a
classroom walk-
through and
observation
process.

0001-0999:
Unrestricted:
Locally Defined

no district cost

ToSAs to focus
on differentiated
instructional
strategies (.2
FTE Math, .2
FTE Science)

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

LCFF Base
(See Goal 1
Action E)
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Anticipated expenditures for certificated salaries
were higher than expected due to the varying
placement on the salary schedule for those specific
teachers placed in the described positions.

Effectiveness:

Hanover survey results from teacher responses
show that a high percentage of teachers indicated
that they were satisfied or highly satisfied with
professional development provided in the following
areas:

» 70% using data to inform and drive
instruction, 11% disagree

+  79% California State Standards, 6% disagree

« 70% Educational Technology, 16% disagree

» 63% Differentiating instruction, 17% disagree

e 74% ELD Standards and strategies to support
English Learners, 5% disagree

Scope of Scope of
service: All schools service: All schools
Grades: All
Grades: All
X All X All

_ Foster Youth _ American Indian or Alaska
Native _ Hispanic or Latino _ Two or More Races
Income Pupils _ Redesignated fluent English
proficient _ Asian _ Native Hawaiian or Pacific
Islander _ English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_ Other

_Low

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Latino _ Two or More Races _ Low Income Pupils _ Redesignated
fluent English proficient _ Asian _ Native Hawaiian or Pacific
Islander _ English Learners _ Black or African

American _ Filipino _ White _ Students with

Disabilities _ Homeless

_Other

Continue to utilize the Professional Learning Community
(PLC) model to support collaboration that builds capacity
to design and deliver high quality instruction and
assessment for at-risk students.

Provide
release time
for staff to
attend
professional

Each SDUHSD professional development (PD) Provide release
session models the use of instructional time (sub days
technology and allows teachers time to experiment |and extra work
with new tools. PD sessions also include support for |agreements) for

the development of Essential Learning Outcomes staff to attend
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development
for
technology,
developing
common
Expected
Learning
Outcomes
and
assessment
in core
content
areas.

1000-1999:
Certificated
Personnel
Salaries Supp
lemental
$130,000.00

(ELOs), common assessments, and data
management. To date district staff have used over
420 release days to attend professional
development and provided release time for teachers
to use the Professional Learning Community
process to improve student achievement in AP and
honors classes. School sites throughout the District
utilized various means of supporting collaboration
including the use of late start time and teacher full
release days. Districtwide professional development
workshops were held throughout the year, see Goal
1. Action A. for dates. Each department met in May
to review progress on department goals from the 15-
16 year and set goals for the 16-17 year to support
high quality instruction and assessment for alll
students. Department goal setting meetings
occurred on: 5/17, 5/18, 5/19, 5/24, 5/25, 5/26.

See Goal 1. Action E. for list of late start and
collaboration dates.

Rationale for difference between anticipated and
actual expenditures:

Release time expenditures reflect costs to date as of
3/39/2015. District professional development
workshops will be provided through the end of the
school year.

In addition to release time provided, teachers utilized
collaboration time during late start days and staff
development days to use the PLC process to review
student data, develop Essential Learning Outcomes
(ELOs) and draft common assessments based on
ELOs. As a result of providing time within the site
bell schedules for teacher collaboration, there is a
significant difference in anticipated compared to
actual expenditures to provide collaboration time for
teachers to utilize the PLC process.

Effectiveness:
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professional
development for
technology,
developing
common
Essential
Learning
Outcomes and
assessment in
core content
areas.

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Supplemental
$96,684.00
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Hanover Stakeholder Survey results indicate:
+ 56% of teachers responded that they are
satisfied or very satisfied with SDUHSD
Professional Learning Communities (PLCSs).
22% dissatisfied or very dissatisfied
»  61% of staff responded that they agree or
strongly agree that SDUHSD provides
adequate time for teacher collaboration. 28%
disagree
Scope of Scope of
service: District-wide service: District-wide
Grades: All Grades: All
X All X All
_ Foster Youth _ American Indian or Alaska _ Foster Youth _ American Indian or Alaska Native _ Hispanic or

Native _ Hispanic or Latino _ Two or More Races _ Low
Income Pupils _ Redesignated fluent English

proficient _ Asian _ Native Hawaiian or Pacific

Islander _ English Learners _ Black or African

American _ Filipino _ White _ Students with

Disabilities _ Homeless

_ Other

Latino _ Two or More Races _ Low Income Pupils _ Redesignated
fluent English proficient _ Asian _ Native Hawaiian or Pacific

Islander _ English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_Other

Provide specified professional learning that supports the
development of differentiated curriculum for all students

Purchase and
develop
instructional
materials that
align to
California
State
Standards

5000-5999:
Services And
Other
Operating
Expenditures

Lottery
$210,000.00

Math teachers (2.6 FTE) worked collaboratively to
write, edit and revise the SDUHSD integrated
Mathematics curriculum. The curriculum includes
courses for students who are working above, at, and
below grade level.

Staff have been paid for 2,472 hours of extra work
for development of differentiated curriculum and
assessment development.

Rationale for difference between anticipated and
actual expenditures:

Anticipated expenditures for certificated salaries
were higher than expected due to the varying
placement on the salary schedule for those specific
teachers placed in the described positions.

Copy costs and
additional
materials for
integrated Math
curriculum

5000-5999:
Services And
Other Operating
Expenditures

Lottery
$486,096.94

ToSA- Math
curriculum
writing 2.6 FTE
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ToSA- Math
curriculum
writing 3.0
FTE

1000-1999:
Certificated
Personnel
Salaries

Base
$285,000
(reflected in
Goal 1 Action
C)

The
approximate
cost for Highly
Qualified
Teachers,
management
staff,
classified
staff,
counselors,
district office
support staff,
and their
related
materials and
resources

1000-3000,
4000, 5000:

LCFF Base
$85,424,509.
00

The planned ToSA allocation of 3.0 FTE was
reduced to 2.6 FTE. The additional work hours
needed to complete the Math curriculum writing for
all middle and high school integrated Math courses
(IMA, IMAR, IMB, IMBR, IM1, IM1E, IM2, IM2E,
IM2/3, IM3) was provided through extra work
agreements for teachers as needed.

Effectiveness:

Hanover Stakeholder Survey results indicate:

80% of survey respondents agree or strongly
agree that SDUHSD offers rigorous
curriculum and instruction aligned to the
Common Core State Standards in Math,
English Language Arts, Science, Social
Science, and Electives., 8% Disagree or
Strongly Disagree
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1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

LCFF Base
$316,687.00

(Reflected in
Goal 1 Action
&)

Extra work
hours for
teachers for
Math curriculum
development.

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Base
$50,154.00

The
approximate
cost for Highly
Qualified
Teachers,
management
staff, classified
staff,
counselors,
district office
support staff,
and their related
materials and
resources
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1000-3000,
4000, 5000:

LCFF Base
$85,424,509.00

Scope of Scope of

service: All schools SEriEE: All
Grades: All Grades: All

X All X All

_ Foster Youth _ American Indian or Alaska

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or

Native _ Hispanic or Latino _ Two or More Races _ Low Latino _ Two or More Races _ Low Income Pupils _ Redesignated
Income Pupils _ Redesignated fluent English fluent English proficient _ Asian _ Native Hawaiian or Pacific
proficient _ Asian _ Native Hawaiian or Pacific Islander _ English Learners _ Black or African

Islander _ English Learners _ Black or African American _ Filipino _ White _ Students with

American _ Filipino _ White _ Students with Disabilities _ Homeless

Disabilities _ Homeless _Other

_ Other

Provide staff with support and training regarding 21st ToSA-21st All SDUHSD professional development (PD) ToSA-21st
century teaching and learning in the classroom to support |Century sessions included components on 21st Century Century

student learning and improve outcomes for EL and low
SES students.

Instruction.
1.0 FTE

1000-1999:
Certificated
Personnel
Salaries

Supplemental
$120,000.00

teaching and learning to help teachers incorporate
these strategies into their courses. These PD
sessions were held throughout the school year (see
Goal Action.C. for dates)

Additionally, Educational technology Specialists on
each campus provided support for 21st Century
instruction through on-site PD, individual meetings
with teachers, and electronically.

Rationale for difference between anticipated and
actual expenditures:

SDUHSD teachers also attended conferences that
support 21st century teaching and learning,
including the GAFE Summit, SDCUE, EdCamp,
CUE as well as discipline-specific events hosted by
the SD county office of education and other
professional learning events.

Instruction. 1.0
FTE

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Supplemental
$119,360.00

CUE
Conference
registration
costs, 10
teachers
attended
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Effectiveness: 5000-5999:
Services And
Hanover Stakeholder Survey results indicate: Other Operating

Expenditures
«  75% of respondents agree that SDUHSD

teaches students 21st century skills, like LCFF Base

critical thinking, communication, collaboration,|$14,000.00

and creativity.
+ 80% of respondents agree that SDUHSD SDCUE costs to

supports technology use in the classroom. host at LCC, 90
«  80% of parents of EL students responded that|teachers

the district provides EL learners with support |attended

I 0
they need to succeed with only 5% 5000-5999:

disagreeing Services And

Parents who have a student who is either an English |Other Operating
Learner or has been Reclassified English Proficient; |Expenditures

.« SDUHSD provides programs, curriculum and [LCFF Base
supports that help English Learners make $3,000.00
progress towards learning English.- 85%
agree, 2% disagree

+ SDUHSD teachers use strategies which
support increased learning outcomes for
English Language Learners. 77% agree, 6%

disagree
Scope of Scope of
service: District-wide service: District-wide
Grades: All
Grades: All
XAl XAl

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More Races _ Low
Income Pupils _ Redesignated fluent English

proficient _ Asian _ Native Hawaiian or Pacific

Islander _ English Learners _ Black or African

American _ Filipino _ White _ Students with

Disabilities _ Homeless

_ Other

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Latino _ Two or More Races _ Low Income Pupils _ Redesignated
fluent English proficient _ Asian _ Native Hawaiian or Pacific
Islander _ English Learners _ Black or African

American _ Filipino _ White _ Students with

Disabilities _ Homeless

_Other
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Through the use of professional development and
Professional Learning Communities (PLC) staff will be
provided with key strategies necessary to support all
students in accessing high quality curriculum and
instruction aligned to California State Standards.

Using site
allocated
achievement
funds, provide
release time
and using the
PLC process,
all site
administrators
and teachers
will monitor
students’
mastery of
ELOs in core
content
areas.

1000-1999:
Certificated
Personnel
Salaries

Supplemental
$165,000.00

The SDUHSD PLC model follows the model set forth
by DuFour, et al, and includes teams of teachers
establishing Common Essential Learning Outcomes
(ELOs), and developing common formative
assessments of those.

A key component of the SDUHSD PLC model is
intervention and enrichment for those students who
have and have not yet mastered Essential Learning
Outcomes. These supports were developed and
implemented by teams of teachers.

Using the site achievement budgets provided by the
district, site administration approves release days for
teachers to collaboratively develop Essential
Learning Outcomes for all learners and common
assessments of these. All students are supported in
their efforts to master the ELOs, including targeted
interventions, intervention time, and differentiated
instruction. Teacher on Special Assignment for
Formative Assessment worked with site PLC groups
to support development of Essential Learning
Outcomes and common formative assessments
during the following late start and/or release dates:
9/1, 9/2, 9/10, 9/11, 9/18, 9/21, 9/23, 10/5, 10/9,
10/26, 11/2, 11/30, 12/1, 11/2, 12/7, 12/9, 12/14,
12/15, 12/17, 1/6, 1/7, 1/14, 2/1, 2/22, 3/14 and
ongoing.

Rationale for difference between anticipated and
actual expenditures:

In addition to release time provided, teachers utilized
collaboration time during late start days and staff
development days to use the PLC process to review
student data, develop Essential Learning Outcomes
(ELOs) and draft common assessments based on
ELOs. As a result of providing time within the site
bell schedules for teacher collaboration, there is a
significant difference in anticipated compared to
actual expenditures to provide collaboration time for
teachers to utilize the PLC process.
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Using site
allocated
achievement
funds, provided
release time for
teachers to use
the PLC
process and
work with site
administrators
to monitor
students’
mastery of
ELOs in core
content areas.

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Supplemental
$15,989.00

ToSAs to focus
on differentiated
instructional
strategies (.2
FTE Math, .2
FTE Science)

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

LCFF Base
$50,773.37
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Effectiveness:
Hanover Stakeholder Survey results indicate:
» 56% of teachers responded that they are
satisfied or very satisfied with SDUHSD
Professional Learning Communities (PLCs).
22% dissatisfied or very dissatisfied
« 70% of administrators responded that they
are satisfied or very satisfied with SDUHSD
Professional Learning Communities (PLCSs).
10% dissatisfied or very dissatisfied
« 80% of Survey respondents agree or strongly
agree that SDUHSD offers rigorous
curriculum and instruction aligned to the
Common Core State Standards in Math,
English Language Arts, Science, Social
Science, and Electives, 8% Disagree or
Strongly Disagree
Scope of Scope of
service: District-Wide service: District-wide
Grades: All Grades: All
X All X All
_ Foster Youth _ American Indian or Alaska _ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Native _ Hispanic or Latino _ Two or More Races _ Low Latino _ Two or More Races _ Low Income Pupils _ Redesignated
Income Pupils _ Redesignated fluent English fluent English proficient _ Asian _ Native Hawaiian or Pacific
proficient _ Asian _ Native Hawaiian or Pacific Islander _ English Learners _ Black or African
Islander _ English Learners _ Black or African American _ Filipino _ White _ Students with
American _ Filipino _ White _ Students with Disabilities _ Homeless
Disabilities _ Homeless _Other
_ Other
Students who are identified as not meeting Expected Schools will  [A key component of the SDUHSD Professional Schools will
Learning Outcomes (ELO) will be provided with the implement Learning Community (PLC) model is intervention implement
necessary support to reach proficiency. intervention |and enrichment for those students who have and intervention
courses and [have not yet mastered Essential Learning Outcomes |courses (6.6
School sites will investigate ways to add specific supports for |(ELOs). These supports are developed and FTE) and
intervention time into their bell schedules, time for teacher [students not |implemented by teams of teachers either during supports for
collaboration, as well as access to courses as needed. obtaining class time or during a designated intervention students not
mastery of period. All SDUHSD schools have time built into obtaining
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ELO’s

1000-1999:
Certificated
Personnel
Salaries

Supplemental
$600,000.00

Site tutoring
support-
allocations for
each site to
support
tutoring
programs

1000-1999:
Certificated
Personnel
Salaries

Supplemental
$40,000.00

Continue to
provide AVID
tutoring
support

2000-2999:
Classified
Personnel
Salaries

Supplemental
$200,000.00

their bell schedules for teacher collaboration, and
support for students to meet the ELOs for each core
course.

All district middle schools have aligned their bell
schedules to allow for 16 late starts days throughout
the school year. Late start days provide 90 minutes
of staff collaboration time.

SDUHSD utilizes AVID tutors in a variety of
classroom settings to support students in reaching
proficiency in their subject area courses.
Approximately 16,000 hours of tutoring were
provided to students throughout the district.

Effectiveness:
Hanover Stakeholder Survey results indicate:

+ 84% of teachers responded that they agree or
strongly agree that SDUHSD provides
additional support to student who need it..
11% disagree or strongly disagree

« 70% of parents and 73% of students
responded that they agree or strongly agree
that SDUHSD provides additional support to
student who need it.. 10% disagree or
strongly disagree

» 58% of teachers responded that they agree or
strongly agree that SDUHSD provides
adequate time for teacher collaboration. 35%
disagree or strongly disagree.

«  77% of parents who have a student who is
either an English Learner or has been
Reclassified English Proficient agree or
strongly agree that SDUHSD provides
English Learner with the resources and
support they need to succeed. 5% disagree
or strongly disagree.
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mastery of
ELO’s

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Supplemental
$620,000.00

Site tutoring
support-
allocations for
each site to
support tutoring
programs

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Supplemental
$30,000.00

Provide AVID
tutoring support

2000-2999:
Classified
Personnel
Salaries

Supplemental
$230,000.00
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Scope of Scope of
service: District-wide service: District-wide
Grades: All Grades: All
X All X All

__ Foster Youth _ American Indian or Alaska
Native _ Hispanic or Latino _ Two or More Races
Income Pupils _ Redesignated fluent English
proficient _ Asian _ Native Hawaiian or Pacific
Islander _ English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_ Other

_ Low

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Latino _ Two or More Races _ Low Income Pupils _
fluent English proficient _ Asian _ Native Hawaiian or Pacific

Islander _ English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_Other

Redesignated

Continue to review all teaching assignments throughout
the district to ensure that all staff are Highly Qualified.

Continue
recruitment
for Highly
Qualified
Teachers-
Edjoin
registration

5000-5999:
Services And
Other
Operating
Expenditures

Base
$1,500.00
(reflected in
Goal 1 Action
©)

SDUHSD Human Resource Credentialing Specialist
works with site Administrators to review class
assignments to ensure all staff are Highly Qualified.
Master schedules are reviewed throughout the year
to ensure staffing assignments are correct.

Effectiveness:

SDUHSD effectively recruits and retains highly
qualified and highly educated teachers and
administrators as evidenced by;

e 71.5% of SDUHSD certificated staff hold
advanced degrees (Master's or Doctorate)

« Average total number of years in the district
for certificated staff= 12

« Average total number of years of service or
certificated staff= 13

« SDUHSD reported a 97.4% Highly Qualified
Teacher rate (2014 HQT rate= 98%) as
measured by total course sections.

Hanover Stakeholder Survey results indicate:

» 86% of staff who took Hanover survey agreed
that SDUHSD effectively recruits highly
qualified teachers.

Recruitment for
Highly Qualified
Teachers-
Edjoin
registration

5000-5999:
Services And
Other Operating
Expenditures

LCFF Base
$1,804.65

215 of 523



Board Agenda Packet, 06-30-16

ITEM 19
97 of 166
Scope of Scope of
service: All schools service: All
Grades: All Grades: All
X All X All

__ Foster Youth _ American Indian or Alaska

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or

Native _ Hispanic or Latino _ Two or More Races _ Low Latino _ Two or More Races _ Low Income Pupils _ Redesignated

Income Pupils _ Redesignated fluent English fluent English proficient _ Asian _ Native Hawaiian or Pacific

proficient _ Asian _ Native Hawaiian or Pacific Islander _ English Learners _ Black or African

Islander _ English Learners _ Black or African American _ Filipino _ White _ Students with

American _ Filipino _ White _ Students with Disabilities _ Homeless

Disabilities _ Homeless _Other

_ Other

Investigate models and resources for effective Continue Counselors and members of the district leadership |Contract with

assessment and intervention practices to support recruitment |team met 12 times this year to discuss how to Hanover for

students performing below grade level. for Highly identify at-risk students as well as strategies to research and
Qualified support struggling students at each of our sites. program
Teachers- District Coordinator of Student Services presented |evaluation
Edjoin data on academic achievement gaps, attendance services.
registration concerns, health and wellness issues as well as

remedial course enroliment to identify at-risk 5800:

5000-5999: [students at each site. District counselors identified |Professional/Co
Services And |areas of need based on continuous data review at  |nsulting
Other each Head Counselor meeting and developed a Services And
Operating tiered system of intervention to support students Operating
Expenditures |performing below grade level. Expenditures
Base Counselors conducted grade level presentations for |Title 1 $41,000
$1,500.00 all students related to high school readiness, post-
(reflected in  |secondary goals and social-emotional wellness at ~ [(See Goal 4
Goal 1 Action [the middle school level. High school grade level Action A)
C) presentations topics included; college and career

readiness, high school graduation requirements,
UC/CSU eligibility, social-emotional wellness, 4 year
plans and post high school transition readiness.

As a second tier of intervention, counselors meet
with small groups of students including students
enrolled in below grade level courses, English
Language Development courses, students on the
quarterly D/F list as well as students who have been
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identified as needing additional social-emotional
support to demonstrate academic readiness. Middle
school counselors meet with students enrolled in
below grade level Math courses and worked with the
student to develop a 6 year plan to map the students
course sequence needed to reach grade level
courses.

As a third tier of support, counselors meet
individually with students who are identified as at-
risk of failing their courses, not meeting graduation
requirements or who are habitually tardy or truant.
Counselors worked with these students in
collaboration with site administration to use
Restorative Practices to create an Academic
Success Plan that supports the student’s unique
needs and goals.

Additionally, SDUHSD contracted with Hanover
Research and commissioned a study on best
practice related to RTI in relation to secondary
schools. Key findings from the study that were
implemented in the 15-16 year includes;

1. Director of Special Education and the
Coordinator of Student Services worked with
site teams to create a tiered intervention
system which has resulted in a significant
(32%) reduction in special education initial
assessments.

i. 7/1/2015 - 5/12/2016: 81 Initial
evaluations, 29 of which did not qualify
for special education services.

ii. 7/1/2014 - 06/30/2015: 170 Initial
evaluations, 58 of which did not qualify
for special education services.

2. Collaborative planning and RTI training for
district Administrators on using student data
to inform decision-making and intervention
design at each site.
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3. All district middle schools aligned their bell
schedules to allow for teacher collaboration
time and academic intervention time within
the school day. Two district high schools
developed alternative bell schedules to
address program equity and course access.

Effectiveness:

Director of Special Education and the Coordinator of
Student Services worked with site teams to create a
tiered intervention system which has resulted in a
significant (32%) reduction in special education
initial assessments.

Hanover Stakeholder Survey results indicate:

«  73% of staff agreed that SDUHSD has an

effective progress monitoring system in place.

9% disagree
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Scope of Scope of

service: All schools senvice: Al
Grades: All Grades: All

X All X All

_ Foster Youth _ American Indian or Alaska
Native _ Hispanic or Latino _ Two or More Races
Income Pupils _ Redesignated fluent English
proficient _ Asian _ Native Hawaiian or Pacific
Islander _ English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_ Other

_Low

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Latino _ Two or More Races _ Low Income Pupils _ Redesignated
fluent English proficient _ Asian _ Native Hawaiian or Pacific

Islander _ English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_Other

Continue to utilize the Professional Learning Community
(PLC) model to support collaboration that builds capacity
to design and deliver high quality instruction and
assessment for all students

ToSA-
Formative
Assessment
and
Professional
Development
S5 FTE

Teacher on Special Assignment for Formative
Assessment works with PLC groups to support
development of Essential Learning Outcomes and
common formative assessments during late start
and/or release dates. ToSA for Formative
Assessment provided site based monitoring and
mentoring to PLC groups on the following dates:
9/1, 9/2, 9/10, 9/11, 9/18, 9/21, 9/23, 10/5, 10/9,

ToSA-
Formative
Assessment
and
Professional
Development
S5 FTE
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1000-1999:
Certificated
Personnel
Salaries

Base
$47,500.00
(reflected in
Goal 1 Action
C)

ToSA-
Formative
Assessment
and
Professional
Development
S5 FTE

1000-1999:
Certificated
Personnel
Salaries

Title |
$47,500.00

Research
models and
resources that
promote
effective
development
and
implementatio
n of high
quality
instruction
and
assessment

5800:
Professional/
Consulting

10/26, 11/2, 11/30, 12/1, 11/2, 12/7, 12/9, 12/14,
12/15, 12/17, 1/6, 1/7, 1/14, 2/1, 2/22, 3/14 and
ongoing through the remainder of the school year.

Teacher on Special Assignment for Formative
Assessment conducts professional development for
site administrators on the development of common
Essential Learning Outcomes and formative
assessment to help them support teachers in
developing the same. ToSA met with administrators
on the following dates: 9/24, 10/22, 11/19, 12/7,
1/21, 2/25, 3/24, 4/28, 5/26

Effectiveness:
Hanover Stakeholder Survey results indicate:

+ 56% of teachers responded that they are
satisfied or very satisfied with SDUHSD
Professional Learning Communities (PLCs).
22% dissatisfied or very dissatisfied

« 70% of administrators responded that they
are satisfied or very satisfied with SDUHSD
Professional Learning Communities (PLCs).
10% dissatisfied or very dissatisfied
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1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

LCFF Base
$48,342.00

(reflected in
Goal 1 Action
C)

ToSA-
Formative
Assessment
and
Professional
Development
S5 FTE

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Title |
$48,342.00

Contract with
Hanover for
research and
program
evaluation
services.

5800:
Professional/Co
nsulting
Services And
Operating
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Services And
Operating
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Expenditures

Expenditures Title |
$41,000.00

Title | See
Goal 4. Action (See Goal 4
A. Action A)

Scope of Scope of

service: All schools service: All

Grades: All Grades: All
X All X All

__ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More Races _ Low
Income Pupils _ Redesignated fluent English

proficient _ Asian _ Native Hawaiian or Pacific

Islander _ English Learners _ Black or African

American _ Filipino _ White _ Students with

Disabilities _ Homeless

_ Other

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Latino _ Two or More Races _ Low Income Pupils _ Redesignated
fluent English proficient _ Asian _ Native Hawaiian or Pacific
Islander _ English Learners _ Black or African

American _ Filipino _ White _ Students with

Disabilities _ Homeless

_Other
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Provide staff with support and training regarding 21st

century teaching and learning in the classroom to support

student learning.

Stipend for
site
educational
technology
specialist (8
site leads @
$1,500 per
lead)

1000-1999:
Certificated
Personnel
Salaries

Base
$12,000.00
(reflected in
Goal 1 Action
C)

For the 2015-16 school year, a teacher at each
school site was selected to be an Educational
Technology Support specialist. This teacher was
paid a stipend and given release days to provide
formal and informal instructional technology support
for teachers and staff. In coordination with the ToSA
for 21st Century Instruction, these ETs have given
presentations in staff meetings, hosted workshops
for teachers, and provided one-on-one support for
teachers in the effective use of instructional
technology.

Rationale for difference between anticipated and
actual expenditures:

In addition to the stipend provided to site ETs, one
release day per month was provided to allow time
for one-to-one support for teachers and in class
coaching as needed.

Effectiveness:
Hanover Stakeholder Survey results indicate:

« 73% of staff responded that they are satisfied
or very satisfied with professional
development provided for educational
technology. 13% dissatisfied

« 80% of parents, 80% of teachers and 70% of
students agree that SDUSD supports
technology use in the classroom.

Stipend for site
educational
technology
specialist (8 site
leads @ $1,535
per lead)

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

LCFF Base
$12,280.00

Substitute cost
for 40 release
days for site
educational
technology
specialist (40
days @ $100
per day)

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

LCFF Base
$4,000.00

Scope of

service: All Schools

Grades: All

Scope of
service: All

Grades: All
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X All X All
_ Foster Youth _ American Indian or Alaska _ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Native _ Hispanic or Latino _ Two or More Races _ Low Latino _ Two or More Races _ Low Income Pupils _ Redesignated
Income Pupils _ Redesignated fluent English fluent English proficient _ Asian _ Native Hawaiian or Pacific
proficient _ Asian _ Native Hawaiian or Pacific Islander _ English Learners _ Black or African
Islander _ English Learners _ Black or African American _ Filipino _ White _ Students with
American _ Filipino _ White _ Students with Disabilities _ Homeless
Disabilities _ Homeless _Other
_ Other

What changes in actions,
services, and expenditures

Based on stakeholder input, we consolidated actions and services for communication clarity. 2015-16 Goal 1,
Actions B, D, E, F, I and J were combined into Goal 1 Action B for 2016-17.

See rationale for difference between anticipated and actual expenditures statements above. Future budgeted
expenditures have been adjusted in alignment with actual expenditures from 15-16.

The following 2015-16 expenditure(s), action(s)/service(s) and related measures were removed from the 2016-
17 plan:

1. Goal 1.Action A. expenditure, Continue to implement a classroom walk-through and observation process.
Site administrators regularly conduct informal and formal teacher observations throughout each school
year. These classroom visits are geared at supporting California State Standards implementation. No
district cost was generated, expenditure was removed.

The following 2015-16 expenditure(s), action(s)/service(s) and related measures were added/modified in the
2016-17 plan:

1. Goal 1.Action A. expenditure, ToSAs to focus on differentiated instructional strategies has been moved to
Goal 2. Action E.

Original Goal Related State and/or Local Priorities:
from prior year |All English Learner (EL) pupils will receive instruction and curriculum that includes 1 X2 3 X4 _ 5 _6 _7 _8 Local
LCAP: designated and integrated English language development across all core content

areas.

Within five (5) years of instruction in SDUHSD, all English learner pupils will meet the
criteria to be reclassified as Redesignated Fluent English Proficient (RFEP).
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Goal Applies to:

Schools:
All Schools

Grades: All

Applicable Pupil Subgroups:

Redesignated fluent English proficient, English Learners

Expected Annual
Measurable
Outcomes:

2.a. 76% of English Learner (EL) pupils will make
annual progress in learning English as measured by
the California English Language Development Test
(CELDT).

2.b. A 3% increase in the percentage of EL pupils
attaining the English proficiency level on the CELDT.

2.c. A 5% increase in the number of EL pupils
achieving proficient or above proficient on the LAS
Links assessment, compared to the previous year.

2.d. A 3% increase in reclassification of EL pupils as
Redesignated Fluent English Proficient (RFEP)
(2013-2014=11.6%).

2.e. The district will implement and refine criteria for
reclassification of EL pupils.

2.f. Establish baseline English Proficiency levels for
English Learner pupils enrolled in the Newcomers
Program as measured by overall CELDT scores.

2.9. 0% teacher of English Learners mis-assignment
rate

2.h. Percentage increase of RFEP students scoring
proficient or above on Smarter Balanced Assessment
Consortium (SBAC) assessments in ELA. Percent
increase will be determined upon review of baseline
data in 2015.

Actual Annual
Measurable
Outcomes:

2.a. Internal district analysis of 14-15 compared to 15
-16 CELDT results using the California Department
of Education growth criteria from the Title 1lI
Accountability report shows that 76.0% (190/250) of
English Learner (EL) pupils made annual progress in
learning English in 15-16 as measured by an
increase of at least one performance level for those
students who earned an Overall score of 1-3 and
maintaining a score in the Proficient range overall
and in all four domain areas for those students who
scored level 4 or 5 Overall in 2014-15.

2.b. The percent of students tested in grades 7-12
who scored within the proficient range on the CELDT
has remained relatively constant at approximately 59
-60% for the 13-14, 14-15 and 15-16 administration.

2.c LAS Links assessment results
Fall 14’ to Fall 15’ Comparison

« 13.2% increase in the number of students
scoring Proficient or Advanced

o Fall 14’ 39.3% of students tested
scored Proficient or Advanced

o Fall 15’ 52.5% of students tested
scored Proficient or Advanced

« 38% of students tested increased at least one
proficiency level.

Fall 14’ to Spring 15’ Comparison

«  29% of students tested increased at least one
proficiency level within one year.
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e 28% (32/114) of students attained proficiency
as measured by a score in the Proficient or
Advanced range on Spring 15’ results.

2.c. See Appendix A, Table 2.1 to review 3 year
trends in Reclassification rates for English Learners
by site.

In 14-15, SDHUSD reclassified 61 (11.6%) English
Learners (ELs) to Redesignated Fluent English
Proficient (RFEP). This represents a slight decrease
(2.7%) in the percentage of ELs who met the criteria
for reclassification from the previous year.

Further analysis of reclassification data from each
site shows that:

« Of the 9 district sites, 2 district middle schools
showed a significant increase in the number
of English Learners who were Redesignated
Fluent English Proficient (RFEP) from the
previous year.

o Diegueno Middle School, 20% increase

o Carmel Valley Middle School, 7.7%
increase

« Of the 9 district sites, 5 schools showed a
negligible difference (>5) in the number of
English Learners who were Redesignated
Fluent English Proficient (RFEP) from the
previous year.

2.e. SDUHSD continues to utilize a thorough
reclassification process to increase success for EL
students after they are Redesignated Fluent English
Proficient. Reclassification criteria was reviewed and
updated in 15-16 to reflect changes in legislation.
Current reclassification criteria includes proficient
scores on CELDT and SBAC as well as grades (C or
higher) in English and recommendations from
teachers, counselors and parents.
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2.f. The Newcomers Program was implemented at
one district middle school and one district high
school during the 15-16 year. The middle school
program serves 9 students and the high school
program serves 30 students.

Of the 9 students who are enrolled in the middle
school program, 7 participated in the 2015 CELDT
administration; 3 received an overall score in the
Beginning range, 2 students scored in the Early
Intermediate range and 2 students scored in the
Intermediate range overall.

Of the 30 students enrolled in the high school
program, 23 participated in the 2015 CELDT
administration; 18 received an overall score in the
Beginning range and 5 students scored in the Early
Intermediate range. We will continue to monitor
progress on these students and measure growth
using CELDT and LAS Links score results.

LCC Newcomers Program LAS Links Assessment
results indicate:

*  62% (13/21) of students tested demonstrated
growth Overall as measured by a 10 point or
greater increase in scale score from Fall 15’
results to Spring 16’ results.

e 31% (4/13) of the students tested who
demonstrated growth increased one
proficiency level from Fall 15’ results to Spring
16’ results.

2.9. All teachers are required to have an English
Learners Authorization. If a teacher does not have
the authorization, they must apply for an emergency
CLAD certificate while they work toward the
authorization. 0% teacher of English Learners mis-
assignment rates as measured by total course
sections.

2.h. Baseline data from the 2014-15 SBAC
administration for English Learners and English Only
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students scoring Standard Met or Exceeded on
Smarter Balanced Assessment Consortium (SBAC)
assessments in ELA and Math are listed in Appendix
A, Table 2.2.

Baseline SBAC Results for RFEP students:

Redesignated English Proficient students performed
similarly to their English Only peers.

« The percentage of Redesignated English
Proficient students who scored within the
Standard Met or Standard Exceeded ranges
is similar when compared to their English Only
peers.

o ELA, RFEP=72%, English Only=79%

o Math, RFEP=63%, English Only= 68%

LCAP Year:

2015-16

Planned Actions/Services

Actual Actions/Services

Budgeted
Expenditures

Estimated
Actual Annual
Expenditures
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Provide professional learning and coaching through Teacher on |Teacher on Special Assignment for English Learners|Teacher on
Teacher on Special Assignment model to increase Special delivered a series of professional development Special
student learning outcomes and support instruction and Assignment- |workshops for district teachers as part of Phase | Assignment-
assessment aligned to the California English Language |Support for  [(Awareness Phase) in the ELD Standards Support for

Development (ELD) Standards.

differentiated
instruction 1.0
FTE

1000-1999:
Certificated
Personnel
Salaries

Title |
$100,000.00

implementation plan. The Awareness Phase
consisted of 8 English sessions, 12 Math sessions, 9
Science sessions, and 9 Social Science sessions.
See Goal 1 Action A for dates.

An additional professional development session lead
by the EL ToSA was provided on 4/13/16 for
teachers who are involved in the Beginning
Teachers Support and Assessment (BTSA) program
on strategies for supporting English Learners.

Teacher on Special Assignment provided ongoing
coaching and training for teachers on the use of
instructional strategies to support English Learners
as well as the implementation of California ELD
standards in core content classes.

Effectiveness:
Hanover Stakeholder Survey results indicate:

«  74% of teachers responded that they are
satisfied or very satisfied with SDUHSD
professional development on ELD standards
and strategies to support English Learners .
5% dissatisfied or very dissatisfied.

differentiated
instruction 1.0
FTE

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Title |
$109,718.70

Scope of

service: All schools

Grades: All

Scope of
service: All

Grades: All
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Al

_ Foster Youth _ American Indian or Alaska

Native _ Hispanic or Latino _ Two or More Races _
Income Pupils _ Redesignated fluent English
proficient _ Asian _ Native Hawaiian or Pacific
Islander X English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_ Other

Low

Al

_ Foster Youth _ American Indian or Alaska Native _ Hispanic or

Latino _ Two or More Races _ Low Income Pupils _

Redesignated

fluent English proficient _ Asian _ Native Hawaiian or Pacific

Islander X English Learners _ Black or African
American _ Filipino _ White _ Students with
Disabilities _ Homeless

_Other

Staff will participate in English Language Development
(ELD) curriculum and instruction training to support
English Learner pupils in all core content areas.

Release time
for teachers
to attend off
site
professional
development

1000-1999:
Certificated
Personnel
Salaries

Title 1
$15,000.00

Release time
for teachers
to attend on
site
professional
conferences

1000-1999:
Certificated
Personnel
Salaries

Title |
$16,000.00

Registration
costs for

Cengage Learning will hold a one day workshop on
6/2/16 for district ELD teachers on implementing the
Inside and Edge ELD curriculum with fidelity. District
EL Leads and ELD teachers identified the end of the
school year as a preferred time for curriculum
training to drive preparation and planning for the
following school year.

Teacher on Special Assignment and EL Specialist
from the San Diego County Office of Education
facilitated a training on 4/19/16 for 16 ELD teachers
on research based instructional strategies and
supports to increase learning outcomes for English
learners.

Rationale for difference between anticipated and
actual expenditures:

SDUHSD planned to hire a consultant to support
collaboration with feeder elementary districts to
support an aligned k-12 English Learner (EL)
program. A component of that plan was to have the
consultant deliver and/or recommend professional
development for teachers and administrators related
to k-12 EL programming and supports including
curriculum and instructional strategies. $15,000 was
budgeted from Title Il and $16,000 was budgeted
from Title | to pay for registration costs and release
time for teachers to attend professional
development. Instead of contracting with a
consultant, SDUHSD partnered with San Diego
County Office of Education along with feeder

Registration
costs for 11
staff to attend
Title 1
conference

5000-5999:
Services And
Other Operating
Expenditures

Title |
$7,461.58
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teachersto  |elementary districts to participate in an English
attend Learner Evaluation Program. The collaborative
professional |agreed to join SDCOE Program Evaluation Institute
conferences [to develop long term goals. EL Director and EL
ToSA will plan and present professional
5000-5999: |development for teachers and administrators based
Services And |on the priority findings of the collaborative.
Other
Operating Effectiveness:
Expenditures
Hanover Stakeholder Survey results indicate:
Title |
$6,000.00 +  85% of parents who have a student who is
either an English Learner or has been
Reclassified English Proficient agree or
strongly agree that SDUHSD provides
programs, curriculum and supports that help
English Learners make progress towards
learning English. 2% disagree
Scope of Scope of
service: All schools service: All
Grades: All Grades: All
_ Al _ Al
_ Foster Youth _ American Indian or Alaska _ Foster Youth _ American Indian or Alaska Native _ Hispanic or
Native _ Hispanic or Latino _ Two or More Races _ Low Latino _ Two or More Races _ Low Income Pupils _ Redesignated
Income Pupils _ Redesignated fluent English fluent English proficient _ Asian _ Native Hawaiian or Pacific
proficient _ Asian _ Native Hawaiian or Pacific Islander X English Learners _ Black or African
Islander X English Learners _ Black or African American _ Filipino _ White _ Students with
American _ Filipino _ White _ Students with Disabilities _ Homeless
Disabilities _ Homeless _Other
_ Other
Provide students with English Language Development Release time |In the 14-15 school year, the Inside curriculum was |Release time
(ELD) curriculum and instruction aligned with California  [for teachers [purchased for the middle schools that is aligned with |(sub days) for
State Standards. to attend California State Standards and ELD standards. At  |teachers to
trainings on  |the high schools, the updated version of the current, |attend trainings
implementatio |Edge, curriculum was purchased as well as new on
n of English  |teacher editions reflecting the updates. implementation
Language of English

Development

In the 15-16 school year, SDUHSD continued to

Language
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(ELD)
curriculum.

1000-1999:
Certificated
Personnel
Salaries

Title Il
$5,000.00

Purchase
ELD
curriculum
consumables

4000-4999:
Books And
Supplies

Title 1l
$10,000.00

Research
alternative
models and
programs for
delivering
ELD
instruction
aligned to
new ELD
framework

5800:
Professional/
Consulting
Services And
Operating
Expenditures

Title | see
Goal 4. Action
A.

implement the Inside and Edge curriculum for all
middle and high school English Language
Development courses. Supplemental materials and
consumable instructional materials for Inside and
Edge were also purchased to support ELD
instruction and language acquisition skills.

SDUHSD contracted with Hanover Research to
research alternative models and programs for
delivering ELD instruction aligned to new ELD
framework. Hanover presented research on best
practices in program models, instructional strategies
and interventions to support English Learners.
District Director of EL programs worked with EL
Leads and EL ToSA to identify priority areas of focus
including developing and implementing the
Newcomers Program at OCMS and LCCHS for the
15-16 school year.

Additionally, EL ToSA provided a series of
professional development for core content teachers
on the use of instructional strategies to support
English Learners as well as the implementation of
new California ELD standards in core content
classes. In collaboration with the site counselors and
District Coordinator of Student Services, sites
developed a more robust RTI model to identify at-
risk students, specifically ELs, identify specific
learning gaps and implement interventions to
support student outcomes.

Effectiveness:

Each site will establish baseline data on end of unit
exams for Inside and Edge curriculum for all EL
students participating in ELD classes which will be
used to demonstrate growth year over year.

Hanover Stakeholder Survey results indicate:

« 85% of parents who have a student who is
either an English Learner or has been
Reclassified English Proficient agree or
strongly agree that SDUHSD provides
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Development
(ELD)
curriculum.

1000-1999,
3000-3999:
Certificated
Personnel
Salaries and
Benefits

Title 1l
$1,000.00

Rosetta Stone
program (60
licenses)

4000-4999:
Books And
Supplies

Title Il
$7,740.00

Cost of
supplemental
instructional
materials for
Newcomers
Academy at
LCC and OCMS

4000-4999:
Books And
Supplies

Title Il
$9,798.17

Contract with
Hanover for
research and
program
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programs, curriculum and supports that help
